
 

   

 

            

               

            

                

              

       

             

        

          

               

        

      

         

 

         

           

       

         

       

          

 

       

       

            

      

         

        

       

         

      

          

 

    

 

 

 

CHAPTER – I
�

I N T R O D U C T I O N
�

1.1. T his hand book on Labour D epartm ent is in sequel to the Right to Inform ation 

A ct,2005,the objective of w hich is to have a transparent adm inistration. 

1.2. T he objective / purpose of the H and Book is to ensure that the intended users 

of this book are w ell aw are of the happenings in the departm ent by w hich 

transparency in adm inistration is also assured. 

1.3. T he intended users of the H and Book are em ployers, em ployees of shops, 

establishm ents, industries, labourers, students aspiring for technicalknow ledge 

and unem ployed youth in particular and the society in general. 

1.4. T he inform ation in this H and Book is arranged under the follow ing heads : 

(i)	­ Particulars of Labour D epartm ent,functions and duties; 

(ii)	­ Pow ers and D uties of O fficers; 

(iii)	­ Rules, Regulations, Instructions, M anual and Records for discharging 

functions; 

(iv) Particulars of arrangem ents existing for consultation w ith or 

representation by the m em bers of the public in relation to the 

form ulation of policy or im plem entation thereof; 

(v)	­ S tatem ent of boards, councils, com m ittees and other bodies 

constituted as part of Labour D epartm ent; 

(vi)	­ N am es, D esignations and other particulars of the Public Inform ation 

O fficers; 

(vii)	­ Procedure follow ed in decision m aking process; 

(viii)	­ D irectory of officers and em ployees; 

(ix)	­ M onthly rem uneration received by each of its officers and em ployees; 

(x)	­ Budget allocated to each agency; 

(xi)	­ Particulars of Recipients of Concessions granted by Pondicherry 

U norganised Labourer’s W elfare S ociety & Pondicherry Building and 

O ther Construction W orkers W elfare Board; 

(xii)	­ N orm s set for the discharge of functions; 

(xiii)	­ Inform ation available in electronic form ; 

(xiv) Particulars of the facilities available to citizens for obtaining 

inform ation; 

(xv)	­ O ther usefulinform ation. 
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1.5 A ny person w ho desire to get m ore inform ation on topics covered in the H and 

Book as w ell as other relevant inform ation also can contact the below m entioned 

officer: 

D eputy Labour Com m issioner,
­
Labour D epartm ent Com plex,
­

II Floor,V azhudavour Road,
­
G andhiN agar,Puducherry - 09.
­

1.6 For inform ation not available in the H and Book the procedure and fee structure 

for getting w ritten inform ation is as per Rule 7 of the Pondicherry Right to 

Inform ation Rules,2006. 

2 



   

 

        

 

              

   

           

          

      

           

 

          

           

          

  

            

         

 

            

                  

               

            

              

             

              

             

             

             

                 

                 

 

CHAPTER – 2
�

2. PARTICU LARS O F LABO U R D EPARTM EN T, FU N CTIO N S AN D D U TIES :-

2.1 OBJ ECTIVE / PU RPOSE AND M ISSION / VISION STATEM ENT OF THE 

LABOU R DEPARTM ENT :-

Prom otion and m aintenance of Industrial Harm ony in the U nion Territory of 

Puducherry and safeguarding the interest of w ork force through effective 

im plem entation of various labour enactm ents. 

Enforcem ent of Health and Safety M easures / W orking Conditions of factory 

w orkers. 

Sponsoring of registrants against suitable vacancies, career counseling and vocational 

guidance to em ploym ent seekers, m otivation on self-em ploym ent in the context of 

soaring unem ploym ent problem and collection / dissem ination of labour m arket 

inform ation. 

Im parting of training in various vocational trades keeping in pace w ith technological 

advancem ent taking place at the nationaland internationallevel. 

The vibrant econom y of the country largely depends on the active participation 

of the labour force and as such duty is cast on the States not only to create safe 

w orking environm ent but also to ensure the safety, health and w elfare of the w orkers. 

W ith this objective in view , the Labour Departm ent Puducherry has been successfully 

playing the role of providing and prom oting the health, safety and social security for 

w orkers by im plem entation of an array of labour legislations both central and state, 

w hich are m eant for regulating the term s and conditions of service and em ploym ent of 

w orkers in this U nion Territory. Further, the Em ploym ent Exchange functions as 

focal point of em ploym ent inform ation and generation w hich is vital for any planned 

developm ent. Also in order to provide skilled w ork force the Labour Departm ent 

caters to the needs through I.T.Is. The m ission / vision of the Departm ent is to 

attain still higher standards of w orking condition correlating w ith industrialgrow th 



             

              

 

            

 

 

            

              

               

              

     

 

          

 

             

             

              

              

            

               

            

          

     

   

   

    

   

    

   

     

     

     

and harm onious relationship and as w ellas to produce m ulti-skilled w ork force through 

im provised training and to identify the thrust areas in em ploym ent generation. 

2 .2 BRIEF HISTORY OF THE LABOU R DEPARTM ENT AND CONTEX T OF ITS 

FORM ATION:-

2 .2 .1. The U nion Territory of Puducherry com prising of Puducherry, Karaikal, 

M ahe and Yanam Regions w as created by the Seventh Am endm ent of the Indian 

Constitution. The m erger of Puducherry w ith the Indian U nion took place in the year 

1954 as a result of an agreem ent reached betw een the Governm ents of India and 

France on 21st October, 1954. 

2 .2 .2 . ENACTM ENT OF GOVERNM ENT OF U NION TERRITORIES ACT, 1963 :-

In the year 1963, the Parliam ent enacted the Governm ent of U nion Territories 

Act w hich provides for Legislative Assem blies and Council of M inisters in the U nion 

Territories. In exercise of the pow ers conferred by Article 239 of the Constitution 

of India and Section 46 of the Governm ent of U nion Territories Act, 1963, the 

President of India has fram ed the Business of the Governm ent of Pondicherry 

(Allocation) Rules, 1963 . As per Rule 3 of the Business of the Governm ent of 

Pondicherry (Allocation) Rules 1963, the entire business of the Governm ent shall be 

transacted by 12 Departm ents w hich are detailed as follow s: 

1. Confidentialand Cabinet Departm ent; 

2 . Hom e Departm ent; 

3 . Appointm ents Departm ent; 

4 . GeneralAdm inistration Departm ent; 

5 . Education Departm ent; 

6 . LocalAdm inistration Departm ent; 

7 . Labour Departm ent; 

8 . M edicaland Public Health; 

9 . Legislative and J udicialDepartm ent; 

10 . Planning and Developm ent Departm ent; 



   

   

          

 

   

   

         

    

    

            

             

  

 

             

           

     

 

 

          

            

            

            

     

 

     

   

     

  

 

            

 

 

                   

             

11. Finance Departm ent; 

12 . Revenue Departm ent. 

Labour Departm ent and its Branches as per Business Allocation Rules: 

1.	­ Em ploym ent Exchange; 

2 .	­IndustrialDisputes; 

3 .	­Allm atters relating to Labour and Labour Law s; 

4 .	­Resettlem ent of Labour; 

5 .	­Em ployees State Insurance; 

6 .	­Recruitm ent to posts and training, probation, posting, transfer, etc. of officers 

and staff of the Departm ent other than those w ithin the purview of the 

Appointm ents Departm ent. 

Thus the Labour Departm ent w as the creation of the Business of the Governm ent 

of Pondicherry (Allocation) Rules, 1963 and has undergone several structural changes 

in the subsequent years. 

2.2.3:- Labour Departm ent w as originally functioning as “Inspector de Travail” 

and consequent on the introduction of various Labour enactm ents, the post of 

“Inspector de Travail” w as redesignated as Com m issioner. Since then, the functions 

of the Labour Departm ent have becom e m anifold and its activities are broadly 

classified into four w ings, viz. 

1) Labour Law s Adm inistration W ing;
­
2) Em ploym ent;
­

3) Factory Inspectorate and
­
4) Training.
­

2.3	� D U TIES / M AIN ACTIV ITIES / FU N CTIO N S O F THE LABO U R 

D EPARTM EN T:-

2.3 .1. THE FOLLOW ING OFFICES ARE FU NCTIONING U NDER THE 

CONTROL OF THE LABOU R DEPARTM ENT:
­



  

        

           

        

        

         

    

     

        

      

      

     

      

           

 

  

 

       

        

        

 

  

         

     

      

       

  

 

         

     

         

       

PU D U CHERRY REG IO N :-

i) Office of the Com m issioner of Labour, Puducherry. 

ii) Office of the Chief Inspector of Factories and Boilers, Puducherry 

iii) Office of the Labour Officer (Conciliation), Puducherry. 

iv) Office of the Labour Officer (Enforcem ent), Puducherry. 

v) Office of the Labour Officer (W elfare Schem es), Puducherry. 

vi) Em ploym ent Exchange, Puducherry. 

vii) SpecialEm ploym ent Exchange, Puducherry. 

viii) Office of the TechnicalOfficer (ATS), Puducherry. 

ix) Govt. I.T.I. for M en, Puducherry. 

x) Govt. I.T.I. for W om en, Puducherry. 

xi) Govt. I.T.I. Nettapakkam , Puducherry. 

xii) Pondicherry U norganized Labourers' W elfare Society. 

xiii) Pondicherry Building and Other Construction W orkers W elfare Board. 

KARAIKAL REG IO N :-

i) Office of the Labour Officer, Karaikal. 

ii) Govt. I.T.I. for M en, T.R. Pattinam , Karaikal. 

iii) Govt. I.T.I. for W om en, T.R. Pattinam , Karaikal. 

M AHE REG IO N :-

i) Office of the Assistant Inspector of Labour, M ahe.
­

ii) Tow n Em ploym ent Exchange, M ahe.
­

iii) Rajiv Gandhi Govt. IT.I, M ahe.
­

iv) The RuralLabour W elfare Centre, M ahe.
­

YAN AM REG IO N :-

i) Office of the Assistant Inspector of Labour, Yanam .
­

ii) Tow n Em ploym ent Exchange, Yanam .
­

iii) Nethaji Subhash Chandra Bose Govt. I T.I., Yanam
­

iv) The RuralLabour W elfare Centre, Yanam .
­



       

 

             

          

         

         

 

             

           

           

            

      

 

             

              

              

            

           

         

 

            

               

     

 

            

              

       

 

            

           

            

                 

2.3.2. O FFICE O F THE CO M M IS S IO N ER O F LABO U R:-

The Office of the Com m issioner of Labour also functions as the Labour 

Secretariat headed by Com m issioner of Labour-cum - Additional Secretary to Govt. 

(Labour) and assisted by Deputy Labour Com m issioner-cum -U nder Secretary to 

Governm ent w ho is declared as the Head of Office. 

As this Office functions as Labour Secretariat, it is responsible for scrutiny of 

all plan and Non-plan Schem es, preparation of Budget and revised estim ates 

expenditure control and financial review . It also m onitors com plete departm ental 

accounts and keeps it closely associated w ith the form ulation of schem es and 

im portant expenditure proposals from initialstage. 

It associates itself w ith the evolution of progress/perform ance in the case of 

projects and other continuing schem es and to see that the results of such evolution 

studies are taken into account in the budget form ulation. It also ensures prom pt 

action on Audit Reports and Appropriation of Accounts, Reports of the Public 

Accounts Com m ittee, Estim ates Com m ittee. The Senior Accounts Officer of this 

Office is in charge of Accounts and budget m atters. 

Appointm ent /recruitm ent to posts, subm ission of proposals to w ork study group 

for creation of posts, fram ing of recruitm ent rules for the posts are also the m ain 

activities of the Labour Secretariat. 

This office is responsible for the adm inistration of various labour enactm ents 

and for laying dow n policies, standards, norm s and guidelines in the area of vocational 

training and also for co-coordinating em ploym ent services. 

This office also m onitors the im plem entation of Craftsm en Training Schem e and 

Apprenticeship Training Schem e in accordance w ith the directions / guidelines of 

Directorate General of Em ploym ent and Training, New Delhi. The Assistant Director 

of Em ploym ent and Training assisted by the Assistant Em ploym ent officer (HQ ) is in 



            

         

 

            

       

 

  

 

      

      

      

       

        

      

         

      

       

     

           

        

        

       

     

      

       

           

         

       

           

        

      

charge of training m atters in the Directorate and also assisted by Superintendent. 

(Technical) in the adm inistration of various labour law s. 

The various Labour Law s both Central/ state Act enactm ent that are enforced 

in this U nion Territory are as follow s. 

CEN TRAL ACTS : 

1. The Indian Boilers Act, 1923. 

2 . The W orkm en’s Com pensation Act, 1923. 

3 . The Trade U nions Act, 1926 

4 . The Paym ent of W ages Act, 1936. 

5 . The IndustrialEm ploym ent (Standing Orders) Act, 1946. 

6 . The IndustrialDisputes Act, 1947. 

7 . The Dock W orkers (Regulation of Em ploym ent) Act, 1948. 

8 . The M inim um W ages Act, 1948. 

9 . The Em ployee’s State Insurance Act, 1948. 

10 . The Factories Act, 1948. 

11. The Em ployee’s Provident Fund & M iscellaneous Provisions Act, 1952. 

12 . The Em ploym ent Exchange (Com pulsory Notification of Vacancies) 

Act, 1959. 

13 . The M otor Transport W orkers Act, 1961. 

14 . The Apprentices Act, 1961. 

15 . The M aternity Benefit Act, 1961. 

16 . The Paym ent of Bonus Act, 1965. 

17 . The Beedi and Cigar W orkers (Condition of Em ploym ent) Act, 1966. 

18 . The Contract Labour (Regulation and Abolition) Act, 1970. 

19 . The Paym ent of Gratuity Act, 1972.
­

20.The Sales Prom otion Em ployees (Condition of Service) Act, 1976.
­

21. The Bonded Labour System (Abolition) Act, 1976. 

22 .The EqualRem uneration Act, 1976. 



         

     

       

         

           

        

          

 

  

 

        

       

        

   

 

     

  

         

         

           

           

 

    

 

        

            

            

            

       

 

 

 

 

 

23 .The Inter-state M igrant W orkm en (Regulation of Em ploym ent and
­

Conditions of Services) Act, 1979. 

24 .The Dangerous M achines (Regulation) Act, 1983. 

25 .The Child Labour (Prohibition and Regulation) Act, 1986. 

26 . The	­ Building and Other Construction W orkers' (Regulation of 

Em ploym ent and Conditions of Service ) Act, 1996. 

27 .The	­Building and Other Construction W orkers' W elfare Cess Act, 

1996. 

S TATE ACTS : 

28.The Pondicherry Shops and Establishm ents Act, 1964. 

29 .The Pondicherry Catering Establishm ents Act, 1964. 

30 .The Pondicherry Industrial Establishm ents (National and Festival 

Holidays) Act, 1964. 

2 .3 .3 INDU STRIAL RELATIONS M ACHINERY: 

Industrial Relations M achinery is responsible for the prevention, investigation 

and settlem ent of industrial disputes. Labour Officer (Conciliation), Puducherry, 

Labour Officer, Karaikal, Assistant Inspector of Labour, Puducherry, M ahe and Yanam 

are declared as Conciliation Officers under the IndustrialDisputes Act, 1947. 

2 .3 .4 . ENFORCEM ENT M ACHINERY: 

The Labour Officer (Enforcem ent), Puducherry, Labour Officer, Karaikal, 

Assistant Inspector of Labour, M ahe and Yanam region and Factory Inspectors are 

responsible for the enforcem ent of various labour enactm ents in the U nion Territory 

of Puducherry. The m ajor Acts that are enforced through the enforcem ent m achinery 

of the Labour Departm ent are detailed below :-



     

 

       
 

       

 

         

 

    

 

     

 

      

 

      

 

         

     

 

        

 

              

            

           

              

            

        

             

         

  

               

                   

         

 

 

THE FACTORIES ACT, 1948 

THE PONDICHERRY SHOPS AND ESTABLISHM ENTS ACT, 1964 

THE PONDICHERRY CATERING ESTABLISHM ENTS ACT, 1964 

CONTRACT LABOU R (REGU LATION AND ABOLITION ) ACT, 1970 

M INIM U M W AGES ACT, 1948 

THE PAYM ENT OF GRATU ITY ACT,1972. 

THE PAYM ENT OPF W AGES ACT, 1936. 

THE M OTOR TRANSPORT W ORKERS ACT, 1961 

THE PONDICHERRY INDU STRIAL ESTABLISHM ENT (NATIONAL AND 

FESTIVAL HOLIDAYS) ACT, 1964 

2 .3 .5 CHILD LABOU R CELL & W ELFARE CENTRES:-

A separate Cell headed by a Labour Officer is functioning to com bat the 

prevalence of child Labour in hazardous industries and regulate their w orking condition 

in non-hazardous occupation. A Society called Child Labour Rehabilitation cum 

W elfare Society w as created w ith grant-in aid to the tune of Rs.7 Lakhs provided 

from Governm ent of India. A State Level Com m ittee has been constituted w ith 

representatives of Trade U nions, Industries, Non-Governm ental Organizations and 

other Departm ents concerned to review , m onitor the prevalence of Child labour and to 

rehabilitate the child labourers identified in non-hazardous occupations. 

13 W elfare Centres have been set up to give pre-schooleducation to children in 

the age group of 3 to 5 years and also to teach w om en folk of w orkers fam ily in the 

skills of em broidery and needle w ork and handicrafts. 



    

            

              

            

          

          

  

 

          

            

                

  

  

               

        

 

            

              

         

  

            

         

 

 

 

 

 

 

 

 

 

 

 

2.3 .6 . EM PLOYM ENT EX CHANGE:
­

The Directorate General of Em ploym ent and Training, Governm ent of India is 

the apex body in so far as the Em ploym ent Exchanges are concerned under w hose 

instructions/ guidelines the functioning of the Em ploym ent Exchange is governed. The 

Em ploym ent Exchanges in this U nion Territory are functioning under the 

adm inistrative control of the Director of Em ploym ent and Training, Labour 

Departm ent, Puducherry. 

Apart from one full-fledged Em ploym ent Exchange at Puducherry, one sub-

Em ploym ent Exchange at Karaikal, one tow n Em ploym ent Exchange each at M ahe and 

Yanam regions are also functioning to cater to the needs of the job aspirants of the 

respective regions. 

A separate cellto m otivate and guide the unem ployed job seekers to start their 

self Em ploym ent U nit is functioning in this Exchange. 

One Em ploym ent Officer has been posted in the SC/ST/Ex-SM unit of this 

Exchange for the benefit of the SC/ST and Ex-SM registrants. As and w hen the 

registrants approached necessary clarifications/ inform ation are provided to them . 

A Special Em ploym ent Exchange for Physically Challenged Persons have also 

been set up to cater to their em ploym ent needs. 



   

 

             

           

               

                 

            

              

              

        

 

                

             

             

                

            

      

 

            

            

             

    

 

  

 

               

           

           

             

             

            

2.3.7. FACTO RY IN S PECTO RATE:-

In view of increased industrialactivity in the country, it has becom e necessary 

to protect the w orkm en em ployed in factories against industrial and occupational 

hazards. Keeping this in view . Factories Act, 1948 w as enacted. This Act seeks not 

only to ensure that w orkers w ould not be subject to long hours of strain but also that 

adequate precautions are taken for their w elfare and safety. The stringent provisions 

relating to the obligations of occupiers or m anagers w ith a view to protect w orkers 

and to secure to them em ploym ent on conditions conducive to their health and safety 

indicate the broad purpose of the Act. 

In keeping w ith the aim and object of the Act, w hich is essentially to safeguard 

the interests of w orkers, stop their exploitations and take care of their safety, 

hygiene and w elfare at their place of w ork, num erous restrictions have been enacted 

in public interest in the Act. U nder section 112 of the Factories Act, 1948, this 

Adm inistration has also fram ed Pondicherry Factories Rules to give effect to the 

purposes of this Act. 

The Chief Inspectorate of Factories and Boilers is functioning under the 

adm inistrative control of the Chief Inspector of Factories and Boilers, assisted by 

J oint Chief Inspector of Factories w ith a team of Inspectors of Factories and 

Assistant Inspectors of Factories. 

2.3.8 TRAIN IN G :-

In order to ensure a steady flow of skilled w orkers in different trades for the 

dom estic industry, to raise quantitatively and qualitatively the industrialproduction by 

system atic training, to reduce unem ploym ent am ong the educated youth by providing 

them em ployable training, to cultivate and nurture a technicaland industrialattitude in 

the m ind of the younger generation, training is im parted to the prospective candidates 

in the U nion Territory of Puducherry under the Craftsm en Training Schem e and 



              

          

          

   

              

   

             

    

          

      

          

           

        

       

         

          

   

 

       

              

            

               

           

             

          

 

       

               

   

         

Apprenticeship Training Schem e. The m ain activities of the Office of the Technical 

Officer w hich deals w ith Apprenticeship Training Schem e runs as follow s:-

a) Conducting of Survey / Resurvey in Establishm ents covered tow ards 

notifying training places 

b) Supply of list of ITI passed candidates to the Em ployers on request for 

Engagem ent as Apprentices. 

c) Conduct of Special Cam ps / Cam pus Interview for spot selection of 

Apprentices by the Em ployers. 

d) Arrangem ent of Related Instructions Classes to all Trade Apprentices 

including Part Tim e Instructors / Lecturers. 

e) Execution / Registration of Contract of Apprentices w hich includes 

term ination of Contract if any Trainee discontinues Training in the m iddle. 

f) Conduct of AllIndia Trade Test (B i-Annually) 

g) Constitution of LocalBoard of Exam iners 

h) Issue of Trade Certificate (N.A.C) to SuccessfulApprentices 

i) Sending periodical returns to Directorate General of Em ploym ent and 

Training, New Delhi. 

2.3.9. THE PO N D ICHERRY U N O RGAN IS ED LABO U RERS ’ W ELFARE S O CIETY:-

To give a concrete shape to the proposal for providing Social Security to the 

labourers in the U norganised Sector, the Governm ent of Puducherry as announced by 

the Hon'ble Chief M inister in his Budget Speech 2000 - 2001, has form ed a Society 

under the nam e and style of "The Pondicherry U norganised Laborer's W elfare 

benefits in the U norganised w orkers and the sam e has been registered pm 17-1-2001 

under the Societies Registration Act, 1860 vide Regn. No. 44/2001. 

AIM S AND OBJ ECTIVES OF THE SOCIETY 

The objectives of the society is to provide for the follow ing w elfare m easures to the 

U norganised Labourers nam ely: 

1. Introduction of Group PersonalAccident Insurance Schem e 



               

              

     

      

            

           

     

                 

     

 

        

  

 

                      

            

              

              

            

             

             

           

         

 

            

           

             

             

            

                   

                

    

2 .	­Grant of financialassistance to the dependants on the death of a beneficiary 

3 .	­Grant of financialassistance for the education and m arriage of the son or
­

daughter of a beneficiary
­
4.	­Extension of m aternity benefits 

5 .	­Grant of financialassistance to the beneficiary sufferng from m ajor ailm ents 

for getting necessary m edicaltreatm ent at any of the specialised hospitals 

approved by the Governm ent 

6 .	­To do allsuch law fulacts as are conducive or incidentalto the attainm ent of the 

objectives of the Society 

2 .3 .10 . THE PONDICHERRY BU ILDING AND OTHER CONSTRU CTION W ORKERS’ 

W ELFARE BOARD: 

This Act cam e into force w ith effect from M arch 1996 to regulate the 

em ploym ent and conditions of service of building and other construction w orkers and 

to provide safety, health and w elfare m easures to the building w orkers and to provide 

socialsecurity and various w elfare benefits to the building w orkers. U nder this Act a 

building w orker includes any person doing any skilled, sem i-skilled or unskilled m anual 

supervisory, Technical or Clerical w ork for hire in connection w ith any building or 

construction w ork and does not include any person em ployed in a m anagerial or 

adm inistrative capacity or supervisory category or draw ing w ages exceeding Rs. 1600 

per m onth or functions m ainly of a m anagerialnature 

The State Governm ent has constituted a State Advisory Com m ittee to advise the 

Governm ent on m atters arising out of the adm inistration of this Act 

The Act applies to any establishm ent under the control of Governm ent, any body 

corporate or Firm , an individual or Association w ho em ploys Building w orkers in any 

building or other construction w ork and also includes establishm ents belonging to a 

contractor, but does not include an individual w ho em ploys construction w orkers 

in any building or construction w ork in relation to his ow n residence, the totalcost not 

being m ore than Rs.10 ,00,000 . 



                        

                 

      

 

                 

                

              

            

           

              

           

              

                   

            

               

             

               

               
 

 

 

          

           

         

      

      

      

               

    

             

  

          

         

      

           

Em ployer m eans the ow ner in relation to a building and other construction w ork 

carried on by any departm ent / by a localauthority / by or through a Contractor and 

includes Head of Departm ent / Contractor. 

The Building and Other Construction W orkers W elfare Cess Act 1996 cam e into 

force w ith effect from 19 .8 .1996 to provide for the levy and collection of Cess on the 

cost of construction incurred by the em ployer w ith a view to augm enting the resources 

of the Building and Other Construction W orkers W elfare Board constituted under the 

Building and Other Construction W orkers (Regulation of Em ploym ent and Conditions of 

Service) Act 1996. U nder this Act Cess am ount levied and collected from the em ployer 

for the purpose of Building and Other Construction W orkers (Regulation of 

Em ploym ent and conditions of Service) Act, 1996 at such rate not exceeding 2 per 

cent but not less than 1 per cent of the cost of the construction. U nder Rule 3 , cost of 

construction shall include all expenditure in connection w ith the Building and other 

construction w ork other than cost of land and any com pensation paid or payable to a 

w orker under the W orkm en's Com pensation Act 1923. The assessm ent of Cess shallbe 

m ade under Section 5 of the Act by the concerned officer or the authority after 

satisfying him self by enquiry and assess the am ount of Cess payable by the em ployer. 

2 .4 . LIST OF SERVICES BEING PROVIDED BY THE LABOU R DEPARTM ENT:-

1.	­ Enforcem ent of Labour Law s, Conciliation and Settlem ent of Industrialdisputes 

including reference to Labour Courts and IndustrialTribunal. 

2 .	­Certification of Standing Orders. 

3 .	­Registration of Trade U nions. 

4 .	­Settlem ent of Bonus issues. 

5 .	­Aw ard of com pensation to w orkm en in case of injury / fatal accidents in the 

course of em ploym ent. 

6 .	­Grant of registration / renew al of registration certificate to the shops and 

establishm ents. 

7 .	­Issue of Principal Em ployer's certificate to the m anagem ent of 

factories/establishm ent and licence to the contractors under the Contract 

Labour (Regulation and Abolition) Act. 

8 .	­Hearing and deciding claim s on paym ent of gratuity and w ages. 



             

         

               

          

     

               

          

       

           

       

           

      

        

            

       

9 .	­Issue of perm ission for the construction / extension of any factory buildings 

and installation of m achineries (Approvalof Lay out). 

10 . Registration and grant / renew alof licence for the new / existing factories. 

11. Carrying	­ out of m edical exam ination including biological m onitoring and 

investigation of factory w orkers. 

12 . Educating the w orkers in factories by giving lectures, audio - visualaids such as 

screening of safety film s periodically to create safety aw areness am ong 

w orkers to m inim ize the accident rates. 

13 . Organising and	­conducting of Industrial Hygiene and Environm ental Surveys in 

factories and analyzing the sam ples collected. 

14 . Em ploym ent counseling, sponsoring of nam e to various em ployers on notification 

of vacancies and prom ote self-em ploym ent. 

15 . Im parting vocationalskillto educated youths. 

16 . Im parting training to the w om en folks belonging to Labourer's fam ily and 

extension of pre-prim ary education to their children. 



 

 



          

     

 

              

                

           

            

            

            

              

          

              

            

             

      

           

             

            

     

             

              

             

               

       

              

      

 

         

   

 

             

            

             

           

 

 

2 .6 . EX PECTATION OF THE PU BLIC AU THORITY FROM THE PU BLIC FOR
­
ENHANCING ITS EFFECTIVENESS AND EFFICIENCY:
­

On the Labour aspect, both the em ployer and their em ployees form the tw o 

w heels of an enterprise. W hile on the one hand, a great socialresponsibility lies on the 

em ployers to im prove the em ploym ent and other conditions of w orkers, sim ilar 

responsibility rests, on the other hand, w ith the em ployees also, to collaborate 

w holeheartedly tow ards the aim s of the enterprise. Both the em ployers and the 

em ployees are therefore required to help the Labour Departm ent by due observance 

of Labour legislation in letter and spirit. The Labour Departm ent only acts as a 

catalyst betw een the em ployers and em ployees by vigilant supervision. 

It is the responsibility of the em ployer to m aintain and subm it allstatutory registers 

connected w ith the em ploym ent of w orkers as and w hen the Labour Departm ent 

officials require them for inspection. The em ployers are also required to exhibit the 

statutory form s in a conspicuous place. 

On the em ploym ent aspect, the Departm ent undertakes the responsibility to sponsor 

the nam es of candidates w hen it w as notified about the vacancies. Sim ilarly, the 

em ployer should also intim ate the em ploym ent exchange / departm ent w ithin 15 days 

regarding the selection of candidates. 

On the training aspect, the responsibility lies w ith the Governm ent to provide the 

com plete infrastructure and other facilities to the trainees so as to get first hand 

training in vocational trades and also to get fam iliarized in the respective trades 

through apprenticeship training. It is the duty of the educated youth to m ake best use 

of the training offered by the Departm ent. 

Practical suggestion is very m uch solicited from the concerned, so as to im prove the 

perform ance of the Labour Departm ent. 

2 .7 . ARRANGEM ENTS AND M ETHODS M ADE FOR SEEKING PU BLIC 

PARTICIPATION / CONTRIBU TION: 

The public can approach the Office of the Labour Com m issioner, w hich is functioning 

as the headquarters, of the departm ent situated at 2nd Floor, Labour Departm ent 

Com plex, Vazhudavur Road, Gandhi Nagar, Puducherry - 605 009 for seeking any help 

in regard to the services rendered by the Labour Departm ent. 



  

             

             

           

               

   

 

         

   

           

             

             

  

  

            

            

             

            

             

      

                

         

           

 

     

    

     

      

    

  

 

          

    

        

     

  

 

GENERAL PROCEDU RE 

1.	­ Any application / com m unication intended for the Office of the Com m issioner of 

Labour w illbe received by the receipt section authorized in this behalf. 

2 .	­The w ritten enquiries w illbe replied w ithin 15 days. 

3 .	­In case of a likely or inevitable delay in replying, the office w ill prom ptly 

com m unicate the reason. 

2 .8 . M ECHANISIM AVAILABLE FOR M ONITORING THE SERVICE DELIVERY AND 

PU BLIC GRIEVANCE RESOLU TION:-

Tim e Taken for Process/ Scrutiny of Licenses / Registration Certificate / 

Renew al/ Disposalof Cases under various Labour Enactm ents / IndustrialSafety Law s 

etc., by the Labour Departm ent, Governm ent of Puducherry are given in detail at 

Chapter 12 . 

GRIEVANCE REDRESSAL 

1.	­ To m aintain transparency and early disposal of cases, the Deputy Labour 

Com m issioner has been appointed as the Grievance RedressalAuthority in so far 

as the Labour Departm ent is concerned. If the public are having any grievances, 

they are w elcom e to contact the Deputy Labour Com m issioner in the first 

instance for redressal of their grievances and further appeal, if any lies, w ith 

the Com m issioner of Labour, Puducherry. 

2 .	­Com plaints w illbe settled w ithin 15 w orking days of its receipt. If not, the delay 

and tim e taken to resolve w illbe intim ated. 

2 .9 . ADDRESS OF THE M AIN OFFICE AND OTHER OFFICES AT DIFFERENT 

LEVELS:-

O ffice of the Labour Com m issioner,
�
Labour D epartm ent Com plex,
�

V azhudavur Road, G andhi N agar, Puducherry-605013.
�
Phone: 0413 - 2279211, 2271394, 2279278,2271283
�
Fax: 0413 - 2279211
�

E-M ail: lc@ pon.nic.in
�

O ffice of the Chief Inspector of Factories and Boilers,
�

Labour D epartm ent Com plex,
�
V azhudaur Road, G andhi N agar, Puducherry - 605013
�
Phone: 0413 - 2271868
�



      

  

      

  

       

  

      

 

     

 

 

  

  

 

       

   

    

  

 

      

   

     

  

 

       

  

  

  

 

       

  

 

     

 

   

      

      

     

  

 

    

     

G overnm ent Industrial Training Institute for M en,
�
M ettupalayam , Puducherry.
�

Phone: 0413 - 2271063, 2273692, 2278903
�

G overnm ent Industrial Training Institute for W om en,
�

Puducherry.
�
Phone: 0413 - 2341764, 2336437
�

G overnm ent Industrial Training Institute,
�
N ettapakkam ,
�

Puducherry.
�
Phone: 0413-2699401
�

G overnm ent Industrial Training Institute for M en, 

T.R. Pattinam , Karaikal.
�

Phone: 04368 - 233411
�

G overnm ent Industrial Training Institute (W om en), 

T.R. Pattinam , Karaikal.
�
Phone: 04368 - 234249, 234248
�

Rajiv G andhi G overnm ent Industrial Training Institute, 

M ahe 

Phone: 0490-2339711 

N ethaji S ubash Chandra Bose G overnm ent Industrial Training 

Institute, 

Yanam 

Phone: 0884 - 2374001, 2324001 

Em ploym ent Exchange,
�
G round Floor, Labour D epartm ent Com plex,
�

G andhi N agar, V azhudavur Road, Puducherry.
�
Phone: 0413 - 2271283, 2274672
�

S ub Em ploym ent Exchange, 

Perunthalaivar Kam arajar Adm inistrative Com plex, 



  

    

    

    

    

    

    

      

    

    

  

 

       

    

    

  

 

       

    

    

  

 

     

     

  

    

  

        

   

 

        

    

 

      

      

     

  

 

       

        

M adagadi, Karaikal.
�
Phone: 04368 – 223842
�

Tow n Em ploym ent Exchange,
�
Civil S tation, M ahe
�
Phone: 0490 - 2332560
�

Tow n Em ploym ent Exchange,
�
M ini Civil S tation, Yanam .
�

O ffice of the Labour O fficer (Enforcem ent)
�

N o.1, Rue S ufferen, Puducherry.
�
Phone: 0413 - 2226320
�

O ffice of the Labour O fficer (Conciliation)
�

N o.1, Rue S ufferen, Puducherry.
�
Phone: 0413 - 2336337
�

O ffice of the Labour O fficer (W elfare S chem es),
�
N o.1, Rue S ufferen,Puducherry.
�

Phone: 0413 - 2223770
�

O ffice of the Labour O fficer,
�
Perunthalaivar Kam arajar Adm inistrative Com plex,
�

M adagadi, Karaikal.
�
Phone: 04368 - 222562
�

O ffice of the Assistant Inspector of Labour,
�

Civil S tation, Yanam .
�

O ffice of the Assistant Inspector of Labour,
�

Civil S tation, M ahe.
�

O ffice of the Technical O fficer
�

N o 21,S t.V incent D e Paul S treet,Colas N agar
�
Puducherry -605 001, Phone: 0413-2355275
�

S pecial Em ploym ent Exchange for Physically Handicapped,
�

G round Floor, Labour D epartm ent Com plex, V azhudavur Road,
�



   

     

  

 

       

     

  

   

  

 

      

     

    

  

 

         

 

    

 

 

 

                                                                    

            

G andhi N agar, Puducherry
�
Phone: 0413 - 2273931, 2271283
�

O ffice of the Inspector of Factories,
�

Perunthalaivar Kam arajar Adm inistrative Com plex,
�
M adagadi, Karaikal.
�
Phone N o. 04368-221740
�

Puducherry U norganised Labourer's W elfare S ociety,
�
N o.1, Rue S ufferen, Puducherry.
�
Phone: 0413 - 220814
�

Pondicherry Building & O ther Construction W orkers W elfare Board,
�

Puducherry.
�
Phone: 0413 - 6536868
�

2.10 . M ORNING HOU RS OF THE OFFICE 8 .45 A.M . TO 1.00 P.M . 

AFTERNOON HOU RS OF THE OFFICE 2 .00 P.M . TO 5 .45 P.M . 
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.5. O RGAN IS ATIO N AL S TRU CTU RE O F THE LABO U R D EPARTM EN T:
�

SECRETARY TO GOVT. (LABOUR)
 

SECRETARIAT / DIRECTORATE 
COMMISSIONER OF LABOUR (ADDITIONAL SECRETARY TO GOVT.) 

DEPUTY LABOUR COMMISSIONER (UNDER SECRETARY TO GOVT.)
 

LABO U R 

AD M IN IS TRATIO N . 

TRAIN IN G EM PLO YM EN T FACTO RY 

IN S PECTO RATE 

ASST. INSPECTOR OF 

LABOU R, M AHE 

LABOU R OFFICER, 

KARAIKAL 

LABOU R OFFICER(CON), 

PONDICHERRY 

LABOU R OFFICER (W S) 

PONDICHERRY 

LABOU R OFFICER (ENF), 

PONDICHERRY 
SU PERINTENDENT (I.H.) 

M EDICAL INSPECTOR OF 

FACTORIES 

J T. CHIEF INSPECTOR OF 

FACTORIES & BOILERS 

INSPECTOR OF FACTORIES 

INSPECTOR OF BOILERS 

EM PLOYM ENT OFFICER 

PONDICHERRY 

TRAINING 

OFFICER, KKL. 

TECHNICAL OFFIC 

PONDY. 

PRINCIPALS, GOV 

I.T.Is 

EM PLOYM ENT OFFICER 

(SC/ST) 

ASST. DIRECTOR 

(DISABLED CELL) 

TECHNICAL OFFICER 

(P.H) 

ASST. EM PLOYM ENT 

OFFICER, KKL. 

ASST. EM PLOYM ENT 

OFFICER, M AHE. 



                                                                        

                                                                 

            

  

              

  

PU LW S,(*) 

PONDICHERRY 

PBOCW W B , (**) 

PONDICHERRY 

(*) The Pondicherry U norganised Labourers’W elfare Society. 

(**) The Pondicherry Building and Other Construction W orkers’W elfare Board. 



 



   

 

       

 

    

 

                    

            

           

          

          

  

 

              

            

            

           

         

            

         

             

            

            

            

                

         

           

  

 

             

              

         

 

CHAPTER – 3
�

PO W ERS AN D D U TIES O F THE O FFICERS
�

3.1. CO M M IS S IO N ER O F LA BO U R:-

T he Com m issioner of Labour is the H ead of D epartm ent and functions as 

Ex-O fficio A dditional S ecretary to G overnm ent. H e also functions as the Chief 

Inspector of Factories and Boilers, Chief Conciliation O fficer, Registrar of T rade 

U nions,D irector of Em ploym ent and T raining,S tate A pprenticeship A dvisor,Certifying 

O fficer under the S tanding O rders A ct, Com m issioner for W orkm en's Com pensation 

etc. 

H e is assisted (1) on the Labour side by the D eputy Labour Com m issioner (Ex-O fficio 

U nder S ecretary to G overnm ent) w ho also functions as A uthority under the Paym ent 

of W ages A ct, A ppellate A uthority under the Paym ent of G ratuity A ct, Registering 

O fficer under the Contract Labour (Regulation and A bolition) A ct,A ddl. Com m issioner 

under the W orkm en's Com pensation A ct, Conciliation O fficer under Industrial 

D isputes A ct and also by the Labour O fficer (Conciliation),Puducherry,Labour O fficer 

(Enforcem ent) Puducherry, Labour O fficer, Karaikal and A ssistant Inspectors of 

Labour,M ahe/Yanam ; (2) O n the enforcem ent of IndustrialS afety Law s,by the J oint 

Chief Inspector of Factories,Inspector of Factories,Inspector of Boilers and M edical 

Inspector of Factories; (3) O n the em ploym ent side by the A ssistant D irector 

(Em ploym ent & T raining) and Em ploym ent O fficer,Puducherry; and (4) O n the training 

side by the Principals of G overnm ent IT Is and T echnicalO fficer,Puducherry. H e is 

the M em ber-S ecretary of the Pondicherry U norganised Labourers’ W elfare S ociety 

and S ecretary of the Pondicherry Building and O ther Construction W orkers’W elfare 

Board. 

H is financial pow ers are as provided in Re-delegation of Financial Pow ers to 

S ecretaries, H eads of D epartm ents and H eads of O ffices issued vide G .O . M s. N o. 

59/2003/F3,dt. 11-02-2003 of the Finance D epartm ent,Puducherry. 



 

    

 

              

                 

             

           

           

          

             

   

 

            

              

        

 

          

 

                

             

                

              

           

 

            

              

        

 

      

 

             

           

      

 

3 .2 . D EPU T Y LA BO U R CO M M IS S IO N ER:-

T he D eputy Labour Com m issioner is also ex-officio U nder S ecretary to G ovt. 

H e is the H ead of O ffice in respect of the O /o. the Com m issioner of Labour. H e also 

functions as A uthority under the Paym ent of W ages A ct, 1936, A ppellate A uthority 

under Paym ent of G ratuity A ct, 1972, Registering O fficer under Contract Labour 

(Regulation & A bolition) A ct, 1970, A ppellate A uthority under Pondicherry S hops and 

Establishm ents A ct, 1964 and A dditional Com m issioner for W orkm en’s Com pensation. 

H e is the M em ber of the G overning Body of T he Pondicherry U norganised Labourers’ 

W elfare S ociety. 

H is financial pow ers are as provided in Re-delegation of Financial Pow ers to 

S ecretaries, H eads of D epartm ents and H eads of O ffices issued vide G .O . M s. N o. 

59/2003/F3,dt. 11-02-2003 of the Finance D epartm ent,Puducherry. 

3 .3 . J O IN T CH IEF IN S PECT O R O F FA CT O RIES A N D BO ILERS :-

H e is the H ead of O ffice of the O /o. the Chief Inspector of Factories and 

Boilers and m ainly responsible for ensuring the safety, health and w elfare of the 

w orkers in factories. H e is assisted by a team of Inspector of Factories and A ssistant 

Inspector of Factories in the effective enforcem ent of Factories A ct. T he M edical 

Inspector of Factories also conducts periodicalm edicalexam ination to w orkers. 

H is financial pow ers are as provided in Re-delegation of Financial Pow ers to 

S ecretaries, H eads of D epartm ents and H eads of O ffices issued vide G .O . M s. N o. 

59/2003/F3,dt. 11-02-2003 of the Finance D epartm ent,Puducherry. 

3 .4 . A S S IS T A N T D IRECT O R (D IS A BLED CELL):-

T he A ssistant D irector (D isabled Cell) functions as H ead of O ffice of S pecial 

Em ploym ent Exchange for Physically H andicapped. H is m ain duties involve specialized 

placem ent service to the physically handicapped. 



 

            

              

        
 

 

 

        

 

             

            

            

          
 

 

   

 

              

           

            

           

    

        

         

       

         

                

    

              

 

 

            

              

        

 

 

H is financial pow ers are as provided in Re-delegation of Financial Pow ers to 

S ecretaries, H eads of D epartm ents and H eads of O ffices issued vide G .O . M s. N o. 

59/2003/F3,dt. 11-02-2003 of the Finance D epartm ent,Puducherry. 

3 .5. A S S IS T A N T D IRECT O R O F EM PLO YM EN T & T RA IN IN G :-

H e is in-charge of the Labour Law s A dm inistrative S ection of the Labour 

Com m issionerate w herein adm inistrative m atters of various labour law s are dealt. H e 

is also in-charge of em ploym ent and training section, w herein the im plem entation of 

craftsm en training schem e and apprenticeship training schem e are being m onitored. 

3 .6 . EM PLO YM EN T O FFICER:-

T he Em ploym ent O fficer is the H ead of O ffice of Em ploym ent Exchange and is 

assisted by Em ploym ent O fficer (S C / S T ), A ssistant Em ploym ent O fficers, J unior 

Em ploym ent O fficers and Em ploym ent Inform ation A ssistants. T he duties involve 

1.	­ Registration and placem ent of applicants in rem unerative em ploym ent in the 

public and private sector. 

2 .	­ Rendition of vocationalguidance and em ploym ent counselling; 

3 .	­ Em ploym ent M arket Inform ation Program m e and enforcem ent of Em ploym ent 

Exchange (Com pulsory N otification of V acancies) A ct,1959; 

4 .	­ O ccupationalInform ation and its dissem ination am ong the applicants; 

5.	­ D evelopm ent of the em ployability of the w eaker sections of the society viz 

S C/S T and O BC;and 

6 .	­ M otivation of unem ployed youths to set up adventures in the field of self – 

em ploym ent. 

H is financial pow ers are as provided in Re-delegation of Financial Pow ers to 

S ecretaries, H eads of D epartm ents and H eads of O ffices issued vide G .O . M s. N o. 

59/2003/F3,dt. 11-02-2003 of the Finance D epartm ent,Puducherry. 



 

   

 

               

           

           

    

 

            

              

        

 

           

 

            

        

          

            

                 

             

               

 

            

              

        

 

    

  

              

           

             

            

     

 

3 .7 . T ECH N ICA L O FFICER:-

H e is H ead of O ffice of the O /o. the T echnical O fficer, Puducherry. H e 

functions as a D eputy A pprenticeship A dvisor and responsible for the im plem entation 

of A pprenticeship T raining S chem e. H e is assisted by S urveyor and S urveyor-cum -

T echnicalA ssistant. 

H is financial pow ers are as provided in Re-delegation of Financial Pow ers to 

S ecretaries, H eads of D epartm ents and H eads of O ffices issued vide G .O . M s. N o. 

59/2003/F3,dt. 11-02-2003 of the Finance D epartm ent,Puducherry. 

3 .8 . PRIN CIPA LS ,G O V T . IN D U S T RIA L T RA IN IN G IN S T IT U T ES :-

T here are seven G ovt. Industrial T raining Institutes viz. G ovt. I.T .I. (M en), 

M ettupalayam , Puducherry, G ovt. I.T .I. (W om en), Puducherry, G ovt. I.T .I., 

N ettapakkam , Puducherry, G ovt. I.T .I. (M en), T .R . Pattinam , Karaikal, G ovt. I.T .I. 

(W om en), T .R . Pattinam , Karaikal, Rajiv G andhi G ovt. I.T .I., M ahe and N ethaji S ubash 

Chandra Bose G ovt. I.T .I., Y anam . Each institute is headed by a Principal and 

assisted by G roup Instructors and V ocational Instructors. T he m ain duties involve 

giving training to the trainees in different trades under N CV T and S CV T pattern. 

T heir financial pow ers are as provided in Re-delegation of Financial Pow ers to 

S ecretaries, H eads of D epartm ents and H eads of O ffices issued vide G .O . M s. N o. 

59/2003/F3,dt. 11-02-2003 of the Finance D epartm ent,Puducherry. 

3 .9 . LA BO U R O FFICER (CO N CILIA T IO N ):-

T he Labour O fficer (Conciliation) is the H ead of O ffice of the O /o. the Labour 

O fficer,(Conciliation). T he Labour O fficer (Conciliation) is responsible for prevention, 

investigation and settlem ent of Industrial D isputes. H e is assisted by A ssistant 

Inspector of Labour. H e is also the A ppellate A uthority under the Pondicherry 

Catering Establishm ents A ct,1964. 



 

            

              

        

 

    

 

                

            

             

               

              

             

          

             

             

               

           

          

   

 

            

              

        

 

     

 

               

           

             

             

              

   

H is financial pow ers are as provided in Re-delegation of Financial Pow ers to 

S ecretaries, H eads of D epartm ents and H eads of O ffices issued vide G .O . M s. N o. 

59/2003/F3,dt. 11-02-2003 of the Finance D epartm ent,Puducherry. 

3 .10 . LA BO U R O FFICER (EN FO RCEM EN T ):-

T he Labour O fficer ( Enforcem ent ) is the H ead of O ffice of the O /o. 

the Labour O fficer,( Enforcem ent ). T he Labour O fficer (Enforcem ent) is responsible 

for the enforcem ent of various labour enactm ents. H e is assisted by A ssistant 

Inspectors of Labour. H e is the controlling authority under the Paym ent of G ratuity 

A ct, 1972 for Puducherry and Yanam regions. H e is the licensing officer under the 

Contract Labour (Regulation and A bolition) A ct, 1970. H e is also the Registering 

A uthority under the Pondicherry Building and O ther Construction W orkers’(Regulation 

of Em ploym ent and Conditions of S ervice) A ct, 1996 and Cess Collector under the 

Pondicherry Building and O ther Construction W orkers’W elfare Cess A ct,1996. H e is 

also declared as Inspector under various Labour Law s. T he A ssistant Inspectors of 

Labour are registering officers under the Pondicherry S hops and Establishm ent A ct, 

1964, Pondicherry Catering Establishm ent A ct, 1964 and M otor T ransport W orkers 

A ct,1961. 

H is financial pow ers are as provided in Re-delegation of Financial Pow ers to 

S ecretaries, H eads of D epartm ents and H eads of O ffices issued vide G .O . M s. N o. 

59/2003/F3,dt. 11-02-2003 of the Finance D epartm ent,Puducherry. 

3 .11. LA BO U R O FFICER (W ELFA RE S CH EM ES ):-

T he Labour O fficer (W elfare S chem es) is the H ead of O ffice of the O /o. the 

Labour O fficer, (W elfare S chem es). T he Labour O fficer (W elfare S chem es) is 

entrusted w ith the task of com bating the prevalence of child labour in hazardous 

industries and regulating their w orking condition in non-hazardous condition. H e is 

responsible for the im plem entation of the Child Labour ( Prohibition & Regulation ) A ct, 

1986. 



 

                 

               

            

 

            

              

        

 

     

 

               

           

             

      

 

             

                

             

             

              

          

          

 

               

         

       

 

            

              

        

  

 

 

H e is also in-charge of W elfare Centres w herein children in the age group of 3 

to 5 years are given pre-school education and also w om en folk of w orkers fam ily are 

taught in the skills of em broidery and needle w ork and handicrafts. 

H is financial pow ers are as provided in Re-delegation of Financial Pow ers to 

S ecretaries, H eads of D epartm ents and H eads of O ffices issued vide G .O . M s. N o. 

59/2003/F3,dt. 11-02-2003 of the Finance D epartm ent,Puducherry. 

3 .12 . LA BO U R O FFICER,KA RA IKA L :-

T he Labour O fficer, Karaikal is the H ead of O ffice of the O /o. the Labour 

O fficer, Karaikal. T he Labour O fficer, Karaikal is responsible for prevention, 

investigation and settlem ent of Industrial D isputes. H e is assisted by A ssistant 

Inspector of Labour. 

T he Labour O fficer,Karaikalis also responsible for the enforcem ent of various 

labour enactm ents. H e is assisted by A ssistant Inspectors of Labour. H e is the 

controlling authority under the Paym ent of G ratuity A ct, 1972 for Karaikal and M ahe 

regions. H e is also the licensing officer under the Contract Labour (Regulation and 

A bolition) A ct, 1970. T he A ssistant Inspectors of Labour are registering officers 

under the Pondicherry S hops and Establishm ent A ct, 1964, Pondicherry Catering 

Establishm ent A ct,1964 and M otor T ransport W orkers A ct,1961. 

H e is also the A uthority under the Paym ent of W ages A ct, 1936, A dditional 

Com m issioner for W orkm en’s Com pensation and A ppellate A uthority under the 

Pondicherry S hops and Establishm ent A ct,1964. 

H is financial pow ers are as provided in Re-delegation of Financial Pow ers to 

S ecretaries, H eads of D epartm ents and H eads of O ffices issued vide G .O . M s. N o. 

59/2003/F3,dt. 11-02-2003 of the Finance D epartm ent,Puducherry. 



 

        

 

           

          

               

             

 

         

 

             

            

 

     

 

             

            

 

 

3 .13 . A S S IS T A N T IN S PECT O RS O F LA BO U R,M A H E / YA N A M :-

T he A ssistant Inspectors of Labour, M ahe / Y anam are responsible for 

prevention, investigation and settlem ent of Industrial D isputes in their respective 

regions. T he A ssistant Inspectors of Labour,M ahe / Yanam are also responsible for 

the enforcem ent of various labour enactm ents in their respective regions. 

3 .14 . LA BO U R O FFICER (W ELFA RE ), PU LW S ,PU D U CH ERRY:-

H e is responsible for the im plem entation of the various w elfare m easures that 

are extended to the registered unorganised w orkers of the S ociety. 

3 .15. LA BO U R O FFICER (PBO CW W B),PU D U CH ERRY:-

H e is responsible for the im plem entation of the various w elfare m easures that 

are extended to the registered w orkers of the Board. 



   

 

       

  

 

           

                

             

              

   

 

         

 

       

 

                    

      

 

        

 

       

 

           

      

 

       

 

          

 

       

 

        

 

      

 

                

        

 

         

 

       

 

CHAPTER – 4
�

RU LES , REG U LATIO N S , IN S TRU CTIO N S , M AN U AL AN D RECO RD S FO R 

D IS CHARG IN G FU N CTIO N S 

The Labour Law s Adm inistration W ing and Factories Inspectorate W ing are 

dealing w ith the im plem entation of various Labour Law s. M ost of the Acts,Rules and 

Regulations are enacted by the Parliam ent and have been adopted in this U nion 

Territory. How ever, the follow ing m ajor Acts and Rules have been fram ed by this 

U nion Territory Adm inistration. 

1. The Pondicherry S hops and Establishm ents Act,1964. 

2.The Pondicherry Catering Establishm ent Act,1964. 

3.The Pondicherry IndustrialEstablishm ent (N ationaland FestivalHolidays) Act, 

1964. 

4.The Pondicherry S hops and Establishm ents Rules,1964. 

5.The Pondicherry Catering Establishm ent Rules,1964. 

6.The Pondicherry IndustrialEstablishm ent (N ationaland FestivalHolidays) Rules, 

1964. 

7.The Pondicherry Factories Rules,1964. 

8.The Pondicherry Contract Labour (Regulation and Abolition),Rules,1973. 

9.The Pondicherry Paym ent of G ratuity Rules. 

10.The Pondicherry Paym ent of W ages,Rules,1964. 

11.The Pondicherry Trade U nion Regulations. 

12.The Pondicherry Building and O ther Construction W orkers (Conditions of S ervice) 

Rules,2001. 

13.The Pondicherry Child Labour (Prohibition & Regulation) Rules. 

14.The Pondicherry W orkm en’s Com pensation Rules,1993. 



 

              

              

           

          

             

           

             

             

                

           

           

           

          

 

              

          

            

              

             

          

 

         

            

             

                

                  

          

 

 

These Acts and Rules can be obtained from G ovt.Press,Puducherry. How ever, 

the Pondicherry Factories Rules can be obtained from the O /o.the Chief Inspector of 

Factories and Boilers,I Floor,Labour D epartm ent Com plex,V azhudavour Road,G andhi 

N agar,Puducherry on paym ent of Rs.85/-. 

In so far as Em ploym ent Exchange is concerned, it enforces the Central 

Enactm ent Em ploym ent Exchange Com pulsory (N otification of V acancies), Act, 1976. 

How ever, there is a m anual to regulate the functions of the Em ploym ent Exchanges 

viz.N ationalEm ploym ent S ervice M anual w hich has been designed by the D irectorate 

G eneral of Em ploym ent & Training, N ew D elhi. The copy of the m anual can be had 

from the Central Institute for Research and Training in Em ploym ent S ervices, 

D irectorate G eneralof Em ploym ent & Training,M inistry of Labour and Rehabilitation, 

Pusa, N ew D elhi. The S pecial Em ploym ent Exchange for Physically Handicapped offer 

assistance to persons w ith disabilities in the m atter of em ploym ent. 

In so far as Training W ing is concerned,the Apprenticeship Training S chem e is 

im plem ented in accordance w ith Apprentice Act, 1961 and Apprenticeship Training 

m anual. The m anual can be had from N ational Instructional M edial Institute P.O . 

N o.3142, CTI Cam pus, 76 G S T Road, G uindy, Chennai - 32 and available in bookstalls 

also. The Craftsm en Training S chem e is governed by a training m anual for Industrial 

Training Institutes and Centers issued by D G E& T,N ew D elhi. 

The Pondicherry U norganised Labourers’ W elfare S ociety is governed by 

M em orandum of Association w hich gives the nam e, address, areas of operation, aim s 

and objectives, functions of the S ociety and details of m em bers of the G overning 

Body and Executive Com m ittee. The rules and regulations have also been fram ed for 

carrying out the day to-day affairs of the S ociety. The copy of the sam e can be 

obtained from the O /o. the Pondicherry U norganised Labourers’ W elfare S ociety, 

Puducherry. 
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CHAPTER – 5 

PA RT ICU LA RS O F A N Y A RRA N G EM EN T T H A T EX IS T S FO R CO N S U LT A T IO N 

W IT H , O R REPRES EN T A T IO N BY, T H E M EM BERS O F T H E PU BLIC IN RELA T IO N 

T O T H E FO RM U LA T IO N O F IT S PO LICY O R IM PLEM EN T A T IO N 

T H EREO F. 

IM PLEM EN T A T IO N O F PO LICY : 

S l. 

N o 

S ubject / 

T opic 

Is it m andatory to ensure public 

participation(Y es/N o) 

A rrangem ents for seeking public 

participation 

1. Fixing of 

M inim um 

W ages 

under 

M inim um 

W ages 

A ct, 

1948. 

Y es. A s per S ection 5 of the 

M inim um W ages A ct, 1948 the 

appropriate G overnm ent shall 

a)appoint as m any com m ittees and 

sub-com m ittees as it considers 

necessary to hold enquiries and advise 

it in respect of such fixation or 

revision,as the case m ay be,or b) by 

notification in the O fficial G azette, 

publish its proposals for the 

inform ation of persons likely to be 

affected thereby and specify a date, 

not less than tw o m onths from the 

date of the notification,on w hich the 

proposals w ill be taken into 

consideration. 

A fter considering the advice of the 

com m ittee or com m ittees appointed 

under clause(a) of sub-section(1), all 

representations received by it before 

the date specified in the notification 

under clause(b) of that sub-section, 

or as the case m ay be, the 

appropriate G overnm ent shall, by 

notification in the O fficial G azette, 

fix,or,revise as the case m ay be,the 

m inim um rates of w ages in respect of 

each scheduled em ploym ent, and 

unless such notification otherw ise 

provides, it shall com e into force on 

the expiry of three m onths from the 

date of its issue 

2. A dding of 

em ploym e 

nt in the 

schedule 

for 

fixation 

of 

m inim um 

w ages 

under 

M inim um 

W ages 

A ct. 

Y es. A s per S ection 27 of the M inim um 

W ages A ct, 1948 the appropriate 

G overnm ent, after giving notification 

in the O fficial G azette of not less 

than three m onths’ notice of its 

intention to add in the S chedule, m ay 

add any em ploym ent in respect of 

w hich it is of opinion that m inim um 

rates of w ages should be fixed under 

this A ct. 



  

   

         

       

 
    

 

      

 

   
 

     

      

     

     

    

 

     

 

   

 

     

      

      

     

       

     

      

 

     

 

 

       

  

      

  

     

     

  

     

  

     

     

     

  

       

    

 

 

 

CHAPTER – 6 

A S T A T EM EN T O F BO A RD S , CO U N CIL, CO M M IT T EES A N D O T H ER BO D IES 

CO N S T IT U T ED A S PA RT O F LA BO U R D EPA RT M EN T : 

S TATE APPREN TICESHIP CO U N CIL:-

N am e and A ddress of the A ffiliated 

Body 

S TATE APPREN TICES HIP CO U N CIL 

A ddress 

O ffice of the T echnicalO fficer 

N o.21,S t.V incent D e PaulS treet 

Colas N agar,Puducherry 605 001 

T ype of A ffiliated Body (Board, 

Council,Com m ittees,O ther Bodies) 

Council 

Brief introduction of the A ffiliated 

Body 

(Establishm ent Y ear,O bjective/M ain 

A ctivities) 

Established in the Y ear 1969 

O BJ ECT IV E : T he objective of the S tate 

A pprenticeship Council is to advise the 

S tate G overnm ent on different areas 

related to the training of apprentices in 

Public and Private sector establishm ents 

in the U nion T erritory of Puducherry 

Role of the A ffiliated Body 

(A dvisory/M anaging/Executive/O thers) 

A dvisory 

S tructure and M em ber Com position a) T he Chairm an 

b) V ice-Chairm an 

c) M em bers of Parliam ent and S tate 

Legislative A ssem bly 

d) Representatives of Em ployers in 

establishm ents in the Public & 

Private S ector 

e) Representatives of Centraland 

S tate G overnm ents 

f) Persons having specialknow ledge 

and experiences on m atters 

relating to industry,labour and 

technicaleducation 

g) Representative of the Board of the 

S tate Councilof T echnical 

Education 

1 



  

     

      

 

     

      

    

   

            

    

       

 

      

       

     

  

 

 

      

  

 

           

   

 

      

   

 

 

      

   

 

 

 

        

 

 

      

      

      

      

       

        

       

  

 

           

      

      

       

    

      

    

  

 

         

     

H ead of Body T he Chairm an 

A ddress of M ain office and its 

Branches 

O ffice of the T echnicalO fficer 

N o.21,S t.V incent D e PaulS treet 

Colas N agar,Puducherry-605 001 

Branches : N IL 

Frequency of M eetings A s often as m ay be necessary or at least 

once in a year 

A re m inutes of the M eetings prepared Y es 

A re m inutes of the m eetings available 

to the public? If yes please provide 

inform ation about the procedure to 

obtain them 

N o 

THE PO N D ICHERRY CHILD LABO U R REHABILITATIO N –CU M -W ELFARE
�
S O CIETY :-

N am e and address of the A ffiliated Body T he Pondicherry Child Labour 

Rehabilitation –Cum -W elfare S ociety 

T ype of A ffiliated Body (Board,Council, 

Com m ittees,O ther Bodies) 

S ociety 

Brief introduction of the A ffiliated Body T he aim and objects of the S ociety shall 

(Establishm ent Y ear,O bjective/M ain be: 

A ctivities) 

1. T o extend financial assistance to 

the parents / guardians of every 

w orking child and to w ithdraw them 

from the hazardous occupations and 

processes and put into a school for 

education in term s of the order of the 

S uprem e Court of India in W rit petition 

(Civil) N o.465/86. 

2. T o take all such other steps as m ay 

be necessary for ensuring com pliance of 

the aforesaid order of S uprem e Court 

of India in respect of the w orking 

children w ithdraw n from hazardous 

occupations and processes as also those 

w orking in non-hazardous occupations 

and processes. 

3. T o conduct survey periodically to 

identify the children w orking in 

2 



  

   

 

 

       

     

     

   

 

    

     

     

     

 

 

      

   

   

 

    

 

 

   

       

 

     

    

    

     

              

 

     

              

  

       

       

      

     

 

      

      

    

 

 

    

 

 

 

 

hazardous and non-hazardous 

occupations. 

4. T o raise public aw areness through 

m edia such as Radio, T elevision, 

new spaper, etc., and by conducting 

S em inars,Rally,etc. 

5. T o involve N on-governm ental 

O rganizations to im part education and 

undertake other w elfare m easures to 

the w orking children including street 

children. 

Role of the A ffiliated Body (A dvisory/ 

M anaging / Executive/O thers) 

A dvisory and Executive 

S tructure and M em ber Com position S ecretary – Chairm an 

Com m issioner of Labour – M em ber 

S ecretary 

4 M em bers from G ovt.side 

1 M em ber from Bank 

3 M em bers from Public 

H ead of the Body Chairm an 

A ddress of m ain office and its Branches N o.1,Rue S uffren S t.,Puducherry – 1. 

Frequency of m eetings A nnual 

Can public participate in the m eeting N o,only m em bers can participate in the 

M eeting. 

A re m inutes of the m eetings prepared? Y es 

A re m inutes of the m eetings available to 

the public? If yes please provide 

inform ation about procedure to obtain 

them . 

N o. M inutes com m unicated to the 

m em bers for inform ation and follow up 

action,w herever necessary. 

3 



   

            
 

 

 
 

   
  

 

     
    

   

  
   

 
     

   
    

   
   

 
 

     
   
 

 
   

    

     
   

       
  

 
   

    
   

 
 

     
 

 

 
    

    
    

   
 

 

     
 

 
   

    
    

 
 

     
  

 
   

    
   

  
    

   
     

   

  
   

    
    

      
 

 
   

    

    
 

     
 

 

 
   

    
  

 
    
   

  
  

    
    

  
 

    
  

   
    

    
  

 
    

  
 

   
    

 
 
 
 
 
 
 
 
 
 
 

CHAPTER – 7 

Name, Designation and other particulars of the Public Information Officers of Labour 
Department. 

Sl. 
No. 

Designation of the 
Public Information 

Officers 

Concerned Offices / Institutions / 
Board / Society/Centres 

Address & Telephone 

PUDUCHERRY REGION 
1. Under Secretary 

(Labour) 
Labour Secretariat, Labour Department 

Complex, Gandhi Nagar, 
Puducherry – 605 009. 
(Ph. No :0413-2279278) 

2. Deputy Labour 
Commissioner 

O/o the Commissioner of Labour, 
Puducherry, excluding Labour 
Secretariat. 

- do ­
(Ph. No : 0413-2279278) 

3. Joint Chief Inspector of 
Factories & Boilers 

O/o the Chief Inspector of Factories & 
Boilers, Puducherry. - do ­

(Ph. No : 0413-2271868) 
4. Labour Officer 

(Conciliation) 
O/o the Labour Officer (Conciliation), 
Puducherry. No.1, Suffren Strett, 

Puducherry – 605 001. 
(Ph. No : 0413-2336337) 

5. Labour Officer 
(Enforcement) 

O/o the Labour Officer (Enforcement), 
Puducherry - do ­

(Ph. No : 0413-2226320) 
6. Labour Officer (Welfare 

Schemes) 
O/o the Labour Officer (Welfare 
Schemes), Puducherry - do ­

(Ph. No : 0413-2223770) 
7. Assistant Director 

(Disabled Cell) 
Special Employment Exchange for 
Physically Handicapped persons, 
Puducherry and Training Centre for 
Physically Challenged persons 

Labour Department 
Complex, Gandhi Nagar, 
Puducherry – 605 009. 
(Ph. No : 0413-2273931) 

8. Employment Officer Employment Exchange, Puducherry. 
- do ­

(Ph. No : 0413-2271283) 

9. Technical Officer (ATS) O/o the Technical Officer (ATS), 
Puducherry - do ­

(Ph. No : 0413-2273275) 
10. Principal Govt. Industrial Training Institute 

(Men), Mettupalayam, Puducherry 
Mettupalayam Industrial 
Estate, Mettupalayam, 
Puducherry – 605 009. 
(Ph. No : 0413-2271063) 

11. Principal Govt. Industrial Training Institute 
(Women), Puducherry 

N.S.C. Bose Road, 
Puducherry – 605 001. 
(Ph. No : 0413-2336437) 

12. Principal Govt. Industrial Training Institute, 
Nettapakkam, Puducherry. 

Nettapakkam, 
Puducherry 605 106. 
(Ph. No : 0413-2699491) 



 
 
 

   
  

 

       
  

   

  

  
 

     
 

   
    

   
  

 
    

  
   

    
    

   
 

     
   

 
 

  
   

    
    

   
 

      
 

  
   

    
   

   
 

        
    

    
   

 
   

 
  

   
    

   
  

       
 

    
    

  
   

   
 

    
 

    
  

    
                        

    
 

       
 

    
  

 

   
   

         
  

 

   
  

     
 

    
    

  
 

      
  

    
  

   
   

 
    

 
 

   
   

    
 

      
 

 
   

   
   

  
      

 
 

   

 

Sl. 
No. 

Designation of the 
Public Information 

Officers 

Concerned Offices / Institutions / Board / 
Society/Centres 

Address & Telephone 

KARAIKAL REGION 

13. Principal Govt. Industrial Training Institute (Men), 
Karaikal 

T.R Pattinam, 
Karaikal – 609 606 
(Ph. No :04368-233753) 

14. Principal Govt. Industrial Training Institute 
(Women) Karaikal 

T.R Pattinam, 
Karaikal – 609 606 
(Ph. No : 04368-234248) 

15. Labour Officer O/o the Labour Officer, Karaikal, 
excluding Sub-Employment Exchange, 
Karaikal. 

Perunthalaivar Kamaraj 
Administrative Building, 
Karaikal - 609 602 
(Ph. No : 04368-223842) 

16. Inspector of 
Factories 

O/o the Inspector of Factories, Karaikal. Perunthalaivar Kamaraj 
Administrative Building, 
Karaikal - 609 602 
(Ph.No: 04368-221740 ) 

17. Training Officer O/o the Training Officer, Karaikal. T.R Pattinam, 
Karaikal – 609 606 
(Ph. No : 04368-233411) 

18. Asst. Employment 
Officer 

Sub-Employment Exchange, Karaikal. Perunthalaivar Kamaraj 
Administrator Building, 
Karaikal - 609 602 
(Ph. No :04368-223842) 

MAHE REGION 
19. Principal Rajiv Gandhi Govt. I.T.I., Mahe East Palloor, Chokli Post, 

Mahe - 670 672. 
Puducherry U.T. 
(Ph. No :0490-2339711) 

20. Asst. Employment 
Officer 

Town Employment Exchange, Mahe Mahe – 673 310. 
Puducherry U.T. 
(Ph. No : 0490-2332524) 

-2332560) 
21. Asst. Inspector of 

Labour 
O/o the Asst. Inspector of Labour, Mahe Mahe – 673 310. 

Puducherry U.T. 

22. Women Labour 
Welfare Officer 

Rural Labour Welfare Centre, Mahe Mahe – 673 310. 
Puducherry U.T. 

23. Women Labour 
Welfare Officer 

Rural Labour Welfare Centre, Palloor, 
Mahe 

East Palloor, Chokli Post, 
Mahe - 670 672. 

Yanam Region 

24. Principal N.S.C.Bose Govt. Industrial Training 
Institute, Yanam. 

Yanam – 533 464. 
Puducherry U.T. 
(Ph. No. :0884-2324001) 

25. Asst. Employment 
Officer 

Town Employment Exchange, Yanam 
- do ­

(Ph. No :0884-2324680) 

26. Asst. Inspector of 
Labour 

O/o the Asst. Inspector of Labour, 
Yanam - do ­

(Ph. No :0884-2324838) 
27. Women Labour 

Welfare Officer 
Rural Labour & Child Welfare Centre, 
Yanam - do ­



   

   

 

      

 
            

           

          

        

 

             

          

            

             

           

           

             

           

              

              

      

 

              

            

            

           

    

 

                   

            

            

              

             

CHAPTER – 8 

PRO CED U RE FO LLO W ED IN D ECIS IO N M AKIN G PRO CES S : 

8.1 A ll the proposals em anating from the sub-offices are subm itted to the 

Com m issioner of Labour through various sections of the Labour Com m issionerate viz., 

Labour Law s A dm inistration S ection, Em ploym ent and T raining S ection, S ecretariat 

S ection,Establishm ent S ection and A ccounts / Budget S ection. 

8.2 M atters relating to adm inistration of labour law s are routed through labour law s 

adm inistration section and those pertaining to Em ploym ent Exchange, I.T .Is and 

T echnical O ffice are routed through the Em ploym ent and T raining S ection. S ervice 

m atters are routed through the S ecretariat S ection. Proposal relating to internal 

establishm ent m atters and stores are routed through Establishm ent S ection. 

M atters pertaining to A ccounts / Budget are routed through the A ccounts/Budget 

S ection. T he Labour Law s A dm inistration S ection is headed by S uperintendent 

(T echnical) and the S ecretariat S ection, Establishm ent S ection & A ccounts / Budget 

S ection is headed by a S uperintendent. T he Em ploym ent and T raining S ection is 

headed by an A ssistant Em ploym ent O fficer (H qs.). T he Court S ection is headed by 

A ssistant Inspector of Labour . 

8.3 T he im m ediate supervisory officer for S ecretariat and Court S ection is D eputy 

Labour Com m issioner and that of Establishm ent, A ccounts / Budget S ection is S enior 

A ccounts O fficer. In respect of Labour Law s A dm inistration S ection and Em ploym ent 

and T raining S ection the im m ediate supervisory officer is A ssistant D irector 

(Em ploym ent & T raining) . 

8.4 T he finalauthority to vet a decision in respect of financialm atters is as per the 

re-delegation of financialpow ers to S ecretaries,H eads of D epartm ents and H eads of 

O ffices issued vide G .O .M s.N o.59/2003/F3,dt.11-02-2003 of Finance D epartm ent, 

Puducherry. T he licences in respect of factories are issued by Chief Inspector of 

Factories & Boilers, Puducherry. T he Registration Certificate in respect of T rade 



   

             

               

               

           

              

          

                

             

             

                

            

             

 

            

                 

           

            

 

 

 

 

 

U nions are issued by the Registrar of T rade U nions. T he Registration Certificate 

under the Contract Labour (Regulation & A bolition ) A ct,1970 is issued by the D eputy 

Labour Com m issioner – cum – Registering O fficer. T he licence under the said A ct is 

issued by Labour O fficer (Enforcem ent), Puducherry for Puducherry, M ahe & Yanam 

regions and by Labour O fficer, Karaikal in respect of Karaikal region. T he 

Registration Certificate in respect of S hops & Establishm ents, M otor T ransport 

U ndertakings are issued by the A ssistant Inspectors of Labour of the area concerned. 

In respect of Labour Law s m atters pertaining to seeking perm ission for lay-off, 

retrenchm ent, issue of certificate for recovery of m oney due,reference of disputes 

to Labour Courts / IndustrialT ribunals, the S ecretary to G ovt.is the finalauthority. 

In respect of perm ission seeking closure of industries and for prosecution regarding 

violation of labour law s,the Lieutenant G overnor,Puducherry is the finalauthority. 

8.5 In so far as the Pondicherry U norganised Labourers’ W elfare S ociety is 

concerned the finalauthority to vet a decision is the G overning Body and in respect of 

Pondicherry Building and O ther Construction W orkers’W elfare Board is concerned the 

finalauthority to vet a decision is the Board. 



  

     
 

 
  

 

 

     

         

   
  

  

          

 

  

 

 

 

  

  

   
  

  

         

  
  

 

      

  

  

  

 

      

         

  

 

 

 

      

   
 

 

      

   

 

  

 

      

CHAPTER -9
�

D IRECTO RY O F O FFICERS AN D EM PLO YEES
�
S l. 

N o. 
N am e D esignation 

S TD 

Code 

Ph. N o. Fax E-m ail Address 

Tvl./Tm t. O ffice Hom e 

1. S.D. Sundaresan 
Com m issioner of 

Labour 

0413 2271394 2279211 lc @ pon.nic.in O /o the 

Com m issioner 

of Labour, 

Labour 

Departm ent 

Com plex, 

G andhiN agar, 

Puducherry-

605 009. 

2. K. Kasinathan 
Deputy Labour 

Com m issioner 

-do- 2279278 2279211 dlc @ pon.nic.in -do-

3. V acant 
Senior A ccounts 

O fficer 

-do- 2271283 -- -- -- -do-

4. Ch.Sivanessan 

A ssistant Director 

(Em ploym ent and 

Training) 

-do- -do- -- -- -- -do-

5. E .G angapani Superintendent -do- -do- -- -- -- -do-

6. A .Rajesw ari 

A ssistant 

Em ploym ent 

O fficer 

-do- -do- -- -- -- -do-

7. S.Kedaresw ara Rao 
Superintendent 

(Tech) 

-do- -do- -- -- -- -do-

8. S. Kannabiran 

A ssistant 

Inspector of 

Labour 

-do- -do- -- -- -- -do-



 

 
  

 

 

     

  

 

  

 

      

  

 

  

 

      

   
 

  

      

  
  

 

      

         

         

         

         

         

         

         

         

         

         

  
  

 

      

  
  

 

      

 
 

 

  

 

      

  
  

 

      

  
  

 

      

          

S l. 

N o. 
N am e D esignation 

S TD 

Code 

Ph. N o. Fax E-m ail Address 

9. S.Ravichandran 

A ssistant 

Inspector of 

Labour 

-do- -do- -- -- -- -do-

10. G .G anesan 

A ssistant 

Inspector of 

Labour 

-do- -do- -- -- -- -do-

11. N . Rajam ani 
Statistical 

Inspector 

-do- -do- -- -- -- -do-

12. P.Dakshayani 
Stenographer 

G rade-I 

-do- -do- -- -- -- -do-

13. S.Krishnam oorthy A ssistant -do- -do- -- -- -- -do-

14. P.G urum urthy A ssistant. -do- -do- -- -- -- -do-

15. P.V im ala A ssistant -do- -do- -- -- -- -do-

16. L.G urum ani A ssistant -do- -do- -- -- -- -do-

17. A .Djeakum ar A ssistant -do- -do- -- -- -- -do-

18. V .M uthukrishnan A ssistant -do- -do- -- -- -- -do-

19. P.V ijealatchum y A ssistant -do- -do- -- -- -- -do-

20. D.Devarajan A ssistant -do- -do- -- -- -- -do-

21. C.A ridoss A ssistant -do- -do- -- -- -- -do-

22. V .Pavithran A ssistant -do- -do- -- -- -- -do-

23. P.M anavalaram anujam 
U pper Division 

Clerk 

-do- -do- -- -- -- -do-

24. R .Rajalakshm i 
U pper Division 

Clerk 

-do- -do- -- -- -- -do-

25. 
C.Soudagaran 

varadappa 

U pper Division 

Clerk 

-do- -do- -- -- -- -do-

26. K.Karunam urthy 
Low er Division 

Clerk 

-do- -do- -- -- -- -do-

27. P.M anivelan 
Low er Division 

Clerk 

-do- -do- -- -- -- -do-

28. S.Krishnan Store Keepar -do- -do- -- -- -- -do-



 

 
  

 

 

     

         

         

         

         

         

         

         

         

         

   
  

  

        

  

  

 

 

 

 

  

  

 
  

 

  

 

      

   
  

 

      

 
 

 

  

 

      

   

 

  

 

      

   

 

  

 

      

S l. 

N o. 
N am e D esignation 

S TD 

Code 

Ph. N o. Fax E-m ail Address 

29. S.A nbalagan Driver.G r-II -do- -do- -- -- -- -do-

30. R .N atarajan Driver.G r-III -do- -do- -- -- -- -do-

31. A tterder -do- -do- -- -- -- -do-

32. Saroja Peon -do- -do- -- -- -- -do-

33. P.Latchum an Peon -do- -do- -- -- -- -do-

34. M .Perum al Peon -do- -do- -- -- -- -do-

35. C.S.Kalaiselvi Peon -do- -do- -- -- -- -do-

36. R .Sam bathcoum ar Peon -do- -do- -- -- -- -do-

37. V .Rajendiran W atchm an -do- -do- -- -- -- -do-

38. V . M ohandoss 
M edicalInspector 

of Factories 

-do- 2271752 -- -- -- O /o the Chief 

Inspector of 

Factories A nd 

Boilers, 

Labour 

Departm ent 

Com plex, 

G andhiN agar, 

Puducherry-

605 009. 

39. 
C. J eyaseelan 

Devadoss 

Inspector of 

Factories 

-do- 2271868 -- -- -- -do-

40. R . Dhanasekaran 
Inspector of 

Factories 

-do- -do- -- -- -- -do-

41. 
A .L. 

M uthuthiayagarajan 

Inspector of 

Factories 

-do- -do- -- -- -- -do-

42. D. Kanagaraj 

A ssistant 

Inspector of 

Factories 

-do- -do- -- -- -- -do-

43. R . V enougopal 

A ssistant 

Inspector of 

Factories 

-do- -do- -- -- -- -do-
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Ph. N o. Fax E-m ail Address 

44. R .B . G nanavelou 

A ssistant 

Inspector of 

Factories 

-do- -do- -- -- -- -do-

45. S.K.Senthilvelan 

A ssistant 

Inspector of 

Factories 

-do- -do- -- -- -- -do-

46. R . M urali 

A ssistant 

Inspector of 

Factories 

-do- -do- -- -- -- -do-

47. V . Sankaran Superintendent(IH ) -do- -do- -- -- -- -do-

48. G . Ram asam y 
Lab. A ssistant 

G rade-I 

-do- -do- -- -- -- -do-

49. T.A nandaradjou 
Stroe Keeper 

G rade-II 

-do- -do- -- -- -- -do-

50. A .N andikesw ari A ssistant -do- -do- -- -- -- -do-

51. 
Stenographer 

G rade-III 

-do- -do- -- -- -- -do-

52. G .Selvam A ssistant -do- -do- -- -- -- -do-

53. P.Rajendran A ssistant -do- -do- -- -- -- -do-

54. S.G andhibaye A ssistant -do- -do- -- -- -- -do-

55. N .J .L.Ravi 
Data Entry 

O perator 

-do- -do- -- -- -- -do-

56. K.Kum arselvanathan 
U pper Division 

Clerk 

-do- -do- -- -- -- -do-

57. M .G angatharan 
U pper Division 

Clerk 

-do- -do- -- -- -- -do-

58. M .Purushotham an 
Low er Division 

Clerk 

-do- -do- -- -- -- -do-

59. P.Srinivasane 
Low er Division 

Clerk 

-do- -do- -- -- -- -do-
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60. P.N . A ssaitam by 
Low er Division 

Clerk 

-do- -do- -- -- -- -do-

61. S.M uthuvenkatachalam 
Lab. A ssistant G r-

III 

-do- -do- -- -- -- -do-

62. Driver G rade-I -do- -do- -- -- -- -do-

63. Driver G rade-III -do- -do- -- -- -- -do-

64. L. G anesan Driver G rade-III -do- -do- -- -- -- -do-

65. Brem e Balakrishnan Lab. A ttender -do- -do- -- -- -- -do-

66. A ttender -do- -do- -- -- -- -do-

67. N .A rum ugam A ttender -do- -do- -- -- -- -do-

68. Peon -do- -do- -- -- -- -do-

69. R .Rajam ani Peon -do- -do- -- -- -- -do-

70. A .Raja Peon -do- -do- -- -- -- -do-

71. K. Balaram an Peon -do- -do- -- -- -- -do-

72. Peon -do- -do- -- -- -- -do-

73. G . Rajam anickam W atchm an -do- -do- -- -- -- -do-

74. P. J anaki 
Labour O fficer 

(Conciliation) 

0413 2336337 -- --- O /o the 

Labour officer 

(Conciliation) 

N o.1 Suffren 

St., 

Puducherry-

605 001. 

75. 

A ssistant 

Inspector of 

Labour 

-do- -do- 2245677 -- --- -do-

76. M . N allam m alle A ssistant -do- -do- -- --- --- -do-

77. E . N irm ala A ssistant -do- -do- 2201877 --- --- -do-

78. S. Parim ala Steno G r.iii -do- -do- 2200134 -- -- -do-

79. K. Sarath 
Low er Division 

Clerk 

-do- -do- 2227283 -- -- -do-
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80. I. A rokiam arie A ttender -do- -do- 2291682 -- -- -do-

81. K. V eerappan Peon -do- -do- 2002240 -- -- -do-

82. A .P. M ohanan 
Labour O fficer 

(Enforcem ent) 

-do 2226320 2278136 -- -- O /o the 

Labour officer 

(Enforcem ent) 

III Floor, 

Labour 

Departm ent 

Com plex, 

V azhudavur 

Road,G andhi 

N agar, 

Puducherry 

83. V . Sarojini A IL -do- -do- 2237808 -- -- -do-

84. D. M oorthy A IL -do- -do- 2237422 -- -- -do-

85. G . Selvaraj A IL -do- -do- 2291236 -- -- -do-

86. A . A zhaganathan A IL -do- -do- 2356020 -- -- -do-

87. S.K. Deivanayagam A ssistant -do- -do- 2274304 -- -- -do-

88. R . Ravichandran U DC -do- -do- 2273559 -- -- -do-

89. G . Bhanuregha J obar Steno G r.III -do- -do- 2256319 -- -- -do-

90. M . J agadeesan LDC -do- -do- -- -- -- -do-

91. R . Kum arasam y Driver G r.I -do- -do- 2256957 -- -- -do-

92. S. Shiek Y oussif Peon 
-do- -do- 04144 -

243704 

-- -- -do-

93. W .G . M oham m ad Raja Peon -do- -do- 2292624 -- -- -do-
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Ph. N o. Fax E-m ail Address 

94. P. Pathim a M ary 
Labour O fficer 

(W elfare Schem es) 

-do- 2223770 9443772501 -- -- O /o the 

Labour officer 

(W elfare 

Schem es) 

II Floor, 

Labour 

Departm ent 

Com plex, 

V azhudavur 

Road, 

G andhiN agar, 

Pondicherry – 

605 009 

95. R . Sam path Supdt. -do- -do- -- -- -do-

96. M . Kasthuri A IL -do- -do- -- -- -- -do-

97. R . V aitinadine A ssistant -do- -do- 2211616 -- -- -do-

98. S. Deepa LDC -do- -do- 2615946 --- --- -do-

99. N . Sankaran LDC -do- -do- --- --- --- -do-

100. P. Kaliam ourthy Driver -do- -do- 2905352 --- --- -do-

101. N . Kavery W .L.W .O . -do- -do- 2202568 --- --- -do-

102. I. V eeram m al W .L.W .O . -do- -do- --- --- --- -do-

103. V . Revathy W .L.W .O . -do- -do- 2236417 --- --- -do-

104. G . V ijayalakshm i W .L.W .O . -do- -do- --- -- --- -do-

105. U . Em elda M ary W .L.W .O . -do- -do- --- --- --- -do-

106. D. V alarm athy W .L.W .O . -do- -do- 2277153 --- --- -do-

107. S. Sagunthala W .L.W .O . -do- -do- 2205739 --- --- -do-

108. V . U m a Sew ing M istress -do- -do- --- --- --- -do-

109. D. M alarvizhi Sew ing M istress -do- -do- --- --- --- -do-

110. J . J uliet Sew ing M istress -do- -do- 2278646 --- --- -do-

111. A . M arie A lli 
H andicraft 

Teacher 

-do- -do- --- --- --- -do-
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112. L. V ijayalakshm i 
H andicraft 

Teacher 

-do- -do- 2254138 --- --- -do-

113. N . N irm ala J othy 
H andicraft 

Teacher 

-do- -do- --- --- --- -do-

114. T. Kasthuri Lady Teacher -do- -do- --- --- --- -do-

115. V . A nusa Lady Teacher -do- -do- 2220332 --- --- -do-

116. A . Santha Balasevika -do- -do- --- --- --- -do-

117. S. Rajeshw ari Balasevika -do- -do- 2601262 --- --- -do-

118. R . Radjalatchoum y Balasevika -do- -do- 2600767 --- --- -do-

119. 
S. Rosaleen M ary 

Theres 
Balasevika 

-do- -do- --- --- --- -do-

120. S,A nbazhagan A ttender -do- -do- --- --- --- -do-

121. D. A dinarayanan A ttender -do- -do- ---- --- --- -do-

122. R . G anesan Peon -do- -do- --- --- --- -do-

123. D. Chandrasekaran Peon -do- -do- --- ---- --- -do-

124. R . V anathou Colas Peon -do- -do- --- --- --- -do-

125. P. G unasekaran Peon -do- -do- --- --- --- -do-

126. R . G unanithy Peon -do- -do- --- --- --- -do-

127. O . Ram achandran Peon -do- -do- --- --- --- -do-

128. A . Cathleen Leem a Peon -do- -do- -- --- -- -do-

129. K. Ram alingam Peon -do- -do- --- --- --- -do-

130. R . Duraisam y Peon -do- -do- --- --- --- -do-

131. A . M arie Peon -do- -do- --- --- --- -do-

132. Egala M arie Rock N ursing O rderly -do- -do- --- ---- --- -do-

133. I. Saroja N ursing O rderly -do- -do- --- --- --- -do-

134. G . V aralakshm i N ursing O rderly -do- -do- --- --- --- -do-

135. N . N avaroja N ursing O rderly -do- -do- --- --- --- -do-

136. G . Sagunthala N ursing O rderly -do- -do- --- --- --- -do-

137. P. M eenakshi N ursing O rderly -do- -do- --- --- --- -do-

138. S. A nandavallly N ursing O rderly -do- -do- --- --- --- -do-

139. V .M . Revathy N ursing O rderly -do- -do- --- --- --- -do-
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140. S. A njam m al N ursing O rderly -do- -do- --- --- --- -do-

141. P. N alini N ursing O rderly -do- -do- --- --- --- -do-

142. M . Cecelle N ursing O rderly -do- -do- --- --- --- -do-

143. S. Sathiyavani N ursing O rderly -do- -do- --- --- --- -do-

144. N . Ram achandran W atchm an -do- -do- --- --- --- -do-

145. D. Patchaiappan W atchm an -do- -do- --- --- --- -do-

146. 
A rokyam ary @ 

Sathiyavani 
W atchm an 

-do- -do- --- --- --- -do-

147. V . Kirouchena H ary W atchm an -do- -do- --- --- --- -do-

148. P. Selvarassou W atchm an -do- -do- --- --- --- -do-

149. B . G eetha LO 

04368 222562 223463 -- --- Perunthalaivar 

Kam arajar 

A dm inistrative 

Com plex, 

M adagady, 

Karaikal. 

150. V . V ilvasegaran A IL -do- -do- --- --- --- -do-

151. R . G ovindrassou A IL -do- -do- --- --- --- -do-

152. K. H areendiran A IL -do- -do- --- --- --- -do-

153. S. A nthonisam y J EO -do- -do- --- --- --- -do-

154. 
A . J hansiLatchoum y 

Bai 
W LW O 

-do- -do- --- --- --- -do-

155. 
J . M arie J osephine 

Chitra 
W L W O 

-do- -do- --- --- --- -do-

156. J . Santhanam arie A ssistant -do- -do- --- --- --- -do-

157. S. V asugi A ssistant -do- -do- --- --- --- -do-

158. A . Em ildoss Thiyagu DEO -do- -do- --- --- --- -do-

159. D. Buvanesw ari U DC -do- -do- --- --- --- -do-

160. S. G eetha H andicraft Teacher -do- -do- --- --- --- -do-

161. V . Lalitha Sew ing M istress -do- -do- --- --- --- -do-

162. K. Lakshm idevi Sew ing M istress -do- -do- --- --- --- -do-
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163. R . V asantha Lady Teacher -do- -do- --- --- --- -do-

164. M . V aijayanthi Bala Sevika -do- -do- --- --- --- -do-

165. R . Sakthidasan LDC -do- -do- --- --- --- -do-

166. J . A vvaidasan LDC -do- -do- --- --- --- -do-

167. N . M uthusam y A ttender -do- -do- --- --- --- -do-

168. R . A dhibagavan Peon -do- -do- --- --- --- -do-

169. K. Sivanandam Peon -do- -do- --- --- --- -do-

170. N .G . Kaliaperum al Peon -do- -do- --- --- --- -do-

171. S. G anapathy Peon -do- -do- --- --- --- -do-

172. S. Sagundala Peon -do- -do- --- --- --- -do-

173. R . Ravichandiran W atchm an -do- -do- --- --- --- -do-

174. K. V isalatchi N ursing O rderly -do- -do- --- --- --- -do-

175. G . Banum athy N ursing O rderly -do- -do- --- --- --- -do-

176. K. M anoj Kum ar A IL 

0490 2332560 

Exn.211 

9846321432 0490-

2332960 

labourm ahe@ hotm ail.com O ffice of the 

A ssistant 

Inspector of 

Labour Civil 

Station 

Com plex, 

M ahe 

177. Sujith Param bath LDC -do- -do- -- -- -- -do-

178. C. Sam bat Kum ar A IL 

0884 2321223 

2321243 

-- 0884-

232843 

reo @ yanam . 

pom .nic.in 

O ffice of the 

Regional 

A dm inistrator, 

Y anam 

179. B . Sujatha Devi LDC -do- -do- -- -- -- -do-

180. T.S. Prakasa Raj Peon -do- -do- -- -- -- -do-

181. B . Z areena Begam 
Em ploym ent 

O fficer 

0413 2271283 

Extn.210 

2274672 

2275590 

2212270 -- -- Em ploym ent 

Exchange, 

Labour 

Departm ent 
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Com plex, 

G andhiN agar, 

Puducherry-

605 009. 

182. V . A nita 
Em ploym ent 

O fficer (SC/ST) 

-do- 2271283 

2274672 

2256634 -- -- -do-

183. A . M alar 

A ssistant 

Em ploym ent 

O fficer 

-do- -do- 2200540 -- -- -do-

184. G . M anivannam 

A ssistant 

Em ploym ent 

O fficer 

-do- -do- 2273888 -- -- -do-

185. D. Panneerselvam 

A ssistant 

Em ploym ent 

O fficer 

-do- -do- 2254847 -- -- -do-

186. N . Ravichandran 

A ssistant 

Em ploym ent 

O fficer 

-do- -do- 2342851 -- -- -do-

187. K. Kaliaperum al 
J unior Em ploym ent 

O fficer 

-do- -do- 2358620 -- -- -do-

188. 
J . V incent G nanasam y 

A m alraj 

J unior Em ploym ent 

O fficer 

-do- -do- 6503455 -- -- -do-

189. V . Tharum asivam 
J unior Em ploym ent 

O fficer 

-do- -do- 2252320 -- -- -do-

190. M . V engadapathy A ssistant 
-do- -do- 93603 

09921 

-- -- -do-

191. G . Ram akrishnan A ssistant 04368 -do- 291800 -- -- -do-

192. M . G unasekaran Com puter A ssistant 0413 -do- 2274329 -- -- -do-

193. M .V . Indira 
Data Entry 

O Perator 

-do- -do- 2273773 -- -- -do-

194. J . J ayachandiran Em ploym ent -do- -do- 93451 -- -- -do-
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Inform ation 

A ssistant 

74127 

195. M . Senthilkum ar 

Em ploym ent 

Inform ation 

A ssistant 

-do- -do- 98657 

48202 

-- -- -do-

196. D. Sandhya Rani EIA 0413 -do- 2257189 -- -- -do-

197. D. M urugadas Steno. G r.III 
-do- -do- 93446 

44298 

-- -- -do-

198. G . Selvam Driver 
-do- -do- 93455 

19730 

-- -- -do-

199. M . V ilvanathan 
U PPER DIV ISIO N 

CLERK 

-do- -do- -- -- -do-

200. R . Coum aressan 
U PPER DIV ISIO N 

CLERK 

-do- -do- 94425 

16543 

-- -- -do-

201. A . Saktynarayanane 
U PPER DIV ISIO N 

CLERK 

-do- -do- 92458 

81279 

-- -- -do-

202. G . Sidaletchoum y 
U PPER DIV ISIO N 

CLERK 

0413 -do- 2253789 -- -- -do-

203. G . M aheshraj L.D.C 
04368 -do- 227129 -- m aheshraj-am ul@ yahoo. 

co.in 

-do-

204. N . J ayabalan L.D.C 0413 -do- 2253683 -- -- -do-

205. S. V ignesw aran L.D.C -do- -do- 2256585 -- -- -do-

206. P. Subram anian A ttender -do- -do- -- -- -do-

207. A . Subram anian A ttender 
-do- -do- 98438 

92722 

-- -- -do-

208. A . Sivasankar Peon -do- -do- -- -- -do-

209. P. Ram asam y Peon 
-do- -do- 98423 

44426 

-- -- -do-

210. M . Subram anian Peon -do- -do- -- -- -- -do-

211. S. G urusam y W atchm an -do- -do- -- -- -- -do-
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212. Tech. O fficer 

-do- 2273931 2211138 -- -- Spl. 

Em ploym ent 

Exchange for 

PH ,Labour 

Departm ent 

Com plex, 

G andhiN agar, 

Puducherry-

605 009. 

213. Ram ya Rajendran Steno G r.II -do- -do- -- -- -- -do-

214. V . Kichenarassou A ssistant -do- -do- -- -- -- -do-

215. A . Rajagopal LDC -do- -do- -- -- -- -do-

216. M . Logesw ari LDC -do- -do- -- -- -- -do-

217. P. Irissappan Driver (LM V ) G r.II -do- -do- 2661754 -- -- -do-

218. S. Kathalingam Peon -do- -do- -- -- -- -do-

219. D. Dayalane A EO 

0490 2332560 

Exn-228 

-- 0490-

2332560 

labourm ahe@ hotm ail.com Tow n 

Em ploym ent 

Exchange, 

Civilstation 

Com plex M ahe 

220. K.P.Chandran Peon -do- -do- -- -- -- -do-

221. G . G ow riSaroja, A EO 

0884 2324680 2323272 -- -- A ssistant 

Em ploym ent 

O fficer,Tow n 

Em ploym ent 

Exchange, 

M iniCivil 

Station, 

Y anam . 

222. BSV Bapanayya EIA -do- -do- -- -- -- -do-



 

 
  

 

 

     

          

    

   

 

    

 

  

 

   

  

 

  

         

          

          

         

         

         

  

 
 

      

          

         

         

         

         

         

     

  

  

    

  

  

  

 

 

  
  

  

      

S l. 

N o. 
N am e D esignation 

S TD 

Code 

Ph. N o. Fax E-m ail Address 

223. EV Ram a Krishnan Peon -do- -do- -- -- -- -do-

224. A . Shanm ugaiah Tech. O fficer 

0413 2355275 2359552 

2280402 

-- -- O /o the 

Technical 

O fficer,N o 

21,St.V incent 

De PaulSt., 

Colas N agar 

Puducherry -

605 001, 

225. V . M ohanasundaram Supdt. -do- -do- 2356584 -- -- -do-

226. S. Bhaskaran Steno G r.III -do- -do- -- -- -- -do-

227. V . M ayakrishnan A ssistant -do- -do- 2618874 -- -- -do-

228. D. Soosainathan U DC -do- -do- 2228558 -- -- -do-

229. K. Batm anadan U DC -do- -do- 2357303 -- -- -do-

230. K. V edassalam e U DC -do- -do- 2290914 -- -- -do-

231. 
J . Selvam ani 

J aganathan 
U DC 

-do- -do- -- -- -- -do-

232. S. Krishnam oorthy SK G r.III -do- -do- -- -- -- -do-

233. M . A nandavelu Driver -do- -do- 2247600 -- -- -do-

234. S. Subbarayan A ttender -do- -do- -- -- -- -do-

235. N . G anesan Peon -do- -do- -- -- -- -do-

236. R . Sundaram Peon -do- -do- 9442189389 -- -- -do-

237. A . Ram achandran W atchm an -do- -do- -- -- -- -do-

238. D. Thandavam oorthy Training O fficer 

04368 233753 0413-

2202965 

-- -- Basic Training 

Centre,G ovt. 

ITI (M en) 

Com plex,T.R . 

Pattinam , 

Karaikal. 

239. A . M anoharan 
Surveyor -cum -

Tech. A ssistant 

-do- -do- -- -- -- -do-



 

 
  

 

 

     

         

         

         

   

       

 

 

 

         

         

         

          

         

         

         

         

         

         

         

         

         

         

         

         

   

 
 

      

         

         

         

         

         

         

S l. 

N o. 
N am e D esignation 

S TD 

Code 

Ph. N o. Fax E-m ail Address 

240. R . V ijayalakshm i A ssistant -do- -do- -- -- -- -do-

241. V . Ravikum ar LDC -do- -do- -- -- -- -do-

242. A . M ichaelsam y Peon -do- -do- -- -- -- -do-

243. P. Ilangovan Principal 

0413 2271063 2202339 -- -- G ovt. ITI 

(M en), 

M ettupalayam , 

Puducherry 

244. S. Devakum ar G I -do- -do- 2246518 -- -- -do-

245. D. A zhananthan G I -do- -do- 2271234 -- -- -do-

246. M . Kasirajan G I -do- -do- 2291083 -- -- -do-

247. P. Saravanan G I Com puter -do- -do- 2256425 -- -- -do-

248. J . V ijayakum ar V I -do- -do- 2274448 -- -- -do-

249. D. N andagopal V I -do- -do- 2220708 -- -- -do-

250. P. M urugaian V I -do- -do- 2239322 -- -- -do-

251. S. Prabagar V I -do- -do- 2221134 -- -- -do-

252. M . A ruputhanathan V I -do- -do- 2353569 -- -- -do-

253. B . Srinivasan V I -do- -do- 2220157 -- -- -do-

254. SE. Ravindiran V I -do- -do- 2223431 -- -- -do-

255. T. Sivakum ar V I -do- -do- 220734 -- -- -do-

256. P. Datchanam oorthy V I -do- -do- -- -- -- -do-

257. S. M urali V I -do- -do- 9442067104 -- -- -do-

258. S. Sangaranarayanan V I -do- -do- 9344639814 -- -- -do-

259. M . Selvaradjou V I -do- -do- 9443958173 -- -- -do-

260. 
S. Ram esh @ 

Thirum urugan 
V I 

-do- -do- 2240543 -- -- -do-

261. S. M anavalan V I -do- -do- -- -- -- -do-

262. S. Pavadai V I -do- -do- -- -- -- -do-

263. R . G ovindasam i V I -do- -do- 2634270 -- -- -do-

264. P. N arayanan V I -do- -do- -- -- -- -do-

265. I. Balraj V I -do- -do- 2204883 -- -- -do-

266. P. Sudagar V I -do- -do- 2001455 -- -- -do-



 

 
  

 

 

     

         

         

         

         

         

         

         

         

         

         

         

  
  

  

      

         

         

         

          

         

         

          

         

         

         

         

          

         

        

         

         

S l. 

N o. 
N am e D esignation 

S TD 

Code 

Ph. N o. Fax E-m ail Address 

267. C. A nand V I -do- -do- -- -- -- -do-

268. N . V ijayabalan V I -do- -do- 2660468 -- -- -do-

269. K. Djeabalane V I -do- -do- 9442158423 -- -- -do-

270. N . Krishanan V I -do- -do- -- -- -- -do-

271. S. M outtucoum arane V I -do- -do- 9442253649 -- -- -do-

272. S. Kaliyaperrum al V I -do- -do- -- -- -- -do-

273. V . Dravidaselvam V I -do- -do- 2355101 -- -- -do-

274. S. U laganathan V I -do- -do- 2220711 -- -- -do-

275. R . Soundararajan V I -do- -do- 2271483 -- -- -do-

276. V . Lakshm inarayanan V I -do- -do- 2615052 -- -- -do-

277. D. Purushotham an V I -do- -do- 9367600165 -- -- -do-

278. T. V asu 
Phy. Edu. 

Instructor 

-do- -do- 2668785 -- -- -do-

279. B . Dhanaraj W .A -do- -do- 2252952 -- -- -do-

280. S. Kam araj W .A -do- -do- -- -- -- -do-

281. C. M uthukrishnan W .A -do- -do- 994219690 -- -- -do-

282. G . Soureche Coum are W .A -do- -do- 9894098423 -- -- -do-

283. M . Subram anian A ssistant -do- -do- 2274894 -- -- -do-

284. G . Pakkrisam y U DC -do- -do- 2242244 -- -- -do-

285. K. Kalivarathan S.K . G r.III -do- -do- -- -- -- -do-

286. T. Senthilkum ar LDC -do- -do- 2273483 -- -- -do-

287. B . M anicam LDC -do- -do- 2243427 -- -- -do-

288. K. Balou Peon -do- -do- 9442240512 -- -- -do-

289. S. G unasekaran Peon -do- -do- -- -- -- -do-

290. S. Kalyani San. A ssistant -do- -do- -- -- -- -do-

291. G . Ranachandiran W atchm an -do- -do- -- -- -- -do-

292. A ngappan W atchm an -do- -do- -- -- -- -do-

293. S. A rum ugam W atchm an -do- -do- -- -- -- -do-

294. D. Rangasam y W atchm an -do- -do- -- -- -- -do-
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N o. 
N am e D esignation 

S TD 

Code 

Ph. N o. Fax E-m ail Address 

295. R . Krishnam oorthy Principal 

0413 2336437 2256924 0413 -

2341764 

-- G ovt. 

ITI(W om en), 

N .S.C.Bose 

Road, 

Puducherry 

296. 
P. M oham ed 

Sahapteen 
G I 

-do- -do- 2242665 -- -- -do-

297. S. V elm urugan V I -do- -do- -- -- -- -do-

298. K. U varaj V I -do- -do- -- -- -- -do-

299. M . Som asundaram V I -do- -do- -- -- -- -do-

300. S. V asunthara Devi V I -do- -do- -- -- -- -do-

301. S. Rukm ani V I -do- -do- 2275119 -- -- -do-

302. R . Palani V I -do- -do- -- -- -- -do-

303. D. G nanaselvam V I -do- -do- -- -- -- -do-

304. R . Sattiam m alle V I -do- -do- -- -- -- -do-

305. S. Rajan Babu V I -do- -do- 2221987 -- -- -do-

306. A . Ram esh V I -do- -do- 9344657845 -- -- -do-

307. G . Lakshm ikantham V I -do- -do- -- -- -- -do-

308. C. J othi V I -do- -do- -- -- -- -do-

309. N . V ijaya V I -do- -do- 2201154 -- -- -do-

310. S. M ourougan V I -do- -do- 2292409 -- -- -do-

311. R . Radjasankar V I -do- -do- -- -- -- -do-

312. N . Shanm ugam U DC -do- -do- -- -- -- -do-

313. K. Supram anian U DC -do- -do- 2244660 -- -- -do-

314. K. Pangadgam e SK G r.III -do- -do- 2342754 -- -- -do-

315. T. Thillaigovindan Skilled W orker -do- -do- 2257223 -- -- -do-

316. S. Sivarajan W orkshop A ttendant -do- -do- 2255853 -- -- -do-

317. T. Param sivam W orkshop A ttendant -do- -do- -- -- -- -do-

318. B . J ayakum ar W orkshop A ttendant -do- -do- -- -- -- -do-

319. S. G oby W orkshop A ttendant -do- -do- -- -- -- -do-

320. R . Ram esh Driver -do- -do- -- -- -- -do-
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N o. 
N am e D esignation 

S TD 

Code 

Ph. N o. Fax E-m ail Address 

321. J . Rajasekaran Peon -do- -do- -- -- -do-

322. V .Elezebeth Peon -do- -do- -- -- -- -do-

323. V . Sam bath W atchm an -do- -do- -- -- -- -do-

324. A . Baskaran W atchm an -do- -do- -- -- -- -do-

325. B . Selvam W atchm an -do- -do- -- -- -- -do-

326. M . Dhanam Sanitary A ssistant -do- -do- 2204891 -- -- -do-

327. N . Ram atchandra Principal 

-do- 2699401 2222457 -- -- G ovt. ITI, 

N ettapakkam , 

Puducherry 

328. R . V aradaraju Supdt. -do- -do- -- -- -- -do-

329. A . Ram achandiran LDC -do- -do- -- -- -- -do-

330. N . Pugazhendhi SK G r.III -do- -do- -- -- -- -do-

331. A . Kum araguru G I -do- -do- -- -- -- -do-

332. A . Caralina V I -do- -do- -- -- -- -do-

333. M . Tham izhselvam V I -do- -do- -- -- -- -do-

334. N . Sudarsanan V I -do- -do- -- -- -- -do-

335. J . M urugan V I -do- -do- -- -- -- -do-

336. D. Thiruvenkadam V I -do- -do- -- -- -- -do-

337. G . A nadharatchagan Peon -do- -do- -- -- -- -do-

338. M . J ayalakshm i Peon -do- -do- -- -- -- -do-

339. R . M uthulakshm i Sanitary A ssistant -do- -do- -- -- -- -do-

340. E . Iyanar W atchm an -do- -do- -- -- -- -do-

341. S. V isw anathan Supdt. 04368 233411 

-- -- -- G ovt. ITI 

(M en), 

T.R . Pattinam , 

Karaikal. 

342. A . A bdulV ahab A ssistant -do- -do- -- -- -- -do-

343. R . Thaiyanayaki A ssistant -do- -do- -- -- -- -do-

344. G . G nanasoundari A ssistant -do- -do- -- -- -- -do-
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S TD 

Code 

Ph. N o. Fax E-m ail Address 

345. 
A . M oham ed J ahabar 

M aricab 
A ssistant -do- -do-

-- -- -- -do-

346. M . Devalakshm i 
U PPER DIV ISIO N 

CLERK 
-do- -do-

-- -- -- -do-

347. K. Kannapurinathan L.D.C. -do- -do- -- -- -- -do-

348. T. Sekar S.K . G r. II -do- -do- -- -- -- -do-

349. P. Y uvarajan Librarian -do- -do- -- -- -- -do-

350. R . Chidam barasan Driver G r.I -do- -do- -- -- -- -do-

351. M . Y ouvaradjou G .I. -do- -do- -- -- -- -do-

352. V . Sw am inathan G .I. -do- -do- -- -- -- -do-

353. S. G eetha G .I. -do- -do- -- -- -- -do-

354. K. N agarethinam G .I. -do- -do- -- -- -- -do-

355. 
S. J agadeesh 

chandiran 

V ocational 

Instructor (V I) 
-do- -do-

-- -- -- -do-

356. 
G . G unasekaran @ 

A ruljothi 
V .I -do- -do-

-- -- -- -do-

357. R . M uthukum ar V .I -do- -do- -- -- -- -do-

358. S. Selvaradjou V .I -do- -do- -- -- -- -do-

359. M . Boopathy V .I -do- -do- -- -- -- -do-

360. M . Banum athi V .I -do- -do- -- -- -- -do-

361. K. M athivanan Phy. Edn. Instr. -do- -do- -- -- -- -do-

362. T. Kesavan V .I -do- -do- -- -- -- -do-

363. M . Kaliappan V .I -do- -do- -- -- -- -do-

364. P. M agendiran V .I -do- -do- -- -- -- -do-

365. G . Chelliah V .I -do- -do- -- -- -- -do-

366. G . Rajarethinam V .I -do- -do- -- -- -- -do-

367. R . Selvakum ar V .I -do- -do- -- -- -- -do-

368. S. G anesan V .I -do- -do- -- -- -- -do-

369. V .Loganathan V .I -do- -do- -- -- -- -do-

370. V . Srinivasan V .I -do- -do- -- -- -- -do-

371. N . Sivasangarane V .I -do- -do- -- -- -- -do-
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S TD 

Code 

Ph. N o. Fax E-m ail Address 

372. G . G ow tham an V .I -do- -do- -- -- -- -do-

373. K. Kartigaitiban V .I -do- -do- -- -- -- -do-

374. J . Kalainathan V .I -do- -do- -- -- -- -do-

375. K. Kanapathy V .I -do- -do- -- -- -- -do-

376. M . Balakrishnan V .I -do- -do- -- -- -- -do-

377. P. N agulu V .I -do- -do- -- -- -- -do-

378. A . Kum aran V .I. -do- -do- -- -- -- -do-

379. T. Sivacoum ar M .I. -do- -do- -- -- -- -do-

380. S.M . Kaliam oorthy V .I. -do- -do- -- -- -- -do-

381. 
J . M aria J oseph 

J eyaseelan 
Com pounder -do- -do-

-- -- -- -do-

382. V . G urunarajan 
W orkshop 

A ttendant (W A ) 
-do- -do-

-- -- -- -do-

383. G . M ohana sundaram W .A . -do- -do- -- -- -- -do-

384. D. Packirisam y W .A . -do- -do- -- -- -- -do-

385. R . M urugesan W .A . -do- -do- -- -- -- -do-

386. S. G ovindarajan W .A . -do- -do- -- -- -- -do-

387. J . V enkataram an Store A ttendant -do- -do- -- -- -- -do-

388. S. G unasekaran Peon -do- -do- -- -- -- -do-

389. B . Param asivam Peon -do- -do- -- -- -- -do-

390. T. M anonm ani Peon -do- -do- -- -- -- -do-

391. T. N agam m al Sanitory A ssistant -do- -do- -- -- -- -do-

392. M . A nandavalli Sanitory A ssistant -do- -do- -- -- -- -do-

393. M . Pow nam m al Sanitory A ssistant -do- -do- -- -- -- -do-

394. K. Sellam m al Sanitory A ssistant -do- -do- -- -- -- -do-

395. M . M ani W atchm an -do- -do- -- -- -- -do-

396. D. M urugesan W atchm an -do- -do- -- -- -- -do-

397. N . N edunchezhiyan W atchm an -do- -do- -- -- -- -do-

398. N . V enkatesan W atchm an -do- -do- -- -- -- -do-
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Code 

Ph. N o. Fax E-m ail Address 

399. C. Sougouna G .I (C) -do- 234249 

-- -- -- G ovt. ITI 

(W om en), 

T.R . Pattinam , 

Karaikal. 

400. S. Soundararajan V .I -do- -do- -- -- -- -do-

401. B . V enkatakum aran V .I -do- -do- -- -- -- -do-

402. 
N . Sundaram oorthy 

U dayakum ar 
V .I -do- -do-

-- -- -- -do-

403. V . J ayagow ri V .I -do- -do- -- -- -- -do-

404. N . Ezhilarasi V .I -do- -do- -- -- -- -do-

405. A . Sum athi V .I -do- -do- -- -- -- -do-

406. R . N agarajan A ssistant -do- -do- -- -- -- -do-

407. P. V ijayan S.K .G r-III -do- -do- -- -- -- -do-

408. P. Radhakrishnan Peon -do- -do- -- -- -- -do-

409. P. A rokiasam y W .M an -do- -do- -- -- -- -do-

410. G . Senthilvelan W .M an -do- -do- -- -- -- -do-

411. G . Dhanalakshm i San. A ssistant -do- -do- -- -- -- -do-

412. R . Sathiam urthy Principal 

0490 2339711 -- -- -- Rajiv G andhi 

G ovt. ITI, 

M ahe. 

413. Bharathi V I -do- -do- -- -- -- -do-

414. P.T. A noop Kum ar V I -do- -do- -- -- -- -do-

415. K.T. Krishnadoss V I -do- -do- -- -- -- -do-

416. G . G andhim athinathan V I -do- -do- -- -- -- -do-

417. SriKum ar Banu V I -do- -do- -- -- -- -do-

418. K. Preem an A ssistant -do- -do- -- -- -- -do-

419. K.T. Ravindiran S.K -do- -do- -- -- -- -do-

420. C.T. Rajan Peon -do- -do- -- -- -- -do-

421. E .M . Sivadasan W achm an -do- -do- -- -- -- -do-
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Code 

Ph. N o. Fax E-m ail Address 

422. R .S. Renganthan Principal 

0884 2324001 -- -- -- N etajiSubash 

Chandra Bose 

G ovt. I.T.I, 

Y anam 

423. K. Sivazy V I -do- -do- -- -- -- -do-

424. L. Chandra Rao V I -do- -do- 2321639 -- -- -do-

425. C. Krishna Sudhakar V I -do- -do- 2321150 -- -- -do-

426. S. Parthipan V I -do- -do- -- -- -- -do-

427. G . V enkataw ara Rao A ssistant -do- -do- 2323651 -- -- -do-

428. E . Surya Chandra Rao Peon -do- -do- 2324511 -- -- -do-

429. 
P. Subrahm nysw ara 

Rao 
W atchm an 

-do- -do- -- -- -- -do-

430. J . Satyavati San. A ssistant -do- -do- -- -- -- -do-

431. P. V anaja W LW O 

-- -- -- -- -- RuralLabour 

W elfare 

Centre,M ahe. 

432. C.P. Y am una 
H andicraft 

Teacher 
-- -- -- -- -- -do-

433. M .N . Sheela Sew ing M istress -- -- -- -- -- -do-

434. K. Sarida Kum ari Balasevika -- -- -- -- -- -do-

435. V . U rm ila N ursing O rderly -- -- -- -- -- -do-

436. M .V . V inod Kum ar Peon -- -- -- -- -- -do-

437. M .K . J ayan W atchm an -- -- -- -- -- -do-

438. V . Lakshm i W LW O 

-- -- -- -- -- RuralLabour 

W elfare 

Centre, 

Palloor,M ahe. 

439. M .M . Sivadasan W atchm an -- -- -- -- -- -do-
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Ph. N o. Fax E-m ail Address 

440. D. Leela Ram ani W LW O 

0884 2321223 

2321243 

-- 0884 -

2321843 

reo@ Y anam .pon.nic.in O ffice of the 

Regional 

A dm inistrator 

Y anam 

441. N .Prasana Kum ari Balasevila -do- -do- -- -- -- -do-

442. M . A bbulu Peon -do- -do- -- -- -- -do-

443. J .B .B . Lakshm i N ursing O rderly -do- -do- -- -- -- -do-

444. K. Baskara Rao W atchm an -do- -do- -- -- -- -do-



   

 

            

 

  

 

     

 

   

 

 

  

 

  

  

 

  

   

  

       

  
 

  

  
 

    

 

  
 

  

  
 

  

       

        

       

       

         

        

        

        

         

        

       

       

       

       

       

       

       

       

       

       

       

       

  
 

  
 

  

       

       

        

       

       

        

       

       

       

       

       

       
 

CHAPTER – 10
�

THE M O N THLY REM U N ERATIO N RECEIV ED BY EACH O F THE O FFICERS AN D EM PLO YEES ,
�

S l. 

N o. 

N am e D esignation M onthly 

Rem uneration 

(G ross S alary) 

Rs. 

Com pensation/ 

Com pensatory 

Allow ance 

The Procedure 

to determ ined 

the 

rem uneration as 

given in the 

regulation 

O /o the Commissioner of Labour,Puducherry
­

1. 
D r.S,Sundaravadivelu 

Commissioner of 

Labour 
30944 

-- F.R.S.R.,C.C.S. 

Rules 

2. 
P.Karunagaran 

D y.Labour 

Commissioner 
17874 

-- -do-

3. T.Anuthvan SAO 20283 -- -do-

4. Ch.Sivanessan AD (E& T) 16905 -- -do-

5. E.G angapani Supdt 14523 -- -do-

6. A.Rajesw ari AEO 13606 -- -do-

7. S.Kedaresw ara Rao Supdt.(Tech) 14932 -- -do-

8. S.Kannabiran AIL 12583 -- -do-

9. S.Ravichandran AIL 12583 -- -do-

10. G .G anesan AIL 11736 -- -do-

11. N .Rajamani Stati.Inspector 15827 -- -do-

12. P.D akshayani Steno.G r-I 14323 -- -do-

13. S.Krishnamoorthy Asst 10433 -- -do-

14. P.G urumurthy Asst 13063 -- -do-

15. P.V imala Asst 11968 -- -do-

16. L.G urumani Asst. 11968 -- -do-

17. A.D jeakumar Asst. 10433 -- -do-

18. V .M uthukrishnan Asst 10433 -- -do-

19. P.V ijealatchumy Asst. 10508 -- -do-

20. D .D evarajan Asst. 10433 -- -do-

21. C.Aridoss Asst. 10508 -- -do-

22. V .Pavithran Asst. 10508 -- -do-

23. P.M anavalaramanujam U .D .C 10633 -- -do-

24. R.Rajalakshmi U .D .C 8385 -- -do-

25. 
C.Soudagaran 

V aradappa U .D .C 
8385 

-- -do-

26. K.Karunamurthy L.D .C 7669 -- -do-

27. P.M anivelan L.D .C 7074 -- -do-

28. S.Krishnan Store Keepar 9449 -- -do-

29. S.Anbalagan D river.G r-II 10207 -- -do-

30. R.N atarajan D river.G r-III 7699 -- -do-

31. Antoine G asper Atterder 8257 -- -do-

32. Saroja Peon 7644 -- -do-

33. P.Latchuman Peon 7630 -- -do-

34. M .Perumal Peon 7357 -- -do-

35. C.S.Kalaiselvi Peon 7070 -- -do-

36. R.Sambathcoumar Peon 6599 -- -do-

37. V .Rajendiran W atchman 5586 -- -do-



 
         

 
       

  
 

 

    

        

       

        

         

       

       

       

       

       

         

        

       

        

       

       

       

  
   

  

   

       

       

       

       

       

  
 

  

 

   

        

        

        

          

        

        

  
  

 

    

       

       

       

       

       
 

       
 

        

        

        

        

        

O /o the Chief Inspector of Factories & Boilers,Puducherry
­

38. V .M ohandass M IF 25979 -- -do-

39. 
C.J eyaseelan 

D evadoss 

IF 22404 -- -do-

40. R.D hanasekaran IF 22429 -- -do-

41. AL.M uthuthiagarajan IF 16496 -- -do-

42. P.M urugaiyan IF 15557 -- -do-

43. V .Sankaran Supdt.(IH ) 19078 -- -do-

44. D .Kanagaraj AIF 12583 -- -do-

45. R.V enougobal AIF 12118 -- -do-

46. R.B.G nanavelou AIF 11968 -- -do-

47. S.K.Senthilvelan AIF 11541 -- -do-

48. R.M urali AIF 11354 -- -do-

49. G .Ramasamy Lab.Asst.G r-I 12737 -- -do-

50. T.Anandaradjou S.K G r-II 10228 -- -do-

51. A.N andikesw ari Assistant -- -- -do-

52. V .V elmurugan Steno.G r-III 8590 -- -do-

53. G .Selvam Assistant 10433 -- -do-

54. P.Rajendran Assistant 10508 -- -do-

55. S.G andhibaye Assistant 11429 -- -do-

56. 
N .J .L.Ravi D ata Entry 

O perator 

10945 -- -do-

57. K.Kumarselvanathan U D C 8385 -- -do-

58. M .G angatharan U D C 8385 -- -do-

59. M .Purushothaman LD C 8130 -- -do-

60. P.Srinivasane LD C 8665 -- -do-

61. P.M . LD C 6460 -- -do-

62. 
S.M uthuvenkatachala 

m 

Lab.Asst.G r-

III 

8610 -- -do-

63. A.Ainar D river G r-I 11542 -- -do-

64. T.Srinivassane D river G r-III 6876 -- -do-

65. L.G anesan D river G r-III 6722 -- -do-

66. Breme Balakrishnan Lab.Attender 7212 -- -do-

67. A.Kalivarathan Attender 8159 -- -do-

68. N .Arumugam Attender 7985 -- -do-

69. 
S.M arie J osephine 

Soura 

Peon 8073 -- -do-

70. R.Rajamani Peon 7504 -- -do-

71. A.Raja Peon 7268 -- -do-

72. K.Balaraman Peon 7357 -- -do-

73. S.Perumal Peon 7070 -- -do-

74. G .Rajamanickam W .M an 6078 -- -do-

O /o the Labour O fficer (Conciliation),Puducherry
­

75. T.G nanasoundary LO (C) 17,315 -- -do-

76. S.N arayanane Supdt. 15,267 -- -do-

77. D .V enkatessan AIL 12,583 -- -do-

78. M .N allammalle Assistant 10,814 -- -do-

79. E.N irmala Assistant 10,433 -- -do-



         

        

        

       
 

          

        

        

        

        

        

        

          

        

         

         

         

        
 

         

          

        

        

        

        

        

        

        

        

        

         

        

        

         

         

         

  
    

  

   

  
   

  

   

  
    

  

   

         

          

         

         

        

  
   

 

    

        

         

        

80. S.Parimala Steno G r.iii 8,385 -- -do-

81. I.Arokiamarie Attender 7,644 -- -do-

82. K.V eerappan Peon 6,639 -- -do-

O /o the Labour O fficer (Enforcement),Puducherry
­

83. P.Indra LO (Enf.) 17,724 -- -do-

84. S.K.D eivanayagam Assistant 12,351 -- -do-

85. D .M oorthy AIL 12,583 -- -do-

86. V .Sarojini AIL 12,583 -- -do-

87. G .Selvaraj AIL 12,201 -- -do-

88. A.Azhaganathan AIL 11,968 -- -do-

89. R.Ravichandran U D C 9,075 -- -do-

90. G .Bhanuregha J obar Steno G r.III 8,516 -- -do-

91. M .J agadeesan LD C 6,540 -- -do-

92. R.Kumarasamy D river G r.III 9,084 -- -do-

93. S.Shiek Y oussif Peon 7,780 -- -do-

94. W .G .M ohammad Raja Peon 7,787 -- -do-

O /o the Labour O fficer (W elfare Schemes),Puducherry
­

95. P.Pathima M ary LO 18,259 -- -do-

96. R.Sampath Superintendent 13,772 -- -do-

97. M .Kasthuri AIL 10,432 -- -do-

98. R.V aitinadine Assistant 10,433 -- -do-

99. S.D eepa LD C 6,540 -- -do-

100. N .Sankaran LD C 6,385 -- -do-

101. P.Kaliamourthy D river 9,234 -- -do-

102. N .Kavery W .L.W .O . 11,788 -- -do-

103. I.V eerammal W .L.W .O . 11,593 -- -do-

104. V .Revathy W .L.W .O . 11,968 -- -do-

105. G .V ijayalakshmi W .L.W .O . 12,992 -- -do-

106. U .Emelda M ary W .L.W .O . 11,848 -- -do-

107. D .V alarmathy W .L.W .O . 11,732 -- -do-

108. S.Sagunthala W .L.W .O . 12,135 -- -do-

109. V .U ma Sew ing M istress 9,000 -- -do-

110. D .M alarvizhi Sew ing M istress 10,738 -- -do-

111. J .J uliet Sew ing M istress 10,327 -- -do-

112. 
A.M arie Alli H andicraft 

Teacher 

9000 -- -do-

113. 
L.V ijayalakshmi H andicraft 

Teacher 

11,713 -- -do-

114. 
N .N irmala J othy H andicraft 

Teacher 

10,313 -- -do-

115. T.Kasthuri Lady Teacher 10,713 -- -do-

116. V .Anusa Lady Teacher 10,303 -- -do-

117. A.Santha Balasevika 9,321 -- -do-

118. S.Rajeshw ari Balasevika 9,084 -- -do-

119. R.Radjalatchoumy Balasevika 7,395 -- -do-

120. 
S.Rosaleen M ary 

Theres 

Balasevika 7,261 -- -do-

121. S,Anbazhagan Attender 7,842 -- -do-

122. D .Adinarayanan Attender 7,985 -- -do-

123. R.G anesan Peon 6,599 -- -do-



        

         

        

        

        

         

        

        

        

          

         

         

         

         

         

         

         

         

         

         

         

        

        

  
  

  

    

         

        
 

     
          

        

        

        

        

  
   

 

  

  

   

  
   

 

  

  

   

        

        

         

        

  
   

 

   

         

          

         

         

        

        

        

124. D .Chandrasekaran Peon 6.534 -- -do-

125. R.V anathou Colas Peon 6,599 -- -do-

126. P.G unasekaran Peon 7,357 -- -do-

127. R.G unanithy Peon 7,213 -- -do-

128. O .Ramachandran Peon 7,439 -- -do-

129. A.Cathleen Leema Peon 7,070 -- -do-

130. K.Ramalingam Peon 6,657 -- -do-

131. R.D uraisamy Peon 8,059 -- -do-

132. A.M arie Peon 6,354 -- -do-

133. Egala M arie Rock N ursing O rderly 8,333 -- -do-

134. I.Saroja N ursing O rderly 8.804 -- -do-

135. G .V aralakshmi N ursing O rderly 6,777 -- -do-

136. N .N avaroja N ursing O rderly 6,362 -- -do-

137. G .Sagunthala N ursing O rderly 6,797 -- -do-

138. P.M eenakshi N ursing O rderly 6,657 -- -do-

139. S.Anandavallly N ursing O rderly 6,537 -- -do-

140. V .M .Revathy N ursing O rderly 6,117 -- -do-

141. S.Anjammal N ursing O rderly 6,296 -- -do-

142. P.N alini N ursing O rderly 5,572 -- -do-

143. M .Cecelle N ursing O rderly 6,296 -- -do-

144. S.Sathiyavani N ursing O rderly 6,176 -- -do-

145. N .Ramachandran W atchman 5,495 -- -do-

146. D .Patchaiappan W atchman 5,996 -- -do-

147. 
Arokyamary @ 

Sathiyavani 

W atchman 6,339 -- -do-

148. V .Kirouchena H ary W atchman 6,763 -- -do-

149. P.Selvarassou W atchman 7,455 -- -do-

O /o the Labour O fficer,Karaikal
­
150. B.G eetha Labour O fficer 15,147 -- -do-

151. V .V ilvasegaran AIL 12,870 -- -do-

152. R.G ovindrassou AIL 11,002 -- -do-

153. K.H areendiran AIL 10,619 -- -do-

154. S.Anthonisamy J EO 10,313 -- -do-

155. 
A.J hansiLatchoumy 

Bai 

W omen Labour 

W elfare O fficer 

11,848 -- -do-

156. 
J .M arie J osephine 

Chitra 

W omen Labour 

W elfare O fficer 

12,770 -- -do-

157. J .Santhanamarie Assistant 10,313 -- -do-

158. S.V asugi Assistant 10,313 -- -do-

159. A.Emildoss Thiyagu D EO 10,825 -- -do-

160. D .Buvanesw ari U D C 8,265 -- -do-

161. 
S.G eetha H andicraft 

Teacher 

8,675 -- -do-

162. V .Lalitha Sew ing M istress 12,156 -- -do-

163. K.Lakshmidevi Sew ing M istress 8,880 -- -do-

164. R.V asantha Lady Teacher 12,565 -- -do-

165. M .V aijayanthi Bala Sevika 9,084 -- -do-

166. R.Sakthidasan LD C 7,088 -- -do-

167. J .Avvaidasan LD C 6,781 -- -do-

168. N .M uthusamy Attender 8,222 -- -do-



        

        

        

        

        

        

         

         

        
 

         

        

       
         

          

         

   
 

         

         

        

        

        

        

  
   

 

    

        

        

        

        

         

  
    

 

   

        

        

        

  
   

 

   

        

        

         

        

        

        

        

         

        

        

        

        

        

169. R.Adhibagavan Peon 6,717 -- -do-

170. K.Sivanandam Peon 7,487 -- -do-

171. N .G .Kaliaperumal Peon 6,412 -- -do-

172. S.G anapathy Peon 8,040 -- -do-

173. S.Sagundala Peon 8,347 -- -do-

174. R.Ravichandiran W atchman 6,349 -- -do-

175. K.V isalatchi N ursing O rderly 5,678 -- -do-

176. G .Banumathy N ursing O rderly 6,412 -- -do-

O /o the Asst.Inspector of Labour,M ahe
­

177. K.M anoj Kumar AIL 11,848 -- -do-

178. Sujith Parambath LD C 6,934 -- -do-

O /o the Asst.Inspector of Labour,Yanam
­
179. C.Sambat Kumar AIL 10,619 -- -do-

180. B.Sujatha D evi LD C 7,088 -- -do-

181. T.S.Prakasa Rao Peon 7.053 -- -do-

Employment Exchange,Puducherry
­

182. B.Z areena Begam EO 17,848 -- -do-

183. V .Anita EO (SC/ST) 14,446 -- -do-

184. A.M alar AEO 14,323 -- -do-

185. G .M anivannan AEO 14,323 -- -do-

186. N .Ravichandiran AEO 14,782 -- -do-

187. D .Panneerselvam AEO 14,782 -- -do-

188. 
J .V incent G nanasamy 

Amalraj 

J EO 13,811 -- -do-

189. K.Kaliaperumal J EO 13,196 -- -do-

190. V .Tharumasivam J EO 11,102 -- -do-

191. M .V engadapathy Assistant 10,423 -- -do-

192. G .Ramakrishnan Assistant 10,433 -- -do-

193. M .G unasegaran Computer Asst. 14,118 -- -do-

194. 
M .V .Indira D ata Entry 

O perator 

10,690 -- -do-

195. J .J ayachandiran EIA 9,100 -- -do-

196. M .Senthilkumar EIA 9,000 -- -do-

197. D .Sandhyarani EIA 8,385 -- -do-

198. 
D .M urugadas Stenographer 

G R.III 

8,385 -- -do-

199. M .V ilvanathan U .D .C. 9,259 -- -do-

200. R.Coumaressan U .D .C. 9,563 -- -do-

201. A.Sakty N arayanane U .D .C. 8,789 -- -do-

202. G .Sidaletchoumy U .D .C. 8,589 -- -do-

203. G .M aheshraj L.D .C 6,692 -- -do-

204. N .J ayabalan L.D .C 6,692 -- -do-

205. S.V ignesw aran L.D .C 6,385 -- -do-

206. G .Selvam D river G R.1 10,720 -- -do-

207. P.Subramanian Attender 7,500 -- -do-

208. A.Subramanian Attender 7,213 -- -do-

209. A.Sivasankaran Peon 7,412 -- -do-

210. P.Ramasamy Peon 6,722 -- -do-

211. M .Subramanian Peon 6,900 -- -do-



ovt.ITI (M en),Puducherry

         

        
 

         

          

        

        

        

  
    

 

   

        

     
 

        

        

     
 

          

        

         

       
 

         

        

          

         

        

        

        

  
  

 

    

         

        

        

        

        

        

    
          

  
    

  

   

        

        

 

 

       

       

       

       

       

       

212. S.G urusamy W atchman 6,011 -- -do-

Special Employment Exchange for Physically H andicapped,Puducherry
­

213. P.Thirumeni Tech.O fficer 21,799 -- -do-

214. Ramya Rajendran Steno G r.II 11,106 -- -do-

215. V .Kichenarassou Assistant 10,433 -- -do-

216. A.Rajagopal LD C 7,614 -do-

217. M .Logesw ari LD C 7,153 -- -do-

218. 
P.Irissappan D river (LM V ) 

G r.II 

9,234 -- -do-

219. S.Kathalingam Peon 6,881 -- -do-

Tow n Employment Exchange,M ahe
­

220. D .D ayalane AEO 14,328 -- -do-

221. K.P.Chandran Peon 7,292 -- -do-

Tow n Employment Exchange,Yanam
­

222. G .G ow riSaroja, AEO 14,562 -- -do-

223. BSV Bapanayya EIA 8,955 -- -do-

224. EV Rama Krishnan Peon 7,292 -- -do-

O /o the Technical O fficer,Puducherry
­

225. A.Shanmugaiah Tech.O fficer 22,309 -- -do-

226. V .M ohanasundaram Superintendent 14,269 -- -do-

227. S.Bhaskaran Steno G r.III 8,980 -- -do-

228. V .M ayakrishnan Assistant 10,313 -- -do-

229. D .Soosainathan U D C 12,360 -- -do-

230. K.Batmanathan U D C 9,159 -- -do-

231. K.V edassalame U D C 8,265 -- -do-

232. 
J .Selvamani 

J aganathan 

U D C 8,265 -- -do-

233. S.Krishnamoorthy SK G r.III 9,289 -- -do-

234. M .Anandavelu D river 9,189 -- -do-

235. S.Subbarayan Attender 8,359 -- -do-

236. N .G anesan Peon 7,457 -- -do-

237. R.Sundaram Peon 5,675 -- -do-

238. A.Ramachandran W atchman 6,103 -- -do-

Basic Training Centre,Karaikal
­
239. D .Thandavamoorthy Training O fficer 18,423 -- -do-

240. 
A.M anoharan Surveyor -cum-

Tech.Asst. 

18,833 -- -do-

241. R.V ijayalakshmi Asst. 10,619 -- -do-

242. V .Ravikumar LD C 6,934 -- -do-

A. 

M ich 

aelsa 

my 

Peon 7,053 -- -do-

244. P.Ilangovan Principal 26473 -- -do-

245. M .Subramanian Assistant 12276 -- -do-

246. G .Pacrisamy U D C 9000 -- -do-

247. T.Senthilkumar LD C 7249 -- -do-

248. B.M anicam LD C 6846 -- -do-

G
­



        

   
 

 
 

  

       

       

       

       

       

       

         

       

       

       

       

       

        

       

       

       

       

       

       

       

       

       

       

       

       

       

       

       

       

       

       

  
 

  
  

       

        

       

       

       

       

        

       

       

       

       

        

 

249. M .Kalivaradhan S.K G r-II 9673 -- -do-

250. M .Kasirajan 
G roup 

Instructor 
18314 

-- -do-

251. D .Azhagananthan -do- 16316 -- -do-

252. S.D evakumar -do- 18573 -- -do-

253. P.Saravanan -do- 14888 -- -do-

254. P.M urugaiyan V I 16935 -- -do-

255. S.Prabagar V I 17085 -- -do-

256. P.D atchanamoorthy V I 14353 -- -do-

257. S.M outtou coumarane V I 12920 -- -do-

258. M .Selveradjou V I 14146 -- -do-

259. V .Lakshminarayanan V I 12637 -- -do-

260. S.U laganathan V I 12562 -- -do-

261. I.Balraj V I 13636 -- -do-

262. K.D jeabalane V I 12920 -- -do-

263. C.Anand V I 12920 -- -do-

264. T.Sivakumar V I 16316 -- -do-

265. Se.Ravindran V I 16116 -- -do-

266. N .Krishnan V I 13070 -- -do-

267. S.M urali V I 14353 -- -do-

268. P.N arayanan V I 14146 -- -do-

269. S.Sankaranarayan V I 13996 -- -do-

270. N .V ijayabalan V I 12920 -- -do-

271. P.Sudhagar V I 12920 -- -do-

272. R.Soundararajan V I 12562 -- -do-

273. J .V ijayakumar V I 17754 -- -do-

274. V .D ravidaselvam V I 12712 -- -do-

275. S.M anavalan V I 12637 -- -do-

276. D .N andagopal V I 13996 -- -do-

277. B.Srinivasan V I 13996 -- -do-

278. D .Pourouchottane V I 14478 -- -do-

279. D .G ovindasamy V I 12920 -- -do-

280. P.Kaliyaperumal V I 12712 -- -do-

281. S.Pavadai V I 15707 -- -do-

282. 
S.Ramesh@ Tiruomour 

gane 
V I 16116 

-- -do-

283. M .Arputhanathan V I 16935 -- -do-

284. G .Sourche coumare W .A 7029 -- -do-

285. S.Kamaraj W .A 7644 -- -do-

286. B.D hanaraj W .A 9182 -- -do-

287. C.M uthukrishnan W .A 7719 -- -do-

288. K.Balou Peon 7357 -- -do-

289. S.G unasekarane Peon 7357 -- -do-

290. S.Angappan W atchman 5873 -- -do-

291. S.Arumugam W atchman 5750 -- -do-

292. G .Ramachandiran W atchman 5525 -- -do-

293. D .Rangasamy W atchman 6291 -- -do-

294. S.Kalyani Sant.Assistant 5361 -- -do-



    
 

        

  
  

 

 

 

   

        

        

        

         

        

        

        

        

         

         

        

        

        

         

        

        

        

         

          

  
   

 

   

  
   

 

   

  
   

 

   

  
   

 

   

        

        

       

        

        

        

         

    
 

        

        

        

         

        

        

        

        

        

        

        

G ovt.ITI (W omen),Puducherry
­

295. R.Krishnamoorthy Principal 18,953 -- -do-

296. 
P.M ohamed 

Sahapteen 

G roup 

Instructor 

19,542 -- -do-

297. S.V elmurugan V I 17,904 -- -do-

298. K.U varaj V I 17,345 -- -do-

299. M .Somasundaram V I 17,085 -- -do-

300. S.V asunthara D evi V I 15,707 -- -do-

301. S.Rukmani V I 16,116 -- -do-

302. R.Palani V I 16,266 -- -do-

303. D .G nanaselvam V I 16,116 -- -do-

304. R.Sattiammalle V I 16,116 -- -do-

305. S.Rajan Babu V I 16,116 -- -do-

306. A.Ramesh V I 16,116 -- -do-

307. G .Lakshmikantham V I 15,707 -- -do-

308. C.J othi V I 12,920 -- -do-

309. N .V ijaya V I 12,920 -- -do-

310. S.M ourougan V I 12,920 -- -do-

311. R.Radjasankar V I 12,920 -- -do-

312. N .Shanmugam U D C 8,460 -- -do-

313. K.Supramanian U D C 8,385 -- -do-

314. K.Pangadgame SK G r.III 9,614 -- -do-

315. T.Thillaigovindan Skilled W orker 9,107 -- -do-

316. 
S.Sivarajan W orkshop 

Attendant 

8,322 -- -do-

317. 
T.Paramsivam W orkshop 

Attendant 

7,873 -do-

318. 
B.J ayakumar W orkshop 

Attendant 

7,873 -- -do-

319. 
S.G oby W orkshop 

Attendant 

7,644 -- -do-

320. R.Ramesh D river 6,876 -- -do-

321. J .Rajasekaran Peon 7,387 -- -do-

322. V .E lezebeth Peon 7,213 -- -do-

323. V .Sambath W atchman 6,232 -- -do-

324. A.Baskaran W atchman 6,232 -- -do-

325. B.Selvam W atchman 5,742 -- -do-

326. M .D hanam Sanitary Asst. 5,955 -- -do-

G ovt.ITI,N ettapakkam,Puducherry
­

327. N .Ramatchandra Principal 21708 -- -do-

328. R.V aradaraju Supdt. 13366 -- -do-

329. A.Ramachandiran LD C 6808 -- -do-

330. N .Pugazhendhi SK G r.III 9121 -- -do-

331. A.Kumaraguru G I 19074 -- -do-

332. A.Caralina V I 13623 -- -do-

333. M .Thamizhselvam V I 6891 -- -do-

334. N .Sudarsanan V I 12567 -- -do-

335. J .M urugan V I 12567 -- -do-

336. D .Thiruvenkadam V I 12567 -- -do-

337. G .Anadharatchagan Peon 7466 -- -do-



        

         

        
 

    
 

         

         

        

        

  
   

 

    

        

        

          

        

         

        

          

         

        

  
  

 

 

  

   

  
   

 

    

        

        

        

        

          

        

        

        

        

        

        

        

       

        

        

        

        

        

        

        

        

        

        

         

  
   

 

     

        

338. M .J ayalakshmi Peon 6658 -- -do-

339. R.M uthulakshmi Sanitary Asst. 6296 -- -do-

340. E.Iyanar W atchman 5855 -- -do-

G ovt.ITI (M en),Karaikal
­

341. S.V isw anathan Superintendent 15,147 -- -do-

342. A.Abdul V ahab Asst. 12,770 -- -do-

343. R.Thaiyanayaki Asst. 10,313 

344. G .G nanasoundari Asst. 10,388 --- -do-

345. 
A.M ohamed J ahabar 

M aricab 

Asst. 10,313 --- -do-

346. M .D evalakshmi U .D .C. 8,665 --- -do-

347. K.Kannapurinathan L.D .C. 6,781 --- -do-

348. T.Sekar S.K.G r.II 9,699 --- -do-

349. P.Y uvarajan Librarian 11,337 --- -do-

350. R.Chidambarasan D river G r.I 11,367 --- -do-

351. M .Y ouvaradjou G .I. 20,501 --- -do-

352. V .Sw aminathan G .I. 20,501 --- -do-

353. S.G eetha G .I. 18,453 --- -do-

354. K.N agarethinam G .I. 18,863 --- -do-

355. 
S.J agadeesh 

chandiran 

V ocational 

Instructor (V I) 

18,044 --- -do-

356. 
G .G unasekaran @ 

Aruljothi 

V .I 16,815 --- -do-

357. R.M uthukumar V .I 16,406 --- -do-

358. S.Selvaradjou V .I 15,996 --- -do-

359. M .Boopathy V .I 16,196 --- -do-

360. M .Banumathi V .I 18,044 --- -do-

361. K.M athivanan Phy.Edn.Instr. 15,428 --- -do-

362. T.Kesavan V .I 14,592 --- -do-

363. M .Kaliappan V .I 15,252 --- -do-

364. P.M agendiran V .I 15,177 --- -do-

365. G .Chelliah V .I 15,177 --- -do-

366. G .Rajarethinam V .I 14,026 --- -do-

367. R.Selvakumar V .I 14,051 --- -do-

368. S.G anesan V .I 13,876 --- -do-

369. V .Loganathan V .I 13,951 --- -do-

370. V .Srinivasan V .I 13,876 --- -do-

371. N .Sivasangarane V .I 12800 --- -do-

372. G .G ow thaman V .I 12,875 --- -do-

373. K.Kartigaitiban V .I 12,800 --- -do-

374. J .Kalainathan V .I 12,800 --- -do-

375. K.Kanapathy V .I 11829 --- -do-

376. M .Balakrishnan V .I 12,442 --- -do-

377. P.N agulu V .I 12,442 --- -do-

378. A.Kumaran V .I. 12,442 --- -do-

379. T.Sivacoumar M .I. 12,412 --- -do-

380. S.M .Kaliamoorthy V .I. 12,517 -- -do-

381. 
J .M aria J oseph 

J eyaseelan 

Compounder 13,414 --- -do-

382. V .G urunarajan W orkshop 9,503 --- -do-



   

         

        

        

        

         

        

        

        

         

         

         

         

        

        

        

        

    
 

          

        

        

  
  

 

    

        

        

        

        

        

        

        

        

         

        
 

        

       

         

        

        

         

        

        

         

        

 

Attendant (W A) 

383. G .M ohana sundaram W .A. 8,917 --- -do-

384. D .Packirisamy W .A. 8,097 --- -do-

385. R.M urugesan W .A. 7,579 --- -do-

386. S.G ovindarajan W .A. 9,503 --- -do-

387. J .V enkataraman Store Attendant 9,503 -do-

388. S.G unasekaran Peon 7,347 --- -do-

389. B.Paramasivam Peon 6,897 --- -do-

390. T.M anonmani Peon 6,181 --- -do-

391. T.N agammal Sanitory Asst. 6,657 --- -do-

392. M .Anandavalli Sanitory Asst. 6,657 --- -do-

393. M .Pow nammal Sanitory Asst. 6,288 --- -do-

394. K.Sellammal Sanitory Asst. 5,797 --- -do-

395. M .M ani W atchman 6,779 --- -do-

396. D .M urugesan W atchman 6,534 -- -do-

397. N .N edunchezhiyan W atchman 6,042 --- -do-

398. N .V enkatesan W atchman 5,561 --- -do-

G ovt.ITI (W omen),Karaikal
­

399. C.Sougouna G .I (C) 14358 -- -do-

400. S.Soundararajan V .I 16441 -- -do-

401. B.V enkatakumaran V .I 15587 -- -do-

402. 
N .Sundaramoorthy 

U dayakumar 

V .I 13516 -- -do-

403. V .J ayagow ri V .I 13876 -- -do-

404. N .Ezhilarasi V .I 12800 -- -do-

405. A.Sumathi V .I 12800 -- -do-

406. R.N agarajan Assistant 10313 -- -do-

407. P.V ijayan S.K.G r-III 9364 -- -do-

408. P.Radhakrishnan Peon 6609 -- -do-

409. P.Arokiasamy W .M an 6329 -- -do-

410. G .Senthilvelan W .M an 6073 -- -do-

411. G .D hanalakshmi San.Assistant 5439 -- -do-

Rajiv G andhiG overnment Industrial Training Institute,M ahe
­

412. R.Sathiamurthy Principal 16376 -- -do-

413. Bharathi V I 13156 -- -do-

414. P.T.Anoop Kumar V I 12335 -- -do-

415. K.T.Krishnadoss V I 12412 -- -do-

416. G .G andhimathinathan V I 12412 -- -do-

417. SriKumar Banu V I 12587 -- -do-

418. K.Preeman Assistant 10613 -- -do-

419. K.T.Ravindiran S.K 8567 -- -do-

420. C.T.Rajan Peon 7387 -- -do-

421. E.M .Sivadasan W achman 6368 -- -do-



       
 

        

        

         

         

        

         

         

  
  

   

    

         

       
 

        

    
 

 
 

  

         

         

          

         

        

        
        

        

     
         

         

        

         

         
 

 

N etajiSubash Chandra Bose G ovt.ITI,Yanam
­

422. R.S.Renganathan Principal 19,242 -- -do-

423. K.Sivazy V I 15,587 -- -do-

424. L.Chandra Rao V I 12,975 -- -do-

425. C.Krishna Sudhakar V I 12,975 -- -do-

426. S.Parthiban V I 12,233 -- -do-

427. G .V enkatesw ara Rao Asst. 10,619 -- -do-

428. E.Suryachandra Rao Peon 7,276 -- -do-

429. 
P.Subrahamanye 

sw ara Rao 

W atchman 5,991 -- -do-

430. J .Satyavati San.Asst. 5,920 -- -do-

Rural Labour W elfare Centre,M ahe
­

431. P.V anaja W LW O 11848 -- -do-

432. C.P.Y amuna 
H andicraft 

Teacher 
11337 

-- -do-

433. M .N .Sheela Sew ing M istress 11337 -- -do-

434. K.Sarida Kumari Balasevika 9774 -- -do-

435. V .U rmila N ursing O rderly 6657 -- -do-

436. M .V .V inod Kumar Peon 7292 -- -do-

437. M .K.J ayan W atchman 5439 -- -do-

Rural Labour W elfare Centre,Palloor,M ahe
­
438. V .Lakshmi W LW O 11693 -- -do-

439. M .M .Sivadasan W atchman 5289 -- -do-

Rural Labour W elfare Centre,Yanam
­
440. D .Leela Ramani W LW O 11,738 -- -do-

441. N .Prasanna Kumari Balasevika 9,424 -- -do-

442. M .Abbulu Peon 7,142 -- -do-

443. J .B.B.Lakshmi N ursing O rderly 6,630 -- -do-

444. K.Baskara Rao W atchman 5,933 -- -do-



   
      

   
     

 
   

          

      

 
  
 

 

 
  
  

 

 
 

 
 

   

 
 

   
 

 
   

   
 

   
 

                 

 
   

              

 

   
   

    
    
  

            

 
    

              

 

   
    
    

   
            

 
    

                

 
   

             

 
    

              

 
       
    

        
 

            

CHAPTER - 11
 
The Budget Allocated to each Agency
 

Year 2006 -2007 
SECTOR : LABOUR AND LABOUR DEPT. : LABOUR 
WELFARE 

(Rs. in lakhs) 

Sl.No Name of the Scheme/Head Activity 

Starting 
date of 

the 
activity 

Planned 
end date 

of the 
activity 

Amount 
proposed 

Amount 
released/disbursed 
(no. of instalments) 

Actual 
expenditure 
for the fast 

year 

Responsible 
Officer for the 
quality and the 

complete 
execution of the 

work 

(5) 

1. 
Strengthening of the 
Conciliation Machinery, 2.15 2.16 

2 

Strengthening of Enforcement 
Machinery for Implementing 
Various Labour Laws and 
Setting up of Agricultural 
Labour Cell 

11.86 7.91 

3 
Expansion of Rural Labour 
Welfare Centres 26.02 21.24 

4 

Strengthening of Inspectorate 
of Factories and Strengthening 
of Industrial Hygiene and 
Occupational Health Unit 

38.79 38.72 

5. 
Strenthening of the Directorate 
of Employment and Training 11.85 17.47 

6. 
Strengthening of Employment 
Exchanges 26.18 20.77 

7. 
Expansion of Govt. Industrial 
Training Institute 156.37 144.72 

8 
Setting up of I.T.I.s at Mahe, 
Yanam and Nettapakkam and 
I.T.I in rural area in the U.T. of 
Puducherry 

83.85 70.20 



 

 
   
  

 
            

 
    

   
 

            

 

    
  

    
   
   

  

            

     
               

 
   

   
  

            

 
     
      

  
            

 
   

  
  

            

 

     
   
   

  

            

                  
 

Puducherry 

9. 
Strengthening of 
Apprenticeship Training 
Scheme. 

6.02 5.52 

10. 
Grant-in-aid to the Franco 
Indian Vocational Training 
Institute 

31.38 0.00 

11. 

Grant-in-Aid to the Pondicherry 
Unorganised Labourers' 
Welfare Society and the 
Pondicherry Building and 
Construction Workers' Welfare 
Board 

11.27 37.95 

12. Setting up of Industrial 
Training Park 0.01 0.00 

13. 
Employment Oriented Training 
to Physically Challenged 
persons 

6.98 5.27 

14. 
Setting up of Man Power 
Export Cell in the U.T. of 
Puducherry 

0.27 0.18 

15 
Centre for Women 
Entrepreneurship & 
Empowerment 

1.00 1.00 

16 

Setting up of Centre of 
Excellence for Plastic 
Processing at Industrial 
Training Insitute 

40.00 *0.00 

PLAN Total (Non- BLDG.) 454.00 373.11 



 

 

   

 

        

       

      

 

  

       

 

               

     

   

               

       

          

          

                  

   

           

              

           

        

           

  

              

   

              

            

          

             

            

            

  

CHAPTER – 12 

PA RTICU LA RS O F RECIPIEN TS O F CO N CES S IO N S G RA N TED BY PO N D ICH ERRY
­
U N O RG A N IS ED LA BO U RERS ' W ELFA RE S O CIETY & PO N D ICH ERRY BU ILD IN G
­

A N D O TH ER CO N S TRU CTIO N W O RKERS W ELFA RE BO A RD :-

PO N D ICH ERRY U N O RG A N IS ED LA BO U RERS ' W ELFA RE S O CIETY 

BEN EFITS 

1.	­In the event of death of the beneficiary,the sum assured of Rs.20,000/- w ill 

becom e payable to the nom inee. 

2. A ccident Benefit 

In the event of death by accident or partialor totalperm anent disability due to 

accident the follow ing benefits shallbe payable. 

1.	­O n death due to A ccident - Rs.50,000/-

2. Perm anent disability due to A ccident - Rs.50,000/-

3. Loss of Tw o eyes or Tw o lim bs or O ne Eye and O ne Lim b in an A ccident -

Rs.50,000/-

In addition the follow ing benefits are also extended by the S ociety. 

1.	­A llthe enrolled w orkers are issued w ith identity Cards by the S ociety. 

2. M aternity benefits to the w om en beneficiary and spouse of m ale 

beneficiary @ Rs.500/- (upto tw o living Children) 

3. M edicalTerm ination of Pregnancy @ Rs.250/- (not m ore than tw o 

occasions) 

Funeralgrant @ Rs.1500/- in case of death of the beneficiary or his/her spouse. 

M ED ICA L BEN EFITS 

It is proposed to extend m edical facilities to the beneficiaries of the S ociety. The 

Treatm ent shallbe taken in G overnm ent H ospitals.W here the m edicines prescribed by 

the D octors are not available in G overnm ent D ispensaries/H ospitals the beneficiaries 

can get reim bursem ent of the expenditure incurred tow ards the m edicines.In case if 

the m em ber undergoes any speciality treatm ent w hich is not available in governm ent 

D ispensaries/H ospitals the cost of treatm ent m ay also be got reim bursed from the 

S ociety. 
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ED U CA TIO N A L IN CEN TIV ES TO TH E W A RD S O F TH E REG IS TERED 

BEN EFICIA RIES . 

1. Rs.1,000/- w illbe given to those w ho have secured 75% or m ore m arks in the 

S .S .L.C./ M atriculation exam ination. 

2. S tudents w ho have secured First and S econd Rank in S .S .L.C./ M atriculation 

Exam ination in the U .T.of Puducherry w illbe given a cash prize of Rs.3,000/-

and Rs.2,000/- respectively.S eparate cash prizes w illbe given to S .S .L.C.and 

M atric S tudents. 

3. Rs.1,500/- w illbe given to those students w ho have secured 75% or m ore m arks 

in the H .S c.,Exam ination. 

4. S tudents w ho have secured First and S econd Ranks in the H .S c.,exam ination in 

the U nion territory of Puducherry w illbe given a cash prize of Rs.3,500/- and 

Rs.2,500/- respectively. 

N U M BER O F U N O RG A N IS ED W O RKERS EN RO LLED 

S o far 9370 w orkers have been registered in the S ociety as beneficiaries. 

CA TEG O RIES O F U N O RG A N IS ED W O RKERS 

The follow ing categories of the unorganized w orkers have been listed for enrolm ent 

in the society:-

Taxiand A uto D rivers Loading and U nloading 

Carpenters Tree Clim bers 

W orkers Em ployed in S hops & 

Catering Establishm ents 
Pottery W orkers 

N athasw ara vidw ans Coir W orkers 

H air D ressers Toddy and N eera Tappers 

Tailors Bullock Cart D rivers 

Cycle Rickshaw D rivers Thatchers 

Cobblers Cooks 

W asher m an H aw kers 

G oldsm ith N ew s Paper V endors 

Blacksm ith 
W orkers Engaged in Bricks and Tile 

M anufacturing . 

Brass V esselM akers 
W orkers Engaged in distribution of Liquid 

Petroleum G as Cylinders 

2 



 

 

     

 
        

          

      

 

 
      

    

   

         

          

         

    

     

  

  

   

  

   

  

    

    

    

     

         

        

    

  

  

   

   

  

     

            

            

             

           

     

        

      

      

      

S culptors 

PO N D ICH ERRY BU ILD IN G A N D CO N S TRU CTIO N W O RKERS W ELFA RE BO A RD 

BEN EFITS PRO V ID ED IN TH E CO N S TRU CTIO N W O RKERS A CT A N D RU LES FO R 

TH E EN RO LLED BEN EFICIA RIES O F TH E BO A RD 

S L. A pplication in w hich claim 
N am e of benefit Q uantum of A m ount 

N o. to be m ade 

01. M aternity benefit Rs.1,000/- Form N o.X X X III 

02. Pension benefit Rs.150/- per m ensum From N o.X X X IV 

03. D isability pension Rs.150/- per m ensum plus Rs. Form N o.X X X V II
­

5,000/- Ex-gratia subject to
­
the condition fixed by the
­
Board.
­

04. A dvance for Rs.50,000/- Form N o.X X X V I
­

purchase of
­
construction of a
­
house.
­

05. Loan for the Rs.5,000/- Form N o.X X X V III
­

purchase of tools.
­

06. FuneralA ssistance Rs.1,000/- Form N o.X X X IX 

07. D eath Benefit Rs.15,000/- (N aturaldeath)Rs. Form N o.X L
­

50,000/- (A ccident death)
­

08. M arriage Rs.2,000/- Form N o.X LV I
­
assistance to the
­
w ards of the
­

w orker.
­

The first m eeting of the Construction W orkers' W elfare Board w as held on 

24.01.2003. D uring the course of the m eeting, the board m em bers discussed various 

w elfare benefits provided under the act and rules in depth and the financial 

im plications thereon, if im plem ented and finally decided to extend the follow ing 

benefits in the initialstage. 

1. M aternity benefit … Rs.1,000/-

2. Funeralassistance … Rs.1,000/-

3. D eath benefit … Rs.15,000/-

4. A ccident death … Rs.50,000/-
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The other benefits as provided in the act and rules w illbe extended in a phased 

m anner subject to the fund position of the Board.The Board has enlisted 37 

categories of building and other construction w orkers for enrolm ent as beneficiaries 

S L. Category of w orker S L. Category of w orker 

N o.	� N o. 

01. M aistry	­ 02. M ason or brick layer 

03. Carpenter	­ 04. Painter or w arnished 

05. Fitter including bar bender 06. H am m er m an 

07. Plum ber	­ 08. Electrician 

09. M echanic	­ 10. W elder 

11. M ixer (including concrete m ixture 12. M osaic polisher
­

operator)
­

13. M arble/kadappa S tone w orker 14. Earth w orkers connected w ith
­
construction w ork
­

15. Thatcher	­ 16. D em olition w orker 

17. S ite S upervisor	­ 18. W ooden or stone packer 

19. Blacksm ith	­ 20. S aw er 

21. W ellsinker	­ 22. W elldiver for rem oving silt 

23. S tone autter or stone bracker or	­ 24. S praym an or m ixer m en (Road
­

stone crusher surfacing)
­

25. H ead M asdoor	­ 26. M asdoor 

27. Pum p O perator	­ 28. M ixer D river 

29. Roller D river	­ 30. Road W orker 

31. Kalasis or S arong engaged in heavy 32. TunnelW ork
­
engineering constructions like heavy
­

m achinery/bridge w ork,etc.
­

33. Rock breaker and quarry w orker	­ 34. W orker connected in anti- sea
­
erosion w ork and engaged in
­
construction of ports.
­

35. W orker engaged in processing line 36. W atchm an 

37. A ny other category of w orkers w ho is actually engaged in the em ploym ent in
­
construction or m aintenance of dam s, bridges, roads or in any building
­

operation.
­

The Board has also extended G roup Insurance S chem e viz., "J anashree Bim a Yojana" 

of Life Insurance Corporation of India to the enrolled beneficiaries of this Board. 
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Through this group insurance, the follow ing benefits w ill be extended to the enrolled 

beneficiaries:-

1.	­In the event of death of a beneficiary (naturaldeath) a sum of Rs.20,000/- w ill 

becom e payable to the nom inee; 

2. A ccident benefit:In the event of death by accident or partialor total 

perm anent disability due to accident,the follow ing benefits shallbe payable: 

1) O n death due to accident ..Rs.50,000/-

2) Perm anent disability due to accident ..Rs.50,000/-

3) Loss of tw o eyes or tw o lim bs or one Lim b in an accident ..Rs.50,000/-

4) 
Loss of one eye or one lim b or one eye and one lim b in an 

accident 
..Rs.50,000/-

Till date, 18,000 different categories of construction w orkers have been enrolled in 

the W elfare Board and all of them have been brought under the G roup Insurance 

S chem e of "J anashree Bim a Yojana" of Life Insurance Corporation of India. The 

registered beneficiaries have been given rain coats and gift coupons for festive 

occasions. 
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CHAPTER – 13
�

N O RM S S ET BY LABO U R D EPARTM EN T FO R THE D IS CHARGE O F ITS 

FU N CTIO N S 

A U T H O RIT Y 

FO RM S T O BE / O FFICE T O 
SL.N O . IT EM / A CT IV IT Y	­ T IM E LIM IT 

SU BM IT T ED BE 

A PPRO A CH ED 

IN D U ST RIA L D ISPU T ES A CT ,1947 

1.	­ Settlem ent of A pplication in Concerned W ithin 60 days from 

Industrialdispute	­ plain paper area the date of the 

Conciliation application. 

O fficer 

2.	­ Reference to Labour D oes not arise Secretary to W ithin 90 days from 

Court / Industrial G overnm ent the date of the 

T ribunal / N ational (Labour) receipt of the 

T ribunal conciliation failure 

report. 

3.	­ Seeking G overnm ent Form 03 Secretary to W ithin 60 days 

perm ission to effect G overnm ent 

lay off w hen the (Labour) 

num ber of w orkm en 

of an Industry 

exceeds 100 

4.	­ Seeking G overnm ent Form P4 Secretary to W ithin 60 days 

Perm ission to effect G overnm ent 

retrenchm ent w hen (Labour) 

the num ber of 

w orkm en of an 

industry exceeds 100 

5.	­ Seeking G overnm ent Form Q Secretary to W ithin 60 days 

perm ission to effect G overnm ent 

closure of Industrial (Labour) 

establishm ent w hen 

the num ber of 

w orkm en of an 

industry exceeds 100 

6.	­ Publication of D oes not arise Secretary to W ithin 15 days 

A w ards of Labour G overnm ent 

Court / Industrial (Labour) 

T ribunal 
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T RA D E U N IO N A CT ,1926. 

7.	­ Registration of Form A Registrar of W ithin 15 days 

T rade U nion T rade U nion 

CO N T RA CT LA BO U R (REG U LA T IO N A N D A BO LIT IO N ) A CT ,1970 

8.	­ Issue of Principal Form I J CIF, in case W ithin 15 days 

Em ployer (Q uadruplicate) of Factories. 

Registration For others 

Certificate Labour 

O fficer 

(Enforcem ent), 

in r/o 

Puducherry, 

Labour 

O fficer 

Karaikal in r/o 

Karaikal. 

A IL in r/o 

M ahe and 

Yanam regions. 

9.	­ Issue of License to Form IV and V Labour W ithin 30 clear 

the Contractor (Q uadruplicate) O fficer w orking days from 

U nder Section 12 of (Enforcem ent), the date of receipt 

the A ct. in r/o of the application. 

Puducherry. 

Labour 

O fficer 

Karaikal in r/o 

Karaikal. 

A IL in r/o 

M ahe and 

Yanam regions. 

10.	­ Issue of renew al of Form V and V I Labour W ithin 30 clear 

license to the (Q uadruplicate) O fficer w orking days from 

contractor (Enforcem ent), the date of receipt 

in r/o of the application. 

Puducherry. 

Labour 

O fficer 

Karaikal in r/o 

Karaikal. 

A IL in r/o 

M ahe and 

Yanam regions. 
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PAYM EN T O F G RATU ITY ACT, 1972.
�

11.	­ O rder of Controlling 

A uthority for 

settlem ent of 

gratuity liability. 

Form N (in 

duplicate) 

M O T O R T RA N SPO RT W O RKERS A CT ,1961 

12.	­ Issues of Registration Form I,V and 

Certificate	­ V II-A (in 

duplicate) 

13. Renew al of Form I, and V 

Registration (in duplicate) 

Certificate. 

Labour 

O fficer 

(Enforcem ent), 

in r/o 

Puducherry 

and Yanam 

regions. 

Labour 

O fficer 

Karaikal in r/o 

Karaikal and 

M ahe regions. 

Labour
­
O fficer
­

(Enforcem ent), 

in r/o 

Puducherry. 

Labour 

O fficer 

Karaikal in r/o 

Karaikal. 

A IL in r/o 

M ahe and 

Yanam regions. 

Labour 

O fficer 

(Enforcem ent), 

in r/o 

Puducherry. 

Labour 

O fficer 

Karaikal in r/o 

Karaikal. 

A IL in r/o 

M ahe and 

Yanam regions. 

N orm ally w ithin a 

period of one year. 

H ow ever this tim e lim it 

depends upon the 

nature of the cases 

taken up on file of the 

Controlling A uthority. 

W ithin 15 clear 

w orking days from 

the date of receipt of 

the application. 

W ithin 15 days clear 

w orking days from 

the date of receipt of 

the application. 
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T H E PO N D ICH ERRY SH O PS A N D EST A BLISH M EN T S A CT ,1964.
­

14.	­ Issue of Registration Form I, II, Labour W ithin 15 clear 

Certificate. X I and X III O fficer w orking days from the 

(in duplicate)	­ (Enforcem ent), date of receipt of the 

in r/o application. 

Puducherry. 

Labour 

O fficer 

Karaikal in r/o 

Karaikal. 

A IL in r/o 

M ahe and 

Yanam regions. 

15. Renew al of Form I,V and Labour W ithin 15 clear 

Registration X I (in O fficer w orking days from the 

Certificate. duplicate) (Enforcem ent), date of receipt of the 

in r/o application. 

Puducherry. 

Labour 

O fficer 

Karaikal in r/o 

Karaikal. 

A IL in r/o 

M ahe and 

Y anam regions. 

T H E PO N D ICH ERRY CA T ERIN G EST A BLISH M EN T S A CT ,1964.
­

16.	­ Issue of Registration Form I, V and Labour W ithin 15 days clear 

Certificate X (in O fficer w orking from the date 

duplicate)	­ (Enforcem ent), of receipt of the 

in r/o application. 

Puducherry. 

Labour 

O fficer 

Karaikal in r/o 

Karaikal. 

A IL in r/o 

M ahe and 

Yanam regions. 
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17. Renew al of Form I and X 

Registration (in duplicate) 

Certificate 

Labour 

O fficer 

(Enforcem ent), 

in r/o 

Puducherry. 

Labour 

O fficer 

Karaikal in r/o 

Karaikal. 

A IL in r/o 

M ahe and 

Yanam regions. 

W ithin 15 days clear 

w orking from the date 

of receipt of the 

application. 

IN D U ST RIA L EM PLO YM EN T (ST A N D IN G O RD ERS) A CT ,1946.
­

18. Certification 

Standing O rders 

of Form I Certifying 

O fficer 

U nion 

for 

T erritory of 

Puducherry. 

PA Y M EN T O F BO N U S A CT ,1965. 

19.	­ Settlem ent of Bonus In Plain Paper A rea 

Problem s Conciliation 

O fficer 

W O RKM EN 'S CO M PEN SA T IO N A CT ,1923. 

20.	­ Paym ent of 

com pensation to the 

w orkm en w ho m et 

w ith accident 

(injuries and death) 

during the course of 

his em ploym ent. 

Form F	­ In the Court 

of A dditional 

Com m issioner 

for 

W orkm en's 

Com pensation 

(D LC -

Puducherry, 

M ahe & Y anam 

regions: 

LO ,Kkl-

Karaikal 

region). 

W ithin 30 days from 

the date of receipt of 

the application. 

W ithin 15 days. 

A s per the court 

proceedings w ithin 60 

days from the date of 

receipt of the 

application. 
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PA YM EN T O F W A G ES A CT ,1936.
­

21. Claim for (i) Form N on A (in (i) In the W ithin 60 days 

Paym ent of W ages the case of Court of 

individual) Paym ent of 

Form B (in the W ages 

case of G roup) A uthority 

A ppointed 

under the 

A ct. 

(D LC -

Puducherry,
­
M ahe &
­
Yanam
­

regions:
­
LO ,Kkl-

Karaikal
­

region).
­

EM PLO YM EN T EX CH A N G E (CO M PU LSO RY N O T IFICA T IO N O F V A CA N CIES) 

A CT ,1959. 

22.	­ Sponsoring nam es to O n receipt of A rea W ithin the tim e lim it 

job seekers to the Em ploym ent requested by the 

various G overnm ent notification of Exchange. em ployer. In other 

D epartm ents, Public vacancy from cases norm ally w ithin 30 

Sector U ndertakings the Em ployer. days. 

and Private F irm s 

according to 

Seniority m aintained 

in the Em ploym ent 

O ffice,Puducherry. 

23.	­ Clarifying / Clearing By personal A rea O n the spot. 

all kinds of doubts contact Em ploym ent 

arising out of Exchange. 

registration, job 

opportunity, 

sponsorship,etc., 

24.	­ Registration of By personal A rea O n the spot 

nam es of educated contact Em ploym ent 

and illiterate w ho Exchange. 

seek em ploym ent 

and periodical 

renew al of their 

nam es. 
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25. Registration of 

additional 

qualification and 

experience 

certificate produced 

by the job seekers. 

By personal 

contact. 

A rea 

Em ploym ent 

Exchange. 

O n the spot. 

FA CT O RIES A CT ,1948. 

26. Perm ission / 

approval of plans for 

the construction of 

Form IC Chief 

Inspector 

Factories 

of 

and 

W ithin 1 M onth 

/ extension of 

factory building and 

installation of 

Boilers 

m achineries. 

27. Registration and 

grant of license for 

the new factories 

Form 2 Chief 

Inspector 

Factories 

of 

and 

W ithin 1 M onth 

after the Boilers 

construction of 

m achineries before 

the com m encem ent 

of production. 

28. Renew al of license Form 2 Chief W ithin 1 M onth 

of the 

factories 

running Inspector of 

Factories and 

Boilers 

29.	­ Issue of Clearance A pplication in Chief W ithin 7 days 

under the purview of plain paper. Inspector of 

the Factories A ct, Factories and 

1948. Boilers. 

30.	­ Registration and A pplication in Chief W ithin 1 M onth 

issue of certificate the plain Inspector of 

for the use of a paper Factories and 

boiler under the accom panied Boilers 

Indian Boilers A ct, by 

1923. m anufacturers 

Boilers Book 
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31.	­ Renew al of 

certificate for use 

of a boiler on the 

expiry of a period 

for w hich it w as 

granted. 

32.	­ M edical exam ination 

of w orkers after 

rem ittance of 

paym ent of m edical 

exam ination and 

subm ission of challan 

receipt. 

A pplication in 

the plain 

paper 

accom panied 

by 

m anufacturers 

Boilers Book. 

A pplication in 

Plain Paper 

Chief W ithin 1 M onth 

Inspector of 

Factories and 

Boilers 

J oint Chief W ithin 1 M onth 

Inspector of 

Factories and 

Boilers / 

M edical 

Inspector of 

Factories. 
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CHAPTER – 14
�

INFORMATION AVAILABLE IN AN ELECTRONIC FORM
�

D etails of Inform ation available in the Electronic form at.
�

The contents of the Right to Inform ation are available in the w eb site 

http://labour.pondicherry.gov.in 



   

 

         

  

 

 

          

          

            

               

 

CHAPTER – 15 

PARTICU LARS O F THE FACILITIES AVAILABLE TO THE CITIZ EN S FO R 

O BTAIN IN G IN FO RM ATIO N 

Publication of handbooks like, A dm ission brochure about the G overnm ent 

IndustrialT raining Institutes,A nnualA dm inistrative Report,Citizen Charter are som e 

of the publications m ade available to the generalpublic. D issem ination of inform ation 

is also m ade through notice board and also in new spaper as and w hen required. 



 
 

   

 
          

 

 
  

   
 

  
       
               

 
  

  
          
          

  
      
              

  
  

      
                 

   
  

          
            

  
         
 

 
          
             
             
           
 
  

      
                 
   

 
                 

      
            
 
  

CHAPTER – 16
�

16.1. FREQ U EN TLY AS KED Q U ES TIO N S BY PU BLIC AN D AN S W ERS FO R 

THEM : 

FREQ U EN T LY A S KED Q U ES T ION S 

Labour Com m issionerate 
Q . W hat is Labour W elfare S ociety ? 
A . T his is a S ociety form ed for the welfare of the U norganised S ector W orkers in 
Pondicherry. 

Factory Inspectorate 
Q . W hat are the statutes adm inistered by the Boiler Inspector? 
A . Inspector under the Indian Boilers A ct and Factories A ct. 

Q . W hat is a steam test? 
A . T esting the boiler with steam for its m axim um working pressure, i.e., opening of 
safety valve. 

Q . W hat is a hydraulic test? 
A . T esting the boiler with water, for a pressure of one and half tim es of the boiler's 
m axim um working pressure. 

Q . T o whom a boiler accident is to be reported? 
A . T o the Chief Inspector of Boilers, in writing within 24 hours. 

Q . W hen a Boiler certificate is to be renewed? 
A . 

1. on expiry of the current certificate 
2. before com m encing operation of the boiler after an accident 
3. if the boiler is transferred from any other state 
4. for any structural alteration in the boiler 

Q . W hat is a steam pipe? 
A . A ny pipe through which steam passes from a boiler to a prim e m over or other user 
or both, if:-

1. the pressure at which steam passes through such pipe exceeds 3.5 kilogram s per 
square centim etre above atm ospheric pressure or 

2. such pipe exceeds 254 m illim iteres in internal diam eter. 
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Q . W hat is a feed pipe? 
A . A feed pipe m eans any pipe or connected fitting wholly or partly under pressure 
through which feed water passes directly to a boiler and which does not form an 
integral part thereof. 

Q . W hat is an Econom iser? 
A . A n Econom iser m eans any part of the feed pipe which is wholly or partially exposed 
to the action of flue gases for the purpose of recovery of waste heat. 

Q . W hen a boiler com es under Indian Boiler Rules? 
A . A ny closed vessel exceeding 22.75 liters in capacity or heat surface of not m ore 
than 10 sqm . which is used expressly for generating steam under pressure and includes 
any m onitoring or other fitting attached to such vessel which is wholly or partly under 
pressure when steam is shut off. 

Q . W hat are the lim itations of a second class and first class boiler attendants in the 
m atter taking charge of a boiler? 
A . A first class boiler attendant can take charges of one or m ore boilers, the total 
heating surface of which does not exceed 697 sq.m ts. and for second class 139.35 
sq.m ts and for third class 18.58 sq.m ts 

Q . From where the inform ation can be had regarding S tatutory fees for boiler 
registration / renewal? 
A . D etails are available in the web site www.pon.nic.in / Pondicherry Boiler Rules, 1988 
G .O.M .S .N o.10/88 dt. 12.02.88. 

Q . Is it possible to get extension of validity period of working certificate of a boiler? 
A . N o 

Q . Is it possible to postpone the statutory inspection of boilers? 
A . Yes 

Q . W ho has to prepare on site and off site em ergency plan? 
A . 

On site em ergency plan is required to be prepared by the occupier of M A H units and 
m ock drill shall be conducted once in 6 m onths and report of the m ock drill shall be 
forwarded to concerned authority. 

Off site em ergency plan is required to be prepared by D istrict Collector or D istrict 
Em ergency A uthority and conduct m ock drill once in a year. 

Q . W hat are the provisions for safety reports and safety audits? 
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A . Provisions for safety reports and safety audits are as under. 

1.	­ Occupier has to subm it safety report in schedule -8 of Factories A ct 1948 to 
the concerned authorities (only in case of quantities equal to or higher than or 
specified in schedule – 2 and 3) 

2.	­safety report shall be prepared and subm itted once in three years. 
3.	­safety audit shall be carried out once in a year by independent person / agency. 
4.	­Occupier shall subm it audit report within 30 days along with com m ents and 

com pliance of the com m ents. 

Q . W hat are the duties of the occupier under CIM A H rule? 
A . D uties of the occupier who has ultim ate control of the factory are hereunder. 

1.	­ Identify the m ajor accident hazard 
2.	­take and provide evidence that the steps taken to prevent m ajor accidents. 
3.	­provide inform ation training to the persons working on the site. 
4.	­notify the m ajor accidents in schedule -6 and also steps taken to prevent
­

repetition of such occurrences.
­
5.	­notification of sites in schedule – 7 to the concerned authorities. 
6.	­obtain or develop safety data sheet in schedule – 5 in respect of hazardous 

chem icals. 

Q . W hat is the m eaning of industrial activity and isolated storage? 
A . Industrial A ctivity m eans 

A n operation of process carried out in an industrial installation referred to in schedule 
4 involving or likely to involve one or m ore hazardous chem icals and includes on site 
storage or on site transport which is associated with that operation or process as the 
case m ay be and isolated storage m eans storage of hazardous chem ical other than 
storage associated with an installation on the sam e site specified in schedule – 4 
where that storage involves at least the quantities of that chem ical set out in 
schedule -2. 

Q . W hat is the m eaning of H azardous Chem icals ? 
A . H azardous Chem icals m eans 

1.	­ any chem ical which satisfied any of the criteria laid down in part 1 of schedule 1 
and also listed in colum n 2 of part II of S chedule I of CIM A H Rules. 

2.	­A ny chem ical listed in S chedule II and III of CIM A H Rules. 

Q . W hat are the guidelines for preparation of plans? 
A . Plans are to be drawn to a m etric scale by a qualified engineer / draftsm an, duly 
signed by him and also by the applicant showing 
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1.	­ D etailed building plan, elevation and sections of the proposed factory sheds lay 
out and type of m achines proposed to be installed in the particular shed with 
horse power, drawn to scale of 1:100 indicating correct plinth areas 
N ote:S pecify m aterials to be used for the construction of buildings and 
roofing. 

2.	­S ite plan drawn to a scale of 1:400 or 1:800 or 1:1200 showing length and 
breadth of the site, and also location of the road, which gives direct access to 
the site, indicating the width of the road. T he site plan should indicate front, 
rear and side set-backs clearly along with extent of a site purchased for 
establishing the industry. 

S tandards norm s for the building and installation of m achinery; 

M inim um height of the building in which the m achinery / equipm ent is to be installed 
should not be less 3.66 m eters in case of A .C . sheet roofing upto the rod level and 
3.05 m eters in case of RCC roofing. 

T here should be a clear m oving space of 0.9 m (3 feet) from m achine to m achine to
­
wall.
­
R idge roof ventilator with an opening of 0.9 m trs (3 feet) width and 0.6 m (2 feet)
­
height shall be provided over the roofing of all the work halls. In case of north light
­
glazing an air gap of at least 0.3 m (1 foot) should be provided between the top of
­

glazing and the roof sheeting. A lso the north light glazing should invariable face north.
­

T he building should have m asonry walls. If A .C . sheet or m etal sheets are used as
­
cladding they should be fixed in the form of louvres, vertical cladding is not
­
perm issible.
­

S ize of doors and windows should not be less than 1.2 X 2.1 m ts (4' X 7') and 0.9 x 1.5
­
m ts (3' X 5') respectively. V entilators should be 0.9 x 0.45 m ts (3' X 1 ¹ '). T he doors
­
and windows should be so spaced that they should not be located at a distance of m ore
­

than 3m ts. (10 feet) from centre to centre. Opening should be at least 15% of floor
­
area.
­

A m inim um of two exits shall be provided to each of the m anufacturing buildings. In
­
the case of m anufacturing buildings, godowns / stores good num ber of exits should be
­

provided in such a m anner to ensure that in case of em ergency a person need not
­
travel a distance of m ore than 30 m ts to get out of the building.
­

Every factory shall be constructed with pucca m asonry walls of bricks, stone or other
­
suitable m aterial. T he roofing m aterials used shall be of non heat radiating and fire
­

resistant type. A ny other special requirem ents in respect of building specific to the
­
m anufacturing process should be im plem ented.
­

M echanical exhaust arrangem ents, dust collection system s etc., should be provided
­
wherever necessary.
­

4 



 
 

           
           

              
    

              
           
            

            
            
              

            
           

  

          
        

  
 

         
          

     
         
       
          

 
      
       
       
          
          

 
         

  
         
              

           
  

         
             

       
       

T he entrepreneurs should specifically note, while drawing up factory building plans, 
the following welfare facilities to be provided invariably in the factory. 

1.	­ If num ber of wom en workers are m ore than 30, provision for crèche for 
children of wom en workers. 

2.	­If workers are m ore than 150, provision for resting shed and lunch room . 
3.	­If workers are m ore than 250, provision for a canteen. 
4.	­If workers are m ore than 500, provision for am bulance room . 

If the unit is a hazardous industry attracting provisions of M anufacturing, S torage 
and Im port of H azardous Chem icals Rules, 1989, the details of hazardous processes, 
the m axim um quantity of chem icals stored in the prem ises and data sheets of all 
chem icals, safety report and onsite em ergency plans shall be enclosed to the 
application along with a "N o Objection" certificate from the Pondicherry Pollution 
Control Com m ittee. 

Clearance from the Explosives A uthorities is necessary wherever m aterials attracting 
the provisions of Explosives A ct are handled processed. 

Q . W hat are the statutes adm inistered by this Inspectorate? 
A . T he following are the statutes adm inistered by this Inspectorate:-

1.	­ T he Factories A ct, 1948. 
2.	­T he Child Labour (Prohibition and Regulation) A ct, 1986 
3.	­T he Paym ent of W ages A ct, 1936 
4.	­T he Pondicherry Industrial Establishm ents (N ational and Festival H olidays) A ct, 

1964. 
5.	­T he M aternity Benefit A ct, 1961 
6.	­T he Paym ent of Bonus A ct, 1965 
7.	­T he Paym ent of G ratuity A ct, 1972 
8.	­M anufacture, S torage and Im port of H azardous Chem icals Rules 1989 
9.	­Chem ical A ccidents (Em ergency Planning, Preparedness and Response ) Rules 

1996 
10. Control on Industrial M ajor A ccident H azards Rules, 1992. 

Q . W hat are dangerous m anufacturing process / operations ? 
A . T he following operations when carried on in any factory are declared to be 
dangerous m anufacturing process or operations under Rule 105 of Pondicherry Factory 
Rules 1964:-

1.	­ M anufacture of aerated water and process incidental thereto. 
2.	­E lectrolytic plating or oxidation of m etal article by use of an electrolyte
­

containing chrom ic acid or other chrom ium com pounds.
­
3.	­M anufacture and repaid of electric accum ulators. 
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4.	­G lass m anufacture. 
5.	­G rinding or glazing of m etals and processes incidental thereto. 
6.	­M anufacture and treatm ent of lead and certain com pounds of lead. 
7.	­G eneration of G as from dangerous petroleum . 
8.	­Cleaning or sm oothing, roughening etc., of articles, by a jet of sand, m etal shot, 

or grit or other abrasive propelled by blast of com pressed air or steam . 
9.	­Lim ing and tanning of rawhides and skins and process incidental thereto. 
10. Cellulose spraying. 
11. G raphite powdering and processes incidental thereto. 
12. Certain lead process carried on in printing presses and type foundries. 
13. Cashewnut processing. 
14. D yeing, stenciling and painting of m ats, m attings and carpets in coir and fibre 

factories. 
15. H andling and m anipulation of corrosive substances. 
16. Pottery and ceram ic industry. 
17. H andling and processing of asbestos, m anufacture of any article of asbestos and 

other process of m anufacture or otherwise in which asbestosis used in any 
form . 

18. Chem ical W orks. 
19. M anufacture or m anipulation of carcinogenic dyes interm ediates. 
20.Process of extracting oils and fats from	­vegetable and anim al sources in solvent 

extraction plants. 
21. M anufacture or m anipulation of benzene.
­
22.Carbon disulfide Plant.
­
23.M anipulation of stone or any other m aterial containing free silica. 
24.H ighly flam m able liquids and flam m able com pressed gases. 
25.M anufacture or m anipulation of dangerous pesticides.
­
26.Operations in foundries.
­
27.Operations involving high noise levels.
­
28.M anufacture or m anipulation of m anganese and its com pounds. 

Q . W hat are the dangerous m achineries? 
A . T he following m achinery as per Rule 56 are considered as dangerous m achines 

1.	­ Power Press other than H ydraulic Presses. 
2.	­M illing m achines used in m etal trades 
3.	­Circular saws 
4.	­Platen Printing presses. 
5.	­G uillotine printing m achines 
6.	­D ecorticator 
7.	­Oil-expeller 

Q . W hich factories / operations / m achines are considered to be hazardous? 
A . T he lists of the factories involving hazardous process are as follows:-
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1.	­ Ferrous M etallurgical Industries. 
- Integrated Iron and S teel 
- Ferro A lloys 
- S pecial S teels 

2.	­N on-ferrous M etallurgical Industries 
- Prim ary M etallurgical Industries, nam ely, size, lead, copper, m anganese and 
alum inium 

3.	­Foundries (Ferrous and N on-ferrous) 
- Castings and forgings including cleaning or sm oothening / roughening by sand 
and short blasting 

4.	­Coal (including coke) industries 
- Coal Lignite, coke, etc. 
- Fuel G ases (Including Coal G as, Producer G as, W ater G as) 

5.	­Power G enerating Industries 
6.	­Pulp and paper (including paper products) industries 
7.	­Fertilizer Industries. 

- N itrogenous 
- Phosphatic 
- M ixed 

8.	­Cem ent Industries 
- Portland Cem ent ( including slag cem ent, puzzolona cem ent and their products) 

9.	­Petroleum Industries 
- Oil Refining 
- Lubricating Oils and G reases 

10. Petro-Chem ical Industries 
11. D rugs and Pharm aceutical Industries, 

- N arcotics, D rugs and Pharm aceuticals 
12. Ferm entation Industries (D istilleries and Breweries) 
13. Rubber (S ynthetic Industries) 
14. Paints and Pigm ent Industries 
15. Leather T anning Industries 
16. E lectro-plating Industries 
17. Chem ical Industries 

- Coke Oven By-products and Coal tar distillation products 
- Industrial G ases (nitrogen, oxygen, acetylene, argon, carbon dioxide, hydrogen, 
sulphur dioxide, nitrous oxide halogenated hydrocarbon, ozone, etc. 
- Industrial Carbon 
- A lkalies and A cids 
- Chrom ates and dichrom ates 
- Leads and its com pounds 
- E lectrochem icals (m etallic sodium , potassium and m agnesium , chlorates, per 
chlorates and peroxides) 
- E lectro therm al produces (artificial abrasive, calcium carbide) 
- N itrogenous Com pounds (cyanides, cyanam ides, and other nitrogenous 
com pounds) 
- Phosphorous and its com pounds 
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- H alogens and H alogenated com pounds (Chlorine, Fluorine, Brom ine and Iodine) 
- Explosives (including industrial explosives and detonators and fuses) 

18. Insecticides, Fungicides, H erbicides and other Pesticides Industries 
19. S ynthetic Resin and Plastics 
20.M an-m ade Fiber (Cellulosic and non-cellulosic ) industry 
21. M anufacture and repair of electrical accum ulators 
22.G lass and Ceram ics 
23.G rinding or glazing of m etals 
24.M anufacture, handling and processing of asbestos and its products
­
25.Extraction of oils and fats from vegetables and anim al sources
­

26.M anufacture, handling and use of benzene and substances containing benzene 
27.M anufacturing process and operations involving carbon disulphide 
28.D yes and D yestuff including their interm ediates 
29.H ighly flam m able liquids and gases. 

Q . W hat are the obligations of workers ? 
A . Following are the obligation of a workers in a Factory:-
N o worker in the factory 

1.	­ shall willfully interfere with or m isuse any appliance, convenience or other thing 
provided in a factory for the purposes of securing the health, safety or welfare 
of the workers therein: 

2.	­shall willfully and without reasonable cause do anything likely to endanger
­
him self or others;and
­

3.	­shall willfully neglect to m ake use of any appliances or other thing provided in 
the factory for the purposes of securing the health or safety of the workers 
therein. 

Q . W hat are the responsibilities of an Occupier? 
A . 

1.	­ Every occupier shall ensure, so far as is reasonable practicable, the health, 
safety and welfare of all workers while they are at work in the work in the 
factory. 

2.	­W ithout prejudice to the generality of the provisions of sub section (1), the 
m atters to which such duty extends, shall include:-

1.	­ the provision and m aintenance of plant and system s of work in the factory 
that are safe and without risks to health; 

2.	­the arrangem ents in the factory for ensuring safety and absence of risks 
to health in connection with the use, handling, storage and transport of 
articles and substances; 

3.	­the provision of such inform ation, instruction, training and supervision as 
are necessary to ensure the health and safety of all workers at work; 
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4.	­the m aintenance of all places of work in the factory in a condition that is 
safe and without risks to health and the provision and m aintenance of 
such m eans of access to, and egress from , such places as are safe and 
without such risks. 

5.	­the provision, m aintenance or m onitoring of such working environm ent in 
the factory for the workers that is safe, without risks to health and 
adequate as regards facilities and arrangem ents for their welfare at 
work. 

3.	­Except in such cases as m ay be prescribed, every occupier shall prepare, and as 
often as m ay be appropriate, revise, a written statem ent of his general policy 
with respect to the health and safety of the workers at work and the 
organisation and arrangem ents for the tim e being in force for carrying out that 
policy, and to bring the statem ent and any revision thereof to the notice of all 
the workers in such m anner at m ay be prescribed. 

Q . W hich are the notices to be displayed? 
A . 

1.	­ N otice of Period of W ork for adult worker – Form 11 
2.	­A bstract of the Factories A ct, 1948. 
3.	­Cautionary N otice (For Chem icals) 
4.	­nam e and addresses of Factory Inspector incharge with phone num bers. 
5.	­List of W eekly H olidays. 
6.	­A bstract of the Paym ent of W ages A ct, 1923 
7.	­A bstract of the M aternity Benefit A ct, 1961. 
8.	­S ize of room and num ber of persons em ployed thereon. 
9.	­Form V – N ational and Festival H olidays 

Q . W hich are the returns to be subm itted Factories engaging less than 20 workers? 
A . Core Return in Form A is to be subm itted on or before 15th February. 

Q . W hich are the returns to be subm itted by factories engaging m ore than 20 
workers? 
A . 

1.	­ A nnual return Form 19 to be subm itted on or before 31st J anuary. 
2.	­A nnual return – Leave with wages Form 21 to be subm itted on or before 31st 

J anuary 
3.	­A nnual return – Com pensatory H olidays Form 22 to be subm itted on or before 

31st J anuary 
4.	­A nnual Return – Canteen Form 29 to be subm itted on or before 31st J anuary 
5.	­A nnual Return – Crèche Form 30 to be subm itted on or before 31st J anuary 
6.	­A nnual Return – S helters, Restroom s and lunch room s Form 31 to be subm itted 

on or before 31st J anuary 
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7.	­A nnual Return – A ccidents Form 32 to be subm itted on or before 31st J anuary 
8.	­H alf-Yearly Return – Form 20 to be subm itted on or before 31st J uly. 

Q . W hat are the requirem ents for the approval of the plans? 
A . A n application shall be m ade in Form N o. 1-C which shall be accom panied by the 
following docum ents 

1.	­ flow chart of the m anufacturing process supplem ented by a brief description of 
the process in its various stages 

2.	­plans in triplicate drawn to the scale (1:100) showing 
1.	­ the site of the factory and im m ediate surroundings including adjacent 

buildings and other structures, roads, drains etc., 
2.	­the plan elevation and necessary cross-section of the various buildings, 

indicating all relevant details relating to natural lighting, ventilation and 
m eans of escape in case of fire. T he plans shall also clearly indicate the 
position of the plant and m achinery, aisles and passage ways 

3.	­for chem ical factories m aterial safety data sheet (M .S .D .S .) of all the 
chem ical used 

4.	­provisions for the safe disposal of the solid, liquid and gaseous waste 
arising out of the processes carried out in prem ises. 

5.	­perm ission letter from the local authorities and N OC wherever it is 
necessary. 

6.	­copy of provisional registration from Industries D epartm ent. 
7.	­Registered lease / sale deed for the prem ises. 
8.	­detail of the constitution of the firm i.e., partnership deed in case of 

partnership, m em orandum and article of association in case of lim ited or 
private lim ited firm and copy of office bearer and constitution in case of 
co-operative sector. 

9.	­N OC from other partners / directors nom inating the occupier. 

Rules: 
Q . Is there any provision for prolong sickness after delivery? 
A . W here a wom an suffers illness arising out of her pregnancy, m iscarriage, prem ature 
birth of a child or delivery, she shall be allowed in addition to above leave with wages 
for m axim um one m onth. 

Q . Is there any restriction by em ployer / pregnant wom an for em ploym ent? 
A . 

1.	­ N o wom an shall work in any establishm ent during the 6 weeks im m ediately
­
following the day of delivery or m iscarriage.
­

2.	­N o em ployer shall knowingly em ploy a wom an in any establishm ent during 6 weeks 
im m ediately following the day of her delivery or m iscarriage. 
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Q . W hat is the m ode of paym ent? 
A . M aternity benefits is payable in advance for 6 weeks by the em ployer on production 
of the proof that wom an is pregnant and other 6 weeks paym ent shall be m ade within 
48 hours on production of the proof that the wom an has delivered a child. On death of 
wom an, it will be paid to her nom inee. If wom an dies during the period that the 
m aternity benefit shall be paid only for day upto and including the day of death. If 
child survives, than the benefit for the period for 6 weeks shall be paid. If child also 
dies during the said period, than the benefits upto and including the day of death of 
child shall be paid to nom inee. 

Q . W hat is the eligibility for m aternity benefit? 
A . S he should have actually worked in the establishm ent in a period not less than 160 
days in the preceding 12 m onths and not covered under E .S .I.C . 

Q . W hether nursing breaks given to m other? If yes, what is the duration? 
A . A fter returning on duty the wom an shall be allowed for two breaks each of 15 
m inutes duration for nursing the child on and above the regular interval until the child 
attains the age of 15 m onths. 

Q . W hat are the m aternity benefits to the pregnant wom an? 
A . M aternity benefits to the pregnant wom an are as under 

1. leave for 6 weeks before and 6 weeks after the date of delivery or m iscarriage. 
2. m edical bonus 

PAYM EN T O F W AG ES ACT AN D RU LES 

Q . W hat is the tim e lim it of Paym ent of W ages ? 
A . Before 7th of the subsequent m onth where less than 1000 em ployees are em ployed 
and before 10th where m ore than 1000 em ployees are em ployed. 

Q . W ho shall be an inspector for the purpose of the A ct? 
A . 

1. A n inspector appointed under S ection 8(1) of the Factories A ct. 
2. A ll Labour Officers and A ssistant Inspector of Labour. 

Q . W hich types of deduction m ay be m ade from wages? Or what is legal deduction? 
A . 

1. Fines 
2. A bsence from duty 
3. D am age to or loss of goods loos of m oney by the em ployed person. 
4. H ouse accom m odation. 
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5.	­am enities or service supplied by the em ployer. 
6.	­recovery of advances or over paym ent of wages, recovery of loans, house 

building loans and the interest due in respect thereof. 
7.	­incom e tax payable by the em ployed person 
8.	­deduction required to be m ade by order of court or com petent authority. 

1.	­ provident fund with written authorization of em ployed person, President 
/ S ecretary of registered trade union of which the em ployed person is 
m em ber. 

2.	­national defence fund and defence saving schem e approved by state 
governm ent. 

9.	­paym ent to co-operative societies or schem es of insurance m aintained by the 
Indian Post office. 

10. with the written authorization of the em ployed person 
1.	­ prem ium of his LIC policy. 
2.	­contribution to fund constituted by the em ployer or a registered trade 

union for welfare schem e of his fam ily. 
3.	­fees payable for the m em bership of any registered trade union. 

11. insurance prem ium on Fidelity G uarantee Bonds. 
12. Losses sustained by railway adm inistration on account of acceptance by the 

em ployed person of counterfeit of base coins or forged currency notes. 
13. losses sustained by a railway adm inistration on account of the failure of the 

em ployed person to invoice, to bill, to collect the appropriate charges like, 
freight, dam age, whartage and carnage or in respect of sale of food in catering 
establishm ents , or sale of com m odities in grain 

14. losses sustained by a railway adm inistration on account of any rebates or
­
refunds
­

15. W	­ritten authorization of the em ployed person for contribution to a Prim e 
M inister's N ational Relief Fund of such other fund, notified by the Central 
G overnm ent. 

Q . W hat is W ages? 
A . A ll rem uneration by way of salary and allowances in term s of m oney to a person 
em ployed in respect of his work done during em ploym ent which includes 

1.	­ rem uneration payable under any award or settlem ent or order of court. 
2.	­rem uneration in respect of overtim e work, holidays, leave period. 
3.	­additional rem uneration called a bonus or by any other nam e. 
4.	­sum by term ination of em ploym ent of the person. 
5.	­any sum to which person em ployed is entitled under any schem e form ed under 

law. 

But does not include:-
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1.	­ bonus (whether a schem e of profit sharing) which does not form part of 
rem uneration payable under the term s of em ploym ent or which is not payable 
under any award or order of court. 

2.	­V alue of house accom m odation, supply of light, water, m edical attendance of 
other am enity 

3.	­Contribution paid by the em ployer, provident fund, and the interest accrued 
there on. 

4.	­travelling allowance or travelling concession. 
5.	­special expenses entitled by the nature of his em ploym ent. 
6.	­gratuity payable on the term ination of em ploym ent. 

Q . W hat is the lim it of pay for the application of this A ct? 
A . W ages payable to em ployed person shall not exceed rupees six thousand five 
hundred a m onth. 

EM PLO YM EN T EX CHAN G E 

Q . W hen will m y nam e be sponsored? 
A . Y our nam e will be sponsored according to the seniority of your registration and 
qualification required by the Em ployer as and when vacancies are notified to the 
Em ploym ent Exchange. 

Q . W hat is the purpose for continuing renewal after crossing the age lim it? 
A . S om etim es the age lim it prescribed by the G overnm ent m ay be relaxed by the 
em ployer for certain recruitm ent / job when a candidate was not sponsored even once. 

Q . W hat is the procedure for cancellation of em ploym ent registration? 
A . If the registrant fail to renew the Em ploym ent Identity Card within the stipulated 
tim e, the cancellation certificate will be issued at the request of the registrant, when 
he want to register his nam e with the Em ploym ent Exchange of som e other states. 

Q . W hat is V alidity Period for Registering caste certificates? 
A . T he OBC Certificate is valid for one year from the date of issue and the S C/S T 
Certificate is valid for three years from the date of issue. 

Q . W hat is the procedure for renewal? 
A . A registrant has to renew registration on the m onth due (once in every three 
years). In case of failure to renew, G overnm ent has perm itted a grace period of 17 
m onths. If the candidate fails to renew the card within the stipulated tim e, the 
Em ploym ent Card will autom atically lapse. Renewal can also be done through postal 
services. 

Q . T ransfer of em ploym ent registration from other region and vice versa, is there any 
change in the seniority? 
A . T here is no change in the seniority. 
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Q . W hat is the m inim um age for fresh registration? 

A . M inim um age for fresh registration is 14 years. 

Q . A fter crossing the age lim it, without getting any opportunities, is there any age
­
relaxation given by the G overnm ent for over aged candidates?
­
A . T he over aged candidates not even sponsored once m ay be sponsored by the
­

Em ploym ent Exchange for the vacancies notified by a G overnm ent D epartm ent. T he
­
concerned D epartm ent m ay obtain age relaxation in such case.
­

Q . W hat are the procedures for transferring the em ploym ent registration from other
­
exchange and vice versa?
­

A . Candidate should subm it an application giving new residential address and the nam e
­
of the Em ploym ent Exchange where the registration is to be transferred along with
­
the proof of the residence (5 Years residence in the state) nam ely ration card.
­

Q . W hat kind of experience will be registered to the S S LC failed candidates?
­
A . D hobi, Cook, G ardner, N ursing A ttendant, A nim al A ttendant etc.
­

Q . W hat kind of experience will be registered to the S S LC passed candidates?
­
A . Lab A ttendant, Lift operator etc.
­

Q . W hat is the age lim it for the em ploym ent opportunities for general category, OBC
­

category and S C Category etc.?
­
A . G eneral 18 to 32 years
­
OBC 18 to 35 years
­

S C-S T 18 to 37 Years.
­
PH – 18 to 42 Years.
­
M S M – 18 to 37 years
­

W idow - 18 to 37 Years.
­

Q . W hat is the procedure for fresh registration and certificates required for
­

registration?
­
A . A nyone above 14 years of age and residing within the jurisdiction of U nion
­
T erritory of Pondicherry is eligible for registering their nam es in the Em ploym ent
­

Exchange. T hey should produce all the original certificates of educational
­
qualifications and proof of residence issued by the relevant authorities of Revenue
­
D epartm ent or Ration Card.
­
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16.2. A CH IEV EM EN T S OF T H E LA BOU R D EPA RT M EN T FOR T H E PA S T T H REE 
YEA RS :-

° T o provide social security to the unorganized labourers in the U nion T erritory, a 
S ociety viz., Pondicherry U norganized Labourers’W elfare society was form ed. 
T ill date 4775 unorganized labourers have been enrolled as beneficiaries in the 
society and welfare benefits to the tune of Rs.40,55,539/- have been extended. 

° For the welfare of the Building and Other Construction W orkers, a board viz., 
“Pondicherry Building and Other Construction W orkers W elfare Board” have 
been established. S o far 6000 workers were enrolled as beneficiaries and 
welfare benefits to the tune of Rs.60,05,220/- have been extended. 

° M inim um W ages for workers of A griculture, Public M otor T ransport, Building 
Operations, S hops and Establishm ents and R ice M ill, Flour M ill and D hall M ills 
were revised/fixed. Further prelim inary notification fixing/revising m inim um 
wages in the field of Em ploym ent in Oil M ills; H andloom W eaving; E lectronics 
Industry; Plastic Industry; Chem ical Industry; D etergent Industry; Paper and 
paper products M anufacturing Industry have been issued. 

° N ew ES I D ispensaries were opened at T hirubuvanai and S edarapet 

° T o m aintain industrial harm ony between em ployers and em ployees “G ood 
Industrial Relation A wards” have been instituted and A wards are given every 
year. 

° N ew Rural Labour W elfare Centers were opened at Palloor, M ahe and 
S edarapet, Pondicherry. 

° T he Em ploym ent Exchange, Pondicherry has been accorded first place in the 
country along with G ujarat and Chandigarh in rendering good public service 
during the year 2004 –05. 

° U nder A pprenticeship T raining S chem e Engineering G raduates and D iplom a 
holders were selected and placed in the G overnm ent D epartm ents and Private 
sector Industries for apprenticeship training. T raining was given to 348 
Engineering G raduates and 3280 IT I trained persons during the past 4 years. 

° U nder Craftsm an T raining S chem e, 3261 trainees had undergone training in 20 
different m ulti-skill trades in G ovt. I.T .I. Evening classes for Industrial 
W orkers in the trades of E lectrician, Fitter and W irem an have been introduced 
in G .I.T .I.(M en), Pondicherry and 307 candidates were benefited under this 
schem e. 
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° A new trade of “E lectronics M echanic” has been introduced in N etaji S ubash 
Chandra Bose G ovt. IT I, Y anam . 

° T he G overnm ent IT I (M en), M ettupalayam , Pondicherry has been selected as 
one of the Centre of Excellence by the M inistry of Labour, G overnm ent of 
India, N ew D elhi to train candidates in Plastic processing sectors and courses 
will be com m enced during A ugust, 05 

° Em ploym ent Oriented V ocational T raining Centre for Physically Challenged 
Persons at G overnm ent IT I for W om en, N etaji S ubash Chandrabose S alai, 
Pondicherry was started on 10.11.2004. 

° T he Labour D epartm ent has taken all endeavors in em ploym ent generation by 
placing I.T .I T rainees in various com panies located not only in the U nion 
T erritory of Pondicherry but also in other parts of the country. A s a result of 
the efforts taken, 265 I.T .I trained people got placem ent. 

° T he Official web site of the Labour D epartm ent viz www.pondicherrylabour.org. 
was launched on 1.6.2004 for transparent adm inistration. 
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16.3. IN FO RM ATIO N RELATIN G TO EM PLO YM EN T EX CHAN G E:-

D ET A ILS OF REG IS T RA T ION OF G EN ERA L / S C/S T / S ELF-EM PLOYM EN T 
D U RIN G T H E YEA R 2005-06. 

Sl. 
No. 

Category No. of candidates in 
the Live Register at the 
Beginning of the year 

No. of candidates 
Registered during 
the year 

Total No. of candidates 
in the Live Register at the 
end of the year 

01 General 1,63,389 19,585 1,70,838 
02 SC & ST 19,119 SC 90 ST 1,037 SC 3 ST 20,113 SC 89 ST 
03 P.H. 2,946 225 3,171 
04 S.E. 2,000 41 2,041 

D ET A ILS OF V A CA N CIES N OT IFIED :-
Details of Vacancies notified and the Number of candidates sponsored category – wise: 
Sl.No 
( 1 ) 

Year 
( 2 ) 

No. of 
Vacancies 
Notified 
( 3 ) 

No. of Candidates sponsored category – wise : 
General 
( 4 ) 

SC 
( 5 ) 

ST 
(6) 

OBC 
(7 ) 

PH 
(8) 

Ex-
Servicemen 

No. of 
Candidates 
Sponsored 

01 2005­
2006 

2,962 12,398 5,340 16 19,847 980 12 38,593 

D etails of notification received:
�

Sl. No Year No of. notification received No. of notification cleared 
01 2005-2006 346 346 

Registration and Placement 

Year 
(1) 

Number of 
fresh 
registration 
(2) 

Number of 
Vacancies 
notified 
(3) 

Percentage of 
vacancies 
notified to fresh 
Registration 
(4) 

Number of 
Placement 
effected 
(5) 

Percentage 
of Col.5 to 
col.3 
(6) 

2005 18,462 2,710 14.67 690 25.46 
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BIRD ’S EYE V IEW 

BIRD S EYE V IEW O F TRAIN IN G PRO V ID ED THRO U GH G .I.T.I.'S BY THE LABO U R D EPARTM EN T 

(D IS TRIBU TIO N O F TRAD ES TAU GHT REG IO N - W IS E AN D IN S TITU TIO N - W IS E) 

S l. 
N o. 

Name of the 
Trade 

Type 
of 

Trade 
Engg/ 
Non 
Engg 

Regions/ Institutions / Number of Trainees 

Pondicherry Region Karaikal Region Mahe Region Yanam Region 

G ovt. I.T .I. 
(M en), 

Pondicherry 

G ovt. I.T .I. 
(W om en), 

Pondicherry 

G ovt. I.T .I. 
(N ettapakkam ), 

Pondicherry 

G ovt. 
I.T .I.(M en) 

Karaikal 

G ovt. I.T .I. 
(W om en), 
Karaikal 

Rajiv G andhi 
G ovt. I.T .I., 

M ahe 

N .S .C . Bose 
G ovt. I.T .I., 

Y anam 
N o. of 
U nits 

S anctioned 
S trength 

N o. of 
U nits 

S anctioned 
S trength 

N o. of 
U nits 

S anctioned 
S trength 

N o. of 
U nits 

S anctioned 
S trength 

N o. of 
U nits 

S anctioned 
S trength 

N o. of 
U nits 

S anctioned 
S trength 

N o. of 
U nits 

S anctioned 
S trength 

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 

1 Fitter Engg. 6 96 - - 2 32 5 80 - - 1 16 1 16 

2 M echanic M otor 
V ehicle 

Engg. 4 64 - - - - 2 32 - - - - 1 16 

3 W irem an Engg. 2 32 - - - - 3 48 - - - - - -

4 E lectrician Engg. 2 32 - - 2 32 3 48 - - 1 16 1 16 

5 M echanic 
Refrigeration & A ir 
Conditioning 

Engg. 3 48 - - - - 2 32 - - - - - -

6 E lectronic M echanic Engg. 2 32 2 32 - - 1 16 - - - - 1 16 

7 D raughtsm an Civil Engg. 1 16 1 16 - - - - 1 16 1 16 - -

56 



 
 

  
  
  
 

               

                 

  
 

               

                 

   
  

  

               

   
 

               

 
 
 
 

                 

  
 

 

               

  
 

               

 

8 Inform ation 
T echnology & 
E lectronics S ystem 
M aintenance 

Engg. 1 16 1 16 - - 1 16 - - - - - -

9. T urner Engg. - - - - - - 2 24 - - - - - -

10 Instrum ent 
M echanic 

Engg. - - - - - - 2 32 - - - - - -

11 M achinist Engg. - - - - - - 2 24 - - - - - -

12 Com puter Operator 
& Program m ing 
A ssistant 

Engg. 1 20 1 20 - - 1 20 1 20 - - - -

13 M ason (Building 
Constructor) 

Engg. 1 16 - - - - 1 16 - - - - - -

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 

14 Plastic 
Processing 
Operator 

Engg. 1 16 - - - - - - - - - - - -

15 M echanic 
(D iesel) 

Engg. - - - - - - 2 32 - - - - - -
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16 W elder Engg. 1 12 - - - - 1 12 - - - - - -

17 D esk T op 
Publishing 
Operator 

Engg - - 1 16 - - - - - - - - - -

18 Cutting & 
T ailoring 

N on-
Engg 

- - 2 32 1 16 - - 3 48 - - - -

19 S tenography 
(English) 

N on-
Engg 

- - 1 16 - - 1 16 - - - - - -

20 S ecretarial 
Practice 

N on-
Engg. 

- - 1 16 - - - - 1 16 - - - -

T otal 23 384 9 148 5 80 29 448 6 100 4 64 5 80 

Total No. of Trades : 20 

Total No. of Units : 81 

Total No. of Trainees : 1304 
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PRIVATE IN D U S TRIAL TRAIN IN G CEN TRES , PO N D IHCERRY.
�

PRIVATE IN D U S TRIAL TRAIN IN G CEN TRES , PO N D IHCERRY
�

Sl. 
No. 

Trade Type 
of 

Trade 

Engg/ 
Non-
Engg 

Worth ITC, 
Pondicherry year 
of Starting 1982 

Pondicherry ITC, 
Pondicherry year 
of starting 1991 

Rajiv Memorial ITC, 
Pondicherry year o 

starting 1991 

V.T. Kathavarayan ITC, 
Moolakulam, 

Pondicherry year of 
starting 1994 

Jai Amman ITC, 
Mathikrishnapuram 
Pondicherry year of 

starting 1994 

Indira Gandhi ITC, 
Thirukkanur, 
Pondicherry 

No. of 
units 

Sanc ­
tioned 

Strength 

No. of 
units 

Sanc-tioned 
Strength 

No. of 
units 

Sanc- tioned 
Strength 

No. of 
units 

Sanc- tioned 
Strength 

No. of 
units 

Sanc­
tioned Strength 

No. of 
units 

Sanc­
tioned 

Strength 
(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11) (12) (13) (14) (15) 
01. Fitter Engg. - - 1+1 32 1+1 32 - - - - - -

02. Wireman Engg. - - 1+1 32 - - 1+1 32 1+1 32 1+1 32 

03. Electrician Engg. - - 1+1 32 1+1 32 1+1 32 1+1 32 1+1 32 

04. Turner Engg. 1+1 24 - - - - - - - - - -

Total 2 24 6 96 4 64 4 64 4 64 4 64 

Total No. of Trades : 4 

Total No. of Units : 24 

Total No. of Trainees : 376 
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16.4. IN FO RM ATIO N RELATIN G TO I.T.I.s
�

N am e of training program m e Craftsm en T raining S chem e was introduced 
with brief description	­ by the G overnm ent of India in 1950 to ensure 

a steady flow of skilled workers in different 
trades for the dom estic industry, to raise 
quantitatively and qualitatively the industrial 
production by system atic training, to reduce 
unem ploym ent am ong the educated youth by 
providing them em ployable training, to 
cultivate and nurture a technical and industrial 
attitude in the m inds of the younger 
generation. T he S chem e, the m ost im portant 
in the field of vocational training, has been 
shaping craftsm en to m eet the existing as well 
as future m anpower need, through the vast 
network of IT Is in the various S tates / U nion 
T erritories in the country. T he day-to-day 
adm inistration of IT Is under the Craftsm en 
T raining S chem e was transferred to the 
S tate G overnm ents / U nion T erritory 
A dm inistrations with effect from the year 
1956. 

• T im e period for T raining program m e / S chem e - Prospectus enclosed 

Objective of training	­ T o ensure a steady flow of skilled workers in 
different trades for the industry 
T o raise the quality and quantity of industrial 
production by system atic training of workers; 
and 
T o reduce unem ploym ent am ong the educated 
youth by equipping them for suitable industrial 
em ploym ent 

• Physical and Financial T argets (Last Year)- 771 trainees trained 
• E ligibility for training	­ - S ee prospectus 
• Prequistite for training (If any) - ---
• Financial and other form of help (If any) - ---
• D escription of help (M ention the am ount of 
• Financial help, if any) 
• Procedure of giving help	­ - ---
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• Contact Inform ation for applying - G overnm ent I.T .Is 
• A pplication Fee (W herever applicable) - Rs.10/-
• Other Fees (W herever applicable) - Caution M oney D eposit Rs.50/-
•	 A pplication Form (In case the application is - Printed form available at IT I 

m ade on plain paper, please m ention the details which the applicant has to 
provide) 
•	 List of enclosures / docum ents - T .C., Caste Certificate, M ark S heet 
•	 Form at of enclosures / docum ents - ---
•	 Procedure of application - Every year in the m onth of J une 
•	 S election Procedure- A s per m erit & reservation of seats 
•	 T im e T able of training program m e - ---

(In case available)
­
•	 Process to inform the trainee about the ----

training schedule
­
•	 A rrangem ent m ade by the Public A uthority W ide publicity will be 

m ade for creating public awareness about the through leading local 
newspapers training program m es and A .I.R . & D oordarshan 

•	 List of beneficiary of the training program m e at various level like district 
level, block level etc. 
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16.5 G IS T O F M AJ O R LABO U R LAW S :-

IN D U S TRIAL D IS PU TES ACT, 1947:-

IN T ROD U CT ION 

T he Industrial D isputes A ct, 1947 is an im portant social legislation enacted to provide 
for investigation and settlem ent of Industrial D isputes and for m aintaining industrial 
harm ony. It is an A ct enacted to ensure speedy justice to both em ployers and 
workm en and to advance the progress of the industry by bringing about H arm ony and 
cordial relationship between the parties. T he A ct also enum erates the contingencies 
as to when a strike or lock-out can be lawfully resorted to, when they can be declared 
illegal., conditions for laying-off retrenching, discharging or dism issing a workm an; 
circum stances under which an Industrial Establishm ent can be closed down and several 
other m atters related to industrial em ployees and the em ployers. 

W H A T IS A N IN D U S T RIA L D IS PU T E? 

S ection 2(k) of the Industrial D isputes A ct, 1947 defines an 'industrial dispute' as 
any dispute or difference between em ployers and em ployers or between em ployers and 
workm en, or between workm en and workm en, which is connected with the em ploym ent 
or non-em ploym ent or the term s and conditions of em ploym ent of any person. A n 
'industrial dispute' m ust necessarily be a dispute in an industry. 

CON S T IT U T ION OF LA BOU R COU RT S /IN D U S T RIA L T RIBU N A LS 

T he G overnm ent of Pondicherry has constituted 3 Labour Courts one each for 
Pondicherry / Yanam , Karaikal and M ahe regions as envisaged under S ection 7 of the 
Industrial D isputes A ct, 1947. One Industrial T ribunal has also been constituted as 
provided under S ection 7A of the A ct. 

REFEREN CE OF D IS PU T E FOR A D J U D ICA T ION 

If a dispute is not settled by negotiations or conciliation and the parties are not 
interested for voluntary arbitration, the governm ent m ay at its discretion or on an 
application m ade by the parties to the dispute representing the m ajority, separately 
or jointly, refer the dispute to the Labour Court or Industrial tribunal for 
adjudication as per S ection 10(c)/10(d) as the case m ay be. A n order of reference 
shall specify the period within which the award is to be subm itted to the G overnm ent. 
T he award received from the Labour Court / T ribunal shall then be published by the 
G overnm ent in the Official G azette as stipulated under S ection 17(1) and will com e 
into force on expiry of 30 days from the date of publication. T he A ward shall be 
binding on both the em ployer and em ployees. T he award of the Labour Court or 
T ribunal shall be final and not appealable. H owever a writ petition before the H igh 
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Court and thereafter an appeal before the S uprem e Court can be filed. 

CLOS U RE 

A n em ployer who intends to close down an Industrial undertaking wherein 50 workm en 
or m ore but less than 100 are em ployed or were em ployed during the preceding 12 
m onths has to serve a notice to the G overnm ent in "Form Q " atleast 60 days before 
the date of intended closure stating the reasons for the proposed closure as laid down 
under S ection 25 FFA of the Industrial D isputes A ct, 1947. 

In respect of an Industrial undertaking em ploying 100 or m ore workm en on an average 
in the preceding 12 m onths, the em ployer has to obtain prior approval of the 
G overnm ent at least 90 days before the date of intended closure by giving an 
application in Form Q A to S ecretary to G overnm ent (Labour) as stipulated under 
S ection 25(O)(1) of the Industrial D isputes A ct, 1947. A copy of the application shall 
be served sim ultaneously on the representatives of the workm en also. 

T he G overnm ent shall grant such approval, if it is satisfied with regard to the 
'genuineness and adequacy of the reasons' stated for closure , the interests of the 
general public and all other relevant factors. T he G overnm ent will com m unicate the 
Order within 60- days from the date of application for closure by the em ployer. 

RET REN CH M EN T 

U nder clause (c) of S ub-S ection (1) of S ection 25 N , in respect of an industrial 
establishm ent em ploying 100 or m ore workm en on an average in the preceding 12 
m onths, the em ployer has to obtain prior approval of the G overnm ent atleast 60 days 
before the date of intended retrenchm ent by giving an application in Form PA to 
secretary to G overnm ent (Labour), Pondicherry 

N o workm an em ployed in any industry who has been in continuous service for not less 
than one year under an em ployer shall be retrenched by that em ployer until 

1.	­ the workm an has been given one m onth's notice in writing indicating the 
reason for retrenchm ent and the period of notice has expired, or the 
workm an has been paid in lieu of such notice, wages for the period of the 
notice; 

2.	­the workm an has been paid, at the tim e of retrenchm ent, com pensation 
which shall be equivalent to fifteen days average pay ( for every 
com pleted year of continuous service) or any part thereof in excess of 
six m onths;and 

3.	­N otice in Form P is served on the S ecretary to G overnm ent (Labour), 
Pondicherry. 

T he em ployer is also required to serve three m onths' notice of his intention to 
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retrench the workm an with reasons for the sam e, to every workm an who is being so 
retrenched. A lternatively, the em ployer m ay pay wages for the period of the notice, in 
lieu thereof. 

LA Y -OFF 

A n em ployee is said to have been laid-off on any day, if the em ployer fails, refuses or 
is unable to provide him em ploym ent on that day within two hours of his presenting 
him self for work at the norm al appointed tim e, on account of shortage of coal, power 
or raw m aterials, or accum ulation of stocks or break-down of m achinery or natural 
calam ity or for any such other reason. T he expression "any other reason" should be 
constructed to m ean reason sim ilar or analogous to the preceding reasons. 

U nder rule 75A of the Industrial D isputes A ct, 1947, where m ore than 50 and less 
than 100 workm en on an average per working day have been em ployed in the preceding 
calendar m onth in an industrial establishm ent which are not of seasonal nature, the 
em ployer is required to give a notice of lay-off of workers in Form O-1 within 7 days 
of such lay-off. N otice of withdrawal of lay-off is also to be given in Form O-2 within 
7 days of such withdrawal. 

In case of factories, m ines and plantation establishm ents em ploying 100 or m ore 
workers, on an average per working day in the preceding 12 m onths, (excluding seasonal 
establishm ent), the em ployer cannot lay-off any workm an without obtaining prior 
approval of the G overnm ent, except when such lay-off is due to shortage of power or 
natural calam ity. Perm ission can be obtained by subm itting an application in Form O-3 
to S ecretary to G overnm ent (Labour) within 60 days before the com m encem ent of lay-
off stating the reasons for the intended lay-off as provided under Chapter V of the 
Industrial D isputes A ct, 1947. A copy of the application should be served 
sim ultaneously on the workm en also. T he procedures to be observed for lay-off, 
retrenchm ent, transfer and closure of an undertaking is tabulated below. 

N um ber of	­ Retrenchm ent Lay-off Closure T ransfer of 
workers	­ undertaking 

1 to 49	­ (a) One m onth's 
notice to 
workm an or 
wages in lieu. 
(b) Paym ent of 15 
days wages for 
every com pleted 

N ot applicable
­ (a) One 
m onth's 
notice to 
workm an or 
wages in lieu. 
(b) Paym ent 
of 15 days 

(a) One m onth's 
N otice to 
workm an or 
wages in lieu. 
(b) Paym ent of 
15 days wages 
for every 
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given to the service. com pensation 
G overnm ent required if 
(d) Principle of service is 

Last com e, First 
G o to be adopted 

50 to 99 S am e as above 

100 and above	­ (a) T hree 
m onth's notice to 
workm an or 
wages in lieu. 
(b) 60 days 
notice to 
G overnm ent 
seeking 

(a) D eclaring 
lay-off by 
pasting on a 
notice board, 
either for all 
or for a 
section of 
workers. 
(b) Paym ent of 
50% of Basic 
W ages and D .A 
payable to the 
worker 
concerned. 
(c) 
Com m encem ent 
and 
term ination of 
Lay-off to be 
intim ated to 
the 
G overnm ent 
within 7 days 
such 
com m encem ent 
and 
term ination. 

(a) 60 days 
notice to 
G overnm ent 
seeking 
perm ission. 
(b) 
S im ultaneous 
notice to 

continued. 

(a) and (b) as S am e as above 
above.(c) 60 
days notice 
to 
G overnm ent 
required. 

(a) 90 days S am e as above. 
notice to 
G overnm ent 
seeking 
perm ission. 
(b) 
S im ultaneous 
notice to 
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perm ission workm en. workm en. 
(c) On grant of (c) On grant of (c) On grant 
perm ission, perm ission of 
Paym ent of 15 paym ent of perm ission 
days wages for 50% of Basic paym ent of 
every com pleted W ages and 15 days 
year of D .A . payable to wages for 
continuous the worker every 
service. concerned. com pleted 

years of 
continuous 
service. 

RECOV ERY OF M ON EY D U E FROM A N EM PLOY ER 

A s per S ection 33-C of the Industrial D isputes A ct, 1947 where any m oney is due to a 
workm an from an em ployer under a settlem ent or an award or under the provisions of 
(Chapter V A or Chapter V B) the workm an him self or any other person authorised by 
him in writing in this behalf, or, in the case of the death of the workm an, his assignee 
or heirs m ay, without prejudice to any other m ode of recovery, m ake an application to 
the appropriate governm ent for the recovery of the m oney due to him , and if the 
appropriate governm ent is satisfied that any m oney is so due, it shall issue a 
certificate for that am ount to the Collector who shall proceed to recover the sam e in 
the sam e m anner as an arrears of land revenue. 

Form s under the Industrial D isputes A ct, 1947 

S l.N o. Purpose Form s 

1. A pplication for the reference of an Industrial D ispute Form A 

2. N otice of Change of service conditions proposed by an Em ployer Form E 

3. A uthorisation of Representatives to attend Conciliation Form F 

4. Progress Report on constitution and functioning of works 
Form G I 

com m ittee for the half year ending 30th J une/31st D ecem ber. 

5. Form for M em orandum of S ettlem ent Form H 

6. Com plaint under S ection 33A of the Industrial D isputes A ct, 
Form I 

1947. 

7. A pplication seeking perm ission under S ection 33 Form J 

8. A pplication seeking approval for the action taken sub-section (2) 
Form K 

of S ection 33 

9. A pplication to claim the dues from the Em ployer by the Em ployee Form K 

10. Form of N otice of strike to be given by U nion / W orkm en in a 
Form L 
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public utility service 

11. Form of N otice of Lock-Out to be given by an em ployer carrying 
on a public utility service 

Form M 

12. Form of Report of strike or lock-out in a public utility service Form N 

13. Form of Intim ation of Lay-Off under Rule 75-A of the Industrial 
D isputes A ct, 1947. 

Form 01 

14. Intim ation at the end of lay-off. Form 02 

15. Form of application for perm ission to lay-off / to continue the 
lay-off of workm an in Industrial establishm ent to which provision 
of Chapter V B of the Industrial D isputes A ct, 1947 is applicable. 

Form 03 

16. Form of notice of Retrenchm ent to be given by an em ployer 
under Clause (c) of S ection 25F of the Industrial D isputes A ct, 
1947 (S ee Rule 76) 

Form P 

17. Form of N otice for perm ission for retrenchm ent of workm en to 
be given by an em ployer under Clause (c) of S ub-section (1) of 
S ection 25N of the Industrial D isputes A ct, 1947 (S ee Rule 
76A (1)) 

Form PA 

18. Form of N otice of Closure to be given by an em ployer under 
section 25FFA of the I.D . A ct, 1947. 

Form Q 

19. Form of N otice for Perm ission of Closure to be given by an 
em ployer under sub-section 25 O of the Industrial D isputes A ct, 
1947. 

Form Q A 

A PPOIN T M EN T OF CON CILIA T ION OFFICERS . 

S ection 4 of the Industrial D isputes A ct, 1947 confers power upon the G overnm ent to 
appoint Conciliation Officers by notification in the official gazette, for a specified 
area or for one or m ore specified industries for the purpose of m ediating in and 
prom oting settlem ent of industrial disputes. T he Labour Officer (Conciliation) and the 
A ssistant Inspectors of Labour have been notified and appointed as Conciliation 
Officers. 

S ection 4 

1.	­ T he appropriate governm ent m ay, by notification in the Official G azette, 
appoint such num ber of persons, as it thinks fit to be conciliation officers, 
charged with the duty of m ediating in and prom oting the settlem ent of 
industrial disputes. 

2.	­A conciliation officer m ay be appointed for a specified area or for specified 
industries in a specified area or for one or m ore specified industries and either 
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perm anently or for a lim ited period. 

PROCED U RE A N D POW ERS OF CON CILIA T ION OFFICERS 

S ection 11 (2) of the Industrial D isputes A ct,1947 prescribing the powers of the 
Conciliation Officers states that, such officer m ay, for the purpose of inquiry into 
existing or apprehended industrial dispute, after giving reasonable notice enter the 
prem ises occupied by an industrial establishm ent to which the dispute relates. 

S ection 11 (2) 

A Conciliation Officer or a m em ber of a board (or court or the Presiding Officer of a 
Labour Court, T ribunal or N ational T ribunal) m ay for the purpose of inquiry into any 
existing or apprehended industrial dispute, after giving reasonable notice, enter the 
prem ises occupied by any establishm ent to which the dispute relates 

S ection 11 (4) 

A Conciliation Officer m ay enforce the attendance of any person for the purpose of 
exam ination of such person or call for and inspect any docum ent which he has ground 
for considering to be relevant to the industrial dispute or to be necessary for the 
purpose of verifying the im plem entation of any award or carrying out duty im posed on 
him under this A ct, and for the aforesaid purposes, the Conciliation Officer shall have 
the sam e powers as are vested in a civil court under the Code of Civil Procedure, 1908 
(5 of 1908), in respect of enforcing the attendance of any person and exam ining him or 
of com pelling the production of docum ents. 

S ection 11 (6) 

A ll Conciliation Officers, m em bers of a Board or Court and the Presiding Officers of a 
Labour Court, T ribunal or N ational T ribunal shall be deem ed to be Public servants 
within the m eaning of section 21 of the India Penal Code (45 of 1860). 

D U T IES OF CON CILIA T ION OFFICERS :-

S ection 12 of the Industrial D isputes A ct,1947 prescribes the duties of Conciliation 
Officers. If the em ployer and the workm en fail to arrive at a settlem ent through 
negotiations, the Conciliation Officer m ay intervene as a m ediator, endeavour to 
reconcile the differences of opinion and help the labour and m anagem ent in achieving a 
successful settlem ent. Intervention by the Conciliation Officer is m andatory in case 
an industrial dispute has arisen in a public utility service and a notice of strike or 
lockout (under section 22) has been served. 

T he Conciliation Officer shall, for the purpose of bringing about a settlem ent of 
dispute, without delay, investigate the dispute and all m atters affecting the m erits 
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and the right settlem ent thereof and m ay do all such things as he thinks fit for the 
purpose of inducing the parties to com e to a fair and am icable settlem ent of the 
dispute. 

T he Conciliation Officer shall send a report of proceedings to the G overnm ent, as to 
whether the settlem ent has been achieved or not, within fourteen days of the 
com m encem ent of the conciliation proceedings or within such extended tim e as m ay be 
allowed and in the prescribed m anner. If a settlem ent is arrived at as a result of 
conciliation proceedings a m em orandum of settlem ent is worked out and it becom es 
binding on all the parties concerned for a period agreed upon. If no settlem ent is 
arrived at, the Conciliation Officer shall, as soon as practicable after the close of 
investigation, send a full report to the G overnm ent, setting forth the steps taken by 
him for ascertaining the facts and circum stances relating to the dispute and for 
bringing about a settlem ent thereof, and the reasons on account of which a settlem ent 
could not be reached. 

S ection 12 

1.	­ W here any industrial dispute exists or is apprehended, the conciliation officer 
m ay, or where the dispute relates to public utility service and a notice under 
section 22 has been given, shall, hold conciliation proceedings in the prescribed 
m anner. 

2.	­T he conciliation officer shall, for the purpose of bringing about a settlem ent of 
the dispute, without delay, investigate the dispute and all m atters affecting the 
m erits and the right settlem ent thereof and m ay do all such things as he thinks 
fit for the purpose of inducing the parties to com e to a fair and am icable 
settlem ent of the dispute. 

3.	­If a settlem ent of the dispute or of any of the m atters, in dispute is arrived at 
in the course of the conciliation proceedings the conciliation officer shall send a 
report thereof to the appropriate governm ent(or an officer authorized in this 
behalf by the appropriate governm ent) together with a m em orandum of the 
settlem ent signed by the parties to the dispute. 

4.	­If no such settlem ent is arrived at, the conciliation officer shall as soon as 
practicable after the close of the investigation, send to the appropriate 
G overnm ent a full report setting forth the steps taken by him for ascertaining 
the facts and circum stances relating to the dispute and for bringing about a 
settlem ent thereof, together with a full statem ent of such facts and 
circum stances, and the reasons on account of which in his opinion, a settlem ent 
could not be arrived at. 

5.	­If, on a consideration of the report referred to in sub-section (4), the 
appropriate governm ent is satisfied that there is a case for reference to a 
Board. (Labour Court, T ribunal or N ational T ribunal), it m ay m ake such 
reference. W here the appropriate -governm ent does not m ake such a reference 
it shall record and com m unicate to the parties concerned its reasons therefor. 
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6.	­A report under this section shall be subm itted within fourteen days of the 
com m encem ent of the conciliation proceedings or within such shorter Period as 
m ay be fixed by the appropriate governm ent. 

(PROV ID ED that, [ subject to the approval of the conciliation officer] the tim e for 
the subm ission of the report m ay be extended such period as m ay be agreed upon in 
writing by all the parties to the dispute.) 

(N .B .: In Pondicherry, the tim e lim it of sixty days has been fixed from the 
com m encem ent of the conciliation proceedings, by the G overnm ent) 

T he S ettlem ent 

A settlem ent arrived at , in the course of conciliation proceedings com es into 
operation -

1.	­ on such date as is agreed upon by the parties to the dispute:and 
2.	­where no such date is agreed upon, on the date on which the m em orandum 

of settlem ent is signed by the parties to the dispute. 

T he settlem ent shall be binding -

1.	­ for the period agreed upon by the parties:and 
2.	­where no such period is agreed upon, for a period of six m onths from the 

date on which the m em orandum of settlem ent is signed. 

T he settlem ent shall rem ain binding for a further period until the expiry of two 
m onths from the date on which a notice in writing for term ination of the settlem ent is 
given by any one party to the other party or parties 

PROT ECT ION OF W ORKM EN D U RIN G PEN D EN CY OF CON CILIA T ION 
PROCEED IN G S 

D uring pendency of any conciliation proceedings before a Conciliation Officer in 
respect of any dispute, no em ployer can alter the conditions of service to the 
prejudice of the workm en concerned with the dispute or dism iss or punish any such 
workm en without obtaining written perm ission of the authority concerned. 

OBLIG A T ION S OF EM PLOYERS 

1.	­ N ot to m ake any change in the service condition of the workm en without giving a 
notice prescribed under S ection 9A 

2.	­T o assist the Conciliation Officer in resolving any dispute. 
3.	­T o im plem ent all agreem ents, settlem ents and A wards. 
4.	­T o m aintain a m uster-roll of the workm en em ployed in the establishm ent, even 
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at the tim e when workm en have been laid-off, and to ensure that the nam es of 
the workm en who present them selves for work at the appointed hours, are 
entered therein. 

5.	­N ot to declare, support or finance an illegal lock-out, in the establishm ent. 
6.	­N ot to lay-off or retrench any workm en or close down any undertaking, without 

obtaining prior approval of the G overnm ent if so required. 
7.	­T o pay lay-off, retrenchm ent and closure com pensation, com pensation to 

workm en for illegal lock-out, as prescribed under the provisions of the A ct. 
8.	­N ot to indulge in unfair labour practices. 

OBLIG A T ION S OF EM PLOYEES 

1.	­ T o assist and co-operate with the Conciliation Officer in resolving any industrial 
dispute. 

2.	­N ot to participate in, support or finance an illegal strike. 
3.	­T o abide by all agreem ents, settlem ents and A wards. 
4.	­N ot to indulge in unfair labour practices. 

OFFEN CES A N D PEN A LIT IES 

OFFEN CES 

1.	­ A ny em ployer who resorts to lay-off or 
retrenches workm an without obtaining 
prior perm ission from the G overnm ent. 

2.	­ Closure of an undertaking without obtaining 
prior approval of the G overnm ent. 

3.	­ Closure of an undertaking in contravention 
of an order refusing to grant perm ission 
for closure, or non-com pliance of an order 

4.	­ Closure of an undertaking without giving a 
notice to the workm an under S ection 25-
FFA . 

5.	­ A ny workm en who participates or acts in 
furtherance of an illegal strike 

6.	­ A n em ployer who declares an illegal lock-
out or acts in furtherance of the sam e. 

7.	­ A ny person who instigates or incites 
another person to take part in or finances 
any illegal strike or lock out, or com m its 

8.	­ A ny person who com m its a breach of any 
settlem ent or award binding on him . 

PEN A LT IES 

Im prisonm ent upto one m onth or fine 
upto Rs. 1000/- or both 

Im prisonm ent upto six m onths or fine 
upto Rs.5000/- or both 

Im prisonm ent upto one year or fine 
upto Rs.5000/- or both. In case of a 
continuing offence a further fine 

Im prisonm ent upto six m onths or fine 
upto Rs.5000/- or both 

Im prisonm ent upto one m onth or fine 
upto Rs.50 or both 

Im prisonm ent upto one m onth or fine 
upto Rs. 1000/- or both 

Im prisonm ent upto six m onths or fine 
upto Rs.1000- or both. 

Im prisonm ent upto six m onths or fine
­

or both. In case of a continuing
­
breach an additional fine upto
­67 



 
 

              
     

    

 
      

      
     

      
      

 
       

        
    

 

 
 

 

      

    

            
             

               
            

             

      

         
             
           
       

    

                  
           

              
            

              
     

     
      
      
      
     

settlem ent or award binding on him .	­ or both. In case of a continuing 
breach an additional fine upto 
Rs.200/- per day. 

A ny person who willfully discloses any 
Im prisonm ent upto six m onths or fine 

9. inform ation which is declared to	­ the 
upto Rs. 1000/- or both 

Confidential under section 21.
­

Contravention of any other provision of the
­
10.	­ Fine upto Rs. 100/-

A ct or the rules m ade there under 

IN D U S TRIAL EM PLO YM EN T (S tanding O rders) ACT, 1946:-

A PPLICA T ION A N D OBJ ECT 

S ection (1) of the industrial em ploym ent (standing orders) A ct, 1946 stipulates that 
the A ct applies to every industrial establishm ent wherein 100 or m ore workm en are 
em ployed or were em ployed on any day of the preceding 12 m onths. T he A ct requires 
the em ployers to define with sufficient precision the conditions of em ploym ent under 
them and to m ake the said conditions known to workm en em ployed by them . 

V OLU N T A RY A PPLICA T ION OF T H E A CT 

A N otification was issued vide G .O.M s.N o.5/2003/Lab/L dated 13.2.2003 and 
published in the Official G azette N o.15 dated 13.2.2003 for extending the A ct to 
industrial establishm ents em ploying less than 100 workm en in which the em ployers 
voluntarily apply for certification of S tanding Orders. 

A PPLICA T ION A N D CERT IFICA T ION 

A s per section 3 of the A ct, within six m onths from the date on which the A ct applies 
to an industrial establishm ent, the em ployer shall subm it the application for 
certification of S tanding Orders in Form I (A ppendix A ) enclosing 5 copies of draft 
S tanding Orders proposed for certification. T he draft shall provide only for those 
m atters set out in the S chedule to the A ct. A statem ent containing the following 
particulars shall also be enclosed. 

1. T otal num ber em ployed, 
2. N um ber of perm anent workm en, 
3. N um ber of tem porary workm en, 
4. N um ber of casual workm en, 
5. N um ber of probationers, 
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6. N um ber of apprentices, 
7. N am e of the trade union or trade unions, if any, to which the workm en belong. 

A group of em ployers in sim ilar industrial establishm ents m ay subm it a joint draft 
S tanding Orders for certification. 

On receipt of draft S tanding Orders the Certifying Officer will forward the draft to 
the trade union of the establishm ent and where no such trade union exists, to the 
representatives of workm en elected in a m eeting convened by the Certifying Officer. 

T he T rade U nions or the representatives of workm en, as the case m ay be, will be 
required to give their objection to the draft within 15 days from the date of its 
receipt. T hereafter, opportunity of being heard will be given to the parties and the 
Certifying Officer after ascertaining as to whether the draft is in conform ity to the 
M odel S tanding Orders in so far as is practicable and adjudicating upon its fairness 
and reasonableness will m ake an order in writing on the m odification or addition 
required to the draft. In term s of the said order, the Certifying Officer will certify 
the S tanding Orders and forward the sam e to the parties. 

A PPEA L 

A n appeal on the order of the Certifying Officer will lie in the Labour Court, 
Pondicherry and the appeal has to be filed within 30 days from the date on which 
copies of certified S tanding Orders are sent. 

T he appellate authority m ay either confirm the certified S tanding Orders or am end 
by m aking m odifications thereof or additions thereto, as m ay be necessary. T he 
certified S tanding Orders com e into operation with effect from the 30th day from 
the day on which its copies are sent to the parties or from the 7th day on which the 
appellate order is served on the parties. From the date on which the A ct becom es 
applicable and ending with the date on which the certified S tanding Orders com e into 
operation the M odel S tanding Orders are tem porarily applicable. 

T he certified S tanding Orders shall be posted in a notice-board at a conspicuous place 
of the establishm ent and shall be kept in a legible condition. 

T he parties m ay apply for m odification of the certified S tanding Orders on expiry of 
6 m onths from the date of certification or last m odification. H owever with the 
consent of the parties such m odification can be m ade before the expiry of 6 m onths. 
T he procedure for applying for m odification is the sam e as that of applying for 
certification of the first S tanding Orders. 

PEN A LT Y 

1. A s per section 13(1) penalty will be levied for failure to subm it the draft 
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S tanding Order and for m odifying the S tanding Orders without prior approval 
of Certifying Officer - Fine upto Rs.5000 and in case of a continuing offence a 
further fine upto Rs.200/- per day. 

2.	­Contravention of the Certified S tanding Orders - Fine upto Rs.100/- and in case 
of continuing offence a further fine upto Rs.25/- per day. 

A PPEN D IX A
­

Form I
­

T o 

T he Certifying Officer 

S ir, 

U nder the provisions of S ection 3 of the Industrial Em ploym ent (S tanding Orders) 
A ct, 1946, I enclose five copies of the draft S tanding Orders proposed by m e for 
adoption in ________________________ (N am e) 
________________________ (Place)______________________ (Postal address) 
an industrial establishm ent owned/controlled by m e, with the request that these 
orders m ay be certified under the term of the A ct. I also enclose a statem ent giving 
the particulars prescribed in Rule 5 of the Industrial Em ploym ent (S tanding Orders) 
Central Rules, 1946. 

Em ployer/M anager 

THE PAYM EN T O F THE BO N U S ACT, 1965:-

S ection 1 (3) of the A ct applies to every factory and every other establishm ent in 
which twenty or m ore persons are em ployed on any day during an accounting year. T he 
A ct provides for paym ent of bonus to persons em ployed in a factory and other 
establishm ents on the basis of profits or on the basis of production or productivity 
and for m atters connected therewith. 

Every em ployee who has worked in the establishm ent for not less than 30 working days 
in an accounting year will be eligible for bonus. T he M inim um Bonus under S ection 10 
payable is 8.33% of the salary or wage earned by an em ployee during the accounting 
year and the m axim um bonus under S ection 11 payable is 20% thereof. T he bonus shall 
be payable within a period of eight m onths from the close of accounting year. W here 
there is a dispute regarding paym ent of bonus the bonus shall be paid within a m onth 
from the date on which the award becom e enforceable or the settlem ent com es into 
operation. W here any dispute is raised over non-paym ent of bonus under S ection 22 
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the sam e will be referred to the Conciliation Officer for arriving at a settlem ent and 
if no settlem ent is arrived the dispute will be referred to Labour Court / Industrial 
T ribunal for adjudication. 

If no dispute exists over paym ent of bonus and there is only delay in paym ent, then 
the concerned establishm ent will be directed to pay the bonus and on non-com pliance 
prosecution proceeding will be initiated. 

PEN A LT Y 
A ny person who contravenes the provision of the A ct, shall be punishable for 
im prisonm ent, which m ay extend to six m onths or fine of Rs. 1,000/- or both. 

THE PAYM EN T O F G RATU ITY ACT, 1972:-

W H A T IS G RA T U IT Y? 

G ratuity is a sort of an award which an em ployer pays out of his gratitude, to an 
em ployee for his long and m eritorious services, at the tim e of his retirem ent or 
term ination of his services. Paym ent of gratuity is, however, com pulsory for em ployers 
in certain units and establishm ents to which the Paym ent of G ratuity A ct applies. 

OBJ ECT IV ES 

T he Paym ent of G ratuity A ct, 1972 envisages to provide a retirem ent benefit to the 
w orkm en who have rendered long and unblem ished service to the em ployer, and have 
thus contributed to the prosperity of the em ployer. 

S COPE A N D COV ERA G E 

A s per S ection 1 (3), this A ct is applicable to-

1.	­ every factory 
2.	­every shop or establishm ent governed by the S hops and Establishm ents 

A ct of that S tate, in which 10 or m ore persons are em ployed, or were 
em ployed on any day of the preceding 12 m onths. 

EM PLOYEES EN T IT LED 

A s per section 4 of the A ct, every em ployee (other than an apprentice) irrespective of 
his wages is entitled to receive gratuity after he has rendered continuous service for 
5 years or m ore. G ratuity is payable at the tim e of term ination of his services, either 
(i) on superannuation, or (ii) on retirem ent or resignation, or (iii) on death or 
disablem ent due to accident or disease. T erm ination of services includes 
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retrenchm ent. H owever, the condition of 5 years continuous service is not necessary if 
services are term inated due to death or disablem ent. 

In case of death of the em ployee, gratuity payable to him is to be paid to his nom inee, 
and if no nom ination has been m ade, then to his heirs. 

T he application for claim ing gratuity m ay be filed in Form N within 90 days from the 
date of cause of action and any delay m ay be condoned by the Controlling A uthority 
with sufficient cause. T he legal heirs of the deceased m ay subm it application in Form 
'K' to the Controlling A uthority. 

A U T H ORIT Y U N D ER T H E A CT : 

T he Labour Officer (Enforcem ent) is Controlling A uthority for Pondicherry and Yanam 
regions and the Labour Officer Karaikal for Karaikal and M ahe regions. 

T he D eputy Labour Com m issioner, Pondicherry functions as A ppellate authority under 
the A ct 

M EM ORA N D U M OF A PPEA L 

1.	­ T he m em orandum of appeal under sub section (7) of the A ct shall be subm itted 
to the appellate authority with a copy thereof to the opposite party and the 
controlling authority either through delivery in person or under registered post 
acknowledgm ent due. 

2.	­T he M em orandum of appeal shall contain the facts of the case, the decision of 
the controlling authority, the grounds of appeal and the relief sought. 

3.	­T here shall be appended to the M em orandum of appeal a certified copy of the 
finding of the controlling authority and direction for paym ent of gratuity. 

4.	­On receipt of the copy of M em orandum of appeal, the controlling authority shall 
forward records of the case to the appellate authority. 

5.	­W ithin 14 days of the receipt of the copy of the M em orandum of appeal, the 
opposite party shall subm it his com m ents on each paragraph of the m em orandum 
with additional pleas, if any, to the appellate authority with a copy to the 
appellant. 

6.	­T he appellate authority shall record its decision after giving the parties to the 
appeal a reasonable opportunity of being heard. A copy of the decision shall be 
given to the parties to the appeal and a copy thereof shall be sent to the 
controlling authority returning his records of the case. 
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7.	­T he controlling authority shall, on receipt of the decision of the appellate 
authority m ake necessary entry in the records of the case m aintained in Form 
"Q " under sub-rule (1) of rule 16. 

8.	­On receipt of the decision of the appellate authority the controlling authority 
shall, if required under that decision m odify his direction for paym ent of 
gratuity and issue a notice to the em ployer concerned in Form "S " specifying the 
m odified am ount payable and directing paym ent thereof the applicant, under 
intim ation to the controlling authority within fifteen days of the receipt of the 
notice by the em ployer. A copy of the notice shall be endorsed to the applicant 
em ployee, nom inee or legal heir, as the case m ay be, and to the appellate 
authority. 

A ny person aggrieved by an order of the Controlling A uthority m ay within 60 days 
from the date of receipt of order prefer an appeal to the A ppellate A uthority. 

CA LCU LA T ION OF G RA T U IT Y (S ection 7 of the A ct) 
In case of non-seasonal establishm ent-

G ratuity payable = 15 days' wages * N o. of com pleted years of service (part of a year 
in excess of 6 m onths is counted as one year) 

In case of seasonal establishm ent-

G ratuity payable = 7 days wages * N o. of seasons for which em ployed. 

M A X IM U M G RA T U IT Y 

T he am ount of gratuity payable should not exceed Rs.3,50,000 in any case. 

T H E PA YM EN T OF W A G ES A CT , 1936 

OBJ ECT IV ES 

T he Paym ent of W ages A ct, 1936 was enacted with the object of (i) regulating 
paym ent of wages, im position of fines and deductions from wages, and (ii) elim inating 
all m alpractices by laying down wage periods and tim e and m ode of paym ent of wages. 
T he A ct, therefore, ensures paym ent of wages in a particular form at regular intervals 
without unauthorised deductions. 

S COPE A N D COV ERA G E 
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A s per S ection 1(4), the A ct applies to any factory, and railway establishm ent and 
industrial or other establishm ent, like tram way service, m otor transport service, air 
transport service, dock, wharf, jetty, inland vessel, m ine, quarry, oilfield, plantation, 
workshop or other establishm ent producing, adapting or m anufacturing any article, 
establishm ents engaged in construction, developm ent and m aintenance of buildings, 
roads, bridges or canals, navigation, irrigation or supply or water, generation, 
transm ission and distribution of electricity/power and any other establishm ent 
notified by the Central or a S tate G overnm ent. 

EM PLOYEES EN T IT LED 

T he A ct is applicable to the em ployees receiving wages below Rs.6,500 p.m . Persons 
em ployed in a railway establishm ent, either directly or through a contractor, are also 
covered under the A ct. 

A U T H ORIT Y 

T he D eputy Labour Com m issioner is the authority under the Paym ent of W ages A ct in 
respect of Pondicherry, M ahe and Yanam regions and Labour Officer Karaikal in 
respect of Karaikal regions. 

T IM E OF PA YM EN T 

Every em ployer / m anager should m ake tim ely paym ent of wages. If the num ber of 
persons em ployed in an establishm ent is less than 1000, then wages m ust be paid 
within 7 days of the expiry of the wage period, and in other cases within 10 days of 
the expiry of the wage period. 

W here the em ploym ent of any person is being term inated, his wages should be paid 
within 2 days of the date of term ination. 

T H E T RA D E U N ION S A CT , 1926 

OBJ ECT IV ES 

T he T rade U nions A ct, 1926 provides for registration of trade unions (including 
association of em ployers) with a view to render lawful organisation of labour to enable 
collective bargaining. T he A ct also confers on a registered trade union certain 
protection and privileges. 

S COPE A N D COV ERA G E 

A s per section 1 (2) the act extends to the whole of India and it applies to all kinds of 
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unions of workers and associations of em ployers which aim at regularising the Labour 
M anagem ent relations. A s per section 2(h) of the A ct, a 'trade union' is a com bination, 
whether tem porary or perm anent, form ed for regulating the relations not only 
between workm en and em ployers but also between workm en and workm en or between 
em ployers and em ployers. Besides, a trade union m ay be form ed for im posing 
restrictions on the conduct of any trade or business. 

A D M IN IS T RA T IV E A U T H ORIT Y 

T he Com m issioner of Labour of this U nion T erritory of Pondicherry functions as the 
Registrar of T rade U nion for the purpose of the A ct. 

M EA N IN G OF T RA D E U N ION 

In com m on paralance, a trade union connotes an association of workers in a particular 
trade or industry. A s per section 2(u), a trade union m eans any com bination, whether 
tem porary or perm anent, form ed prim arily to regulate the relations between workm en 
and em ployers, or workm en and workm en, or em ployers and em ployers and for im posing 
any restrictive conditions on the conduct of any trade or business. Further, any 
federation of 2 or m ore trade unions shall also be a trade union. 

REG IS T RA T ION OF T RA D E U N ION S 

Registration of a trade union is not com pulsory but is desirable since a registered 
trade union enjoys certain rights and privileges under the A ct. 

A s per section 4 of the A ct m inim um seven workers of an establishm ent (or seven 
em ployers) can form a trade union and apply to the Registrar for its registration. 
Provided that no T rade U nion of workm en shall be registered unless at least ten per 
cent or one hundred of the workm en, whichever is less, engaged or em ployed in the 
establishm ent or industry with which it is connected are the m em bers of such T rade 
U nion on the date of m aking of application for registration. T he application for 
registration should be in the prescribed form and accom panied by the prescribed fee, 
a copy of the rules of the union signed by atleast 7 m em bers and a statem ent 
containing - (a) the nam es, addresses and occupations of the m em bers m aking the 
application, (b) the nam e of the trade union and the address of its head office, and (c) 
the title, nam e, age, address and occupation of its office-bearers. If the union has 
been in existence for m ore than a year, then a statem ent of its assets and liabilities in 
the prescribed form , should also be subm itted along with the application. 

T he executive com m ittee/office-bearers of the union should be constituted in 
accordance with the provisions of the A ct. 

A s per section 6 of the A ct, the rules of the trade union should clearly m ention its 
nam e and objects, the purpose for which its funds can be used, provision for 
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m aintenance of a list of m em bers, procedure for adm ission of ordinary, honorary or 
tem porary m em bers, rate of subscription (being not less than Rs.0.25 p.m . per 
m em ber), procedure for am ending or rescinding rules, m anner of appointing Executive 
Com m ittee and other office-bearers, safe custody of funds, audit and inspection of 
account books, procedure for dissolution of the union and changing its union. 

T he Registrar m ay call for further inform ation for satisfying him self that the 
application is com plete and is in accordance with the provisions of sections 5 and 6 and 
that the proposed nam e of the union does not resem ble with the nam e of any other 
existing trade union. 

On being satisfied with all the requirem ents, the Registrar shall register the trade 
union and issue a certificate of registration, which shall be a conclusive evidence of its 
registration.(S ection 9) 

A PPOIN T M EN T OF OFFICE-BEA RERS 

S ection 22 stipulates that at least 50% of the office-bearers of a union (in the case 
of organized sector atleast one-third) should be actually engaged or em ployed in the 
industry with which the trade union is concerned, and the rem aining 50% (or less) can 
be outsiders such as lawyers, politicians, social workers, etc. For being appointed as an 
office-bearer or executive of a registered trade union, a person m ust have-

1.	­ A ttained the age of 18 years;and 
2.	­N ot been convicted of any offence involving m oral turpitude and sentenced to 

im prisonm ent, or a period of atleast 5 years has elapsed since his release. 

CA N CELLA T ION OF REG IS T RA T ION 

A s per section 10 the Registrar can withdraw or cancel registration of a trade union on 
an application being m ade for its cancellation or by giving atleast 2 m onths notice 
under any of the following circum stances-

1.	­ if registration has been obtained by fraud or m istake 
2.	­if the union has ceased to exist 
3.	­if it has wilfully contravened any of the provisions of the A ct or 
4.	­if any rule which is required under S ection 6, has been deleted 

D IS S OLU T ION OF T RA D E U N ION 

S ection 27 provides that a registered trade union can be dissolved in accordance with 
the rules of the union. A notice of dissolution signed by any seven m em bers and the 
S ecretary of the U nion should be sent to the Registrar within 14 days of the 
dissolution. On being satisfied, the Registrar shall register the notice and the union 
shall stand dissolved from that date. T he funds of the union shall be divided by the 
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Registrar am ongst its m em bers in the m anner prescribed under the rules of the union 
or as laid down by the G overnm ent. 

A M A LG A M A T ION OF T RA D E U N ION S 

U nder section 24 any registered trade union m ay am algam ate with any other union(s), 
provided that atleast 50% of the m em bers of each such union record their votes and 
atleast 60% of votes so recorded are in favour of am algam ation. A notice of 
am algam ation signed by the S ecretary and atleast 7 m em bers of each am algam ating 
union, should be sent to the Registrar, and the am algam ation shall be in operation 
after the Registrar registers the notice. 

T H E W ORKM EN 'S COM PEN S A T ION A CT , 1923 

IN T ROD U CT ION 

T he growing com plexity of industry in our country, with the increasing use of m achinery 
and consequent danger to workm en, along with the com parative poverty renders it 
advisable that they should be protected as far as possible from hardship arising on 
account of accidents. T he W orkm en's Com pensation A ct, 1923 provides for paym ent of 
com pensation to the workm en who suffer injury by accident. 

OBJ ECT IV ES 

T he W orkm en's Com pensation A ct, 1923, aim s to provide w orkm en and/or their 

dependents som e relief in case of accidents arising out of and in the course of 

em ploym ent and causing either death or disablem ent of workm en. 

S COPE A N D COV ERA G E 

A s per S ection 1, the A ct extends to the whole of India and it applies to railways and 
other transport establishm ents, factories, establishm ents engaged in m aking, altering, 
repairing, adapting, transport or sale of any article, m ines, docks, establishm ents 
engaged in constructions, fire-brigade, plantations, oilfields and other em ploym ents 
listed in S chedule II of the A ct. T he W orkm en's Com pensation (A m endm ent) A ct, 
1995, has extended the scope of the A ct to cover workers of newspaper 
establishm ents, drivers, cleaners, etc. working in connection with, m otor vehicle, 
workers em ployed by Indian com panies abroad, persons engaged in spraying or dusting 
of insecticides or pesticides in agricultural operations, m echanised harvesting and 
thrashing, horticultural operations and doing other m echanical jobs. 

EM PLOYERS LIA BILIT Y FOR COM PEN S A T ION 
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1. A s per S ection 3 of the A ct, if a worker suffered personal injury by accidents 
arising out of and in the course of his em ploym ent, his em ployer shall be liable to pay 
com pensation in accordance with the provisions of the A ct. 
2. T o subm it a statem ent to the Com m issioner (within 30 days of receiving the notice) 
in the prescribed form , giving the circum stances attending the death of a workm an as 
result of an accident and indicating whether he is liable to deposit any com pensation 
for the sam e. 
3. T o subm it accident report to the Com m issioner in the prescribed form within 7 
days of the accident, which results in death of a workm an or a serious bodily injury to a 
workm an. 

In case, where the em ployer does not accept the liability for com pensation to the 
extent claim ed, he shall be bound to m ake provisional paym ent to the extent of liability 
which he accepts and such paym ent shall be deposited with the Com m issioner or m ake it 
to the workm en as the case m ay be without prejudice to the right of a workm en. 

W ORKERS LIA BILIT Y 

T he claim application should be m ade to the Com m issioner of W orkm en's Com pensation 
in Form V III, IX , X and X I appended to the W orkm en's Com pensation (Pondicherry) 
Rules, 1964 within two years from the date of occurrence of the accident. 

T he Com m issioner of Labour functions as Com m issioner for W orkm en's Com pensation 
for the whole U T of Pondicherry. T he D eputy Labour Com m issioner of Pondicherry has 
been declared as A dditional Com m issioner for W orkm en's Com pensation in respect of 
Pondicherry/M ahe/Yanam regions. 

T he Labour Officer, Karaikal has been declared as A dditional Com m issioner for 
W orkm en's Com pensation in respect of Karaikal region. 

EM PLOYEES ' PROV ID EN T FU N D S A N D M IS CELLA N EOU S PROV IS ION S A CT , 1952 

T he Em ployees' Provident Funds and M iscellaneous Provisions A ct, 1952 applies to 
every factory engaged in any industry specified in S chedule - I of the A ct and in 
which 20 or m ore persons are em ployed and to other establishm ents like road m otor 
transport establishm ents, hotels, restaurant cinem a theatres, hospitals etc. as 
notified by Central G overnm ent in the Official G azette. 

T he A ct provides for the institution of com pulsory Provident Fund, Pension Fund and 
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D eposit Linked insurance Fund for the benefit of the em ployees in factories and other 
establishm ents 

T he A ct provides for three schem es viz., 

1. Em ployees' Provident Fund S chem e, 1952 
2. Em ployees' Pension S chem e, 1995 
3. Em ployees' D eposit Linked Insurance S chem e, 1976 

EM PLOYEES ' PROV ID EN T FU N D S CH EM E , 1952 

A n em ployee who is in receipt of pay upto Rs.6500/-p.m . is eligible for m em bership of 
the Fund from the very date of joining an establishm ent. T he present rate of 
contribution is 12 percent/10 percent of the m onthly wages of the subscribers. T he 
funds of the EPFO are invested as per the pattern of investm ent notified by the G ovt. 
of India from tim e to tim e. U pto 31.3.1995, the Reserve Bank of India was m anaging 
the investm ent portfolio for the EPFO. From 1.4.1995, the S tate Bank of India has 
been appointed the portfolio m anager. T he investm ent decisions are taken with 
m axim um em phasis on safety & security of the fund, optim um return, sound 
com m ercial judgem ent and ensuring that funds don't rem ain idle. T he rate of interest 
on EPF accum ulations is decided every year keeping in view the projected incom e and 
the interest liability of the EPFO for that financial year. 

EM PLOYEES ' PEN S ION S CH EM E , 1995 

A lthough Provident Fund was an effective social protection m easure for old age and 
survivorship benefit, in the event of prem ature death of an em ployee, the 
accum ulations in the P.F was not found to be sufficient to render adequate and long 
term protection to his fam ily. T his led to the introduction of em ployees' Fam ily 
S chem e, 1971 with effect from 1.3.1971. U nder this schem e, fam ily m em bers, of the 
em ployees who died in harness, were given m onthly fam ily pension. A portion of the 
contribution to provident fund of the em ployee and the em ployer, nam ely, 1-1/6 % of 
wages was diverted to this fund and central governm ent also contributed 1-1/6% of 
the wages. T he benefit under this schem e was im m ensely im proved with introduction 
of Em ployees' Pension S chem e, 1995 with effect from 16.11.1995, which was conceived 
as 'Benefit-defined-social-insurance-schem e' form ulated on the basis of actuarial 
principles. T his schem e aim s at providing econom ic sustenance during old age and 
survivorship coverage to the m em ber and his fam ily. T his schem e is funded by 
diverting 8.33% of the wages of the em ployees out of the em ployers' contributions to 
the Provident Fund. T he Central G overnm ent continues to contribute at the rate of 1-
1/6% of the wages of the em ployees. T he benefits under the old schem e rem ained 
protected and continued in the EPS , 1995. 

EM PLOYEES ' D EPOS IT LIN KED IN S U RA N CE S CH EM E , 1976 
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T he third schem e, nam ely Em ployees' D eposit Linked Insurance S chem e, 1976 cam e 
into force with effect from 1.8.1976. T he schem e is supported by a nom inal 
contribution by the em ployers i.e.0.5% of the pay of the em ployee. N o contribution is 
payable by the em ployee. On the death of a m em ber while in service, the person 
entitled to receive the provident fund accum ulation is paid and additional am ount equal 
to the average balance in the provident fund account of the deceased during the 
preceding 12 m onths. A t the inception of the schem e, m axim um am ount of benefit 
payable was Rs.10,000/-. T his benefit has been progressively enhanced to Rs.25,000/-
with effect from 1.3.1990, to Rs.35,000/- with effect from 1.4.1993 and to 
Rs.60,000/- from 24.6.2000, subject to certain conditions. 

Com plaints received from workers over settlem ent of EPF dues are forwarded to the 
EPF S ub - Regional Office for speedy redressal. T he Labour Com m issionerate also co-
ordinates with the EPF Office to ensure that the Public S ector U ndertakings who 
should be m odel em ployers are voluntary discharging their dues to the workers and 
EPF Organisation. 

A Regional Com m ittee of Em ployees' Provident Fund has been constituted for the 
U nion T erritory of Pondicherry with S ecretary (Labour) as Chairm an so as to tender 
advice on all m atters connected with the adm inistration of the EPF S chem e. 

EM PLOYEES S T A T E IN S U RA N CE A CT , 1948 

IN T ROD U CT ION 

Em ployees' S tate Insurance S chem e of India cam e into being through the 
prom ulgation of the ES I A ct, 1948, by the Parliam ent. Obviously this was the first 
m ajor social security program m e launched with the dawn of independence and at a 
tim e when the country hardly had any industrial base worth the nam e. T he S chem e 
thus introduced was tailored to provide m edical care besides cash benefits in certain 
contingencies such as sickness, tem porary or perm anent disablem ent, m aternity or 
death due to em ploym ent injury to the workforce in the organised sector. W ith the 
im plem entation of the S chem e in February, 1952 at just two centres in the country, 
nam ely D elhi and Kanpur and a lim ited coverage of about 1.2 lakh em ployees, the 
S chem e nevertheless was a prelude to the rapid industrialisation that followed in 
successive years through im aginative planning resulting in large scale deploym ent of 
m anpower in this fast developing sector of activity. 

A PPLICA BILIT Y OF T H E ES I A CT 
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S ection 2 (12) 

I. T he ES I A ct, (1948) applies to the following categories of factories and 
establishm ents in the im plem ented areas:-

1.	­ N on-seasonal factories using power and em ploying ten(10) or m ore 
persons 

2.	­N on-seasonal and non-power using factories and establishm ents em ploying 
twenty (20) or m ore persons. 

T he "appropriate G overnm ent" is em powered to extend the provisions of the ES I A ct 
to various classes of establishm ent, industrial, com m ercial, agricultural or otherwise. 

II. A factory or establishm ent once covered under the ES I A ct, rem ains covered even 
if the num ber of em ployees at any later stage falls short of the stipulated num ber of 
10/20 em ployees or the m anufacturing process therein ceases to be carried on with 
the aid of power. 

III. T he A ct, however, does not apply to workers engaged in m ining operations, railway 
running sheds and seasonal factories as defined under the A ct. 

IN T ROD U CT ION OF ES I S CH EM E IN U .T . OF PON D ICH ERRY 

T he ES I S chem e was introduced in Pondicherry Region on 2.10.1966. It was extended 
to M ahe on 15.8.70 to Karaikal on 19.5.76 and to Yanam on 28.10.94. A n agreem ent 
between the U T of Pondicherry and the ES I Corporation has been m ade on 11.5.70 for 
adm inistration of the schem e. 

FIN A N CE 

T he ES I S chem e is m ainly financed by contributions raised from em ployees covered 
under the schem e and their em ployers, as a fixed percentage of wages. A s of now, the 
rates of contribution are:-

Rule N o. 51 of ES I (Central) Rule 1950. 

1.	­ Em ployees' Contribution :1.75 percent of wages 
2.	­Em ployers' Contribution :4.75 percent of wages 

Rule N o. 52 of ES I (Central) Rule 1950. 

Em ployees' earning upto Rs.40/- a day as wages are exem pted from paym ent of their 
part of contribution. 

ORG A N IS A T ION 
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E .S .I. Corporation has its N ational H eadquarters Office at N ew D elhi, Regional Office 
in each of the S tate and a num ber of local offices throughout the country. A Regional 
Office for U .T . of Pondicherry was started on 4.8.2003 and is presently functioning at 
Regional Office, Chennai. In addition, two local offices are functioning at G andhi 
N agar and M udaliarpet. T he ES I schem e is being im plem ented through Labour 
D epartm ent in this U nion T erritory. H owever the H ealth care is provided through the 
D irectorate of H ealth and Fam ily W elfare S ervices. 

S H A RE OF EX PEN D IT U RE ON M ED ICA L CA RE 

For the purpose of sharing expenditure, the ES I Corporation with effect from 1.4.70 
prescribed the m axim um per capita ceiling on total expenditure on m edical benefits. 
T he ceiling has been periodically revised upwards and the current ceiling with effect 
from 1.4.99 is Rs.600/- per IPS fam ily unit per annum . T he S tate G overnm ents share 
of expenditure on provision of m edical benefit to ES I beneficiaries is fixed at 12.5% 
within the above ceiling am ount. A m ount spent in excess of the ceiling is, however, 
borne by the S tate G overnm ent concerned. 

W A G E CEILIN G 

Rule N o. 53 of ES I (Central) Rule 1950. 

Em ployees of covered units and establishm ents drawing wages upto Rs.10,000/- per 
m onth com e under the purview of the ES I A ct, 1948 for availing m ulti-dim ensional 
social security benefits. 

EX T EN S ION OF ES I BEN EFIT S 

Rule N o. 54-60 of ES I (Central) Rule 1950. 

T he ES I Corporation has published the ES I M edical m anual which serves as guidelines 
in im plem entation of ES I S chem e. T he following types of ES I benefits have been 
extended to the insured em ployees and the fam ily m em bers under ES I S chem e: 

i) M edical Benefits - for self & dependents 

ii) S ickness benefits - for self 

iii) M aternity benefits - for self 

iv) D isablem ent benefits 

a) T em porary D isablem ent - for self 

b) Perm anent D isablem ent - for self 

v) D ependants' Benefits - for dependents in case of death of IP due 
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to em ploym ent injury
­

vi) Funeral expenses - for self 

vii) Rehabilitation allowance - for self 

viii) V ocational Rehabilitation - for self 

ix) Old age m edicare - for self and spouse 

x) M edical bonus - for insured wom en and IPs wife 

A CT IV IT IES OF ES I S CH EM E IN U N ION T ERRIT ORY OF PON D ICH ERRY 

1.	­ U nder the ES I S chem e, 14 full tim e D ispensaries, 1 part tim e dispensaries and 1 
ES I H ospital with 75 beds and full equipped operation theatre are providing 
m edicare to the ES I beneficiaries. 

2.	­A t present, the strength of insured person and fam ily m em bers in U nion 
T erritory of Pondicherry as on M arch, 2006 are as under. 

Region IPs Fam ily M em bers 

a) Pondicherry Region 43,672 1,14,437 

b) Karaikal Region 7,932 22,209 

c) M ahe Region 1,103 3,088 

d) Yanam Region 3,036 8,500 

T otal 55,743 1,48,234 

REIM BU RS EM EN T BOOKED D U RIN G 2004-2005 

IN S U RED 
N A T U RE OF CLA IM	­ A M OU N T 

PERS ON S 

S PECT A CLES 742 3,19,235/-

S PECIA LIT Y 1015 4,78,252/-

S U PER S PECIA LIT Y 66 36,45,542/-

T OT A L 1823 44,43,029/-

REIM BU RS EM EN T BOOKED D U RIN G 2005-2006 

IN S U RED 
N A T U RE OF CLA IM	­ A M OU N T (Rs.) 

PERS ON S 

S U PER S PECIA LIT Y 72 42,17,455/-

OT H ER T REA T M EN T 2170 9,78,552/-

T OT A L 2242 51,96,007/-
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EQ U AL REM U N ERATIO N ACT, 1976:-

T his A ct provides for the paym ent of equal rem uneration to m en and wom en workers 
and for the prevention of discrim ination on the ground of sex against wom en in the 
m atter of em ploym ent. 

D uty of the em ployer is to pay equal rem uneration to m en and wom en workers for the 
sam e work or work of sim ilar nature. Labour Officer (Enforcem ent) and A ssistant 
Inspectors of Labour are declared as Inspectors under this A ct to enforce the 
statutory provisions. 

M IN IM U M W A G ES A CT , 1948 A N D RU LES T H EREU N D ER 

In the region of Pondicherry, m inim um wages are notified to various category of 
em ployees of a scheduled em ploym ent and the em ployer should pay the prescribed 
m inim um wages to their em ployees under this A ct. T he object of this A ct is to provide 
the m inim um rates of wages in certain em ploym ent. Labour Officer (Enforcem ent) is 
the enforcing authority under this A ct in the region of Pondicherry, M ahe and Yanam 
and Labour Officer, Karaikal in Karaikal region. T he D eputy Labour Com m issioner 
Labour Officers, A ssistant Inspectors of Labour, J oint Chief Inspector of Factories 
& Boilers, Inspector of Factories and A ssistant Inspector of Factories and are 
declared as Inspectors under this A ct to enforce the statutory provisions under this 
A ct. 

IN PON D ICH ERRY REG ION , FOR T H E FOLLOW IN G S CH ED U LED EM PLOYM EN T , 
T H E M IN IM U M W A G ES H A V E BEEN FIX ED BY T H E G OV ERN M EN T :-

1.	­ U nder the Pondicherry S hops and Establishm ent A ct, the em ployees M inim um 
W ages are fixed under G .O. M s.N o.32/2002/Lab/9, dated 26/09/2002. 

2.	­M inim um rates of W ages for em ploym ent in R ice M ill, Flour M ill or D hal M ill 
have been fixed and draft G .O.M s.N o.14/2003/Lab/4, dated 13/5/2003 was 
issued. 

3.	­M inim um rates of W ages for em ploym ent in Public M otor T ransport was fixed 
and draft G .O. M s.N o.17/2002/Lab/9, dt.23.5.2003 was issued. 

4.	­M inim um rates of wages have been fixed for em ploym ent in building operation 
and draft G .O. M s.N o.20/2002/Lab/9, dated 10/6/2003 was issued. 

5.	­M inim um rates of wages for H andloom W orkers was fixed and draft 
G .O.M s.N o.22/A IL/Lab/4/03, dated 30/06/2003 was issued. 

6.	­M inim um rate of W ages for agriculture workers have been fixed and final 
notification issued in G .O.M s.N o.22/Lab/2002/G , dated 21/6/2002. 
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7.	­Floor level M inim um rates of wages for contract workers em ployed in various 
industries been fixed vide Circular issued in N o.228/A 1/Lab/G /02, dated 
22/11/2002. 

U nder this A ct, Inspectors are appointed under S ection 19 of this A ct to enforce the 
statutory provision of this A ct and em powered to enter, exam ine, seize the required 
docum ents and to launch prosecution for any violation and contravention under this 
A ct. 

T he Form s prescribed under this A ct, are detailed below: 

Register of Fines - Form N o.I 

Register of D eduction for D am ages - Form N o.II 

A nnual Return - Form N o.III 

Register for Overtim e - Form N o.IV 

M uster Roll - Form N o.V 

Form of A pplication by an em ployee under S ection 20(2) for 
- Form N o.V I 

getting M inim um W ages to the Court 

Penalty 

A s per S ection 22 of the A ct, any person violating the provisions shall be punished 
with im prisonm ent which m ay extend to 6 m onths or fine which m ay extend upto 
Rs.500/- or both. 

M O TO R TRAN S PO RT W O RKERS ACT, 1961:-

U nder M otor T ransport W orkers A ct, 1961 the em ployers are required to apply under 
S ection 3 of this A ct in Form -1, IV and V II(A ) in duplicate to the Labour Officer 
(Enforcem ent) and m ay obtain a certificate of registration. In the Pondicherry Region 
A ssistant Inspector of Labour is the Registering Officer under this A ct. Labour 
Officer (Enforcem ent), A ssistant Inspector of Labour are Inspectors under this A ct. 
D eputy Labour Com m issioner is the Chief Inspector to all Pondicherry, Karaikal, M ahe 
and Yanam Region. T he em ployer m ay renew the registration certificate in Form -I and 
V in duplicate. T he Inspectors appointed under S ection 4 of this A ct m ay inspect the 
Establishm ent at any tim e and required for production of any Registration or 
docum ents if necessary. T hey have to enforce health and welfare m easures and 
regulate working hours, wages, leave and over-tim e. T he Inspectors have to enforce 
whether the M inim um W ages have been paid to the M otor T ransport Em ployees 
notified under G .0.M s.N o.17/2002/Lab1G , dated 23/6/2003. N o children should be 
allowed to work under S ection 21 and fitness certificates under S ection 23 to be 
obtained of this act. T he em ployer should m aintain the required records pertaining to 

85 



 
 

        

      

          

          

          

          

      

          

 

  

       

  

                
            

                 
               

        

       

               
              

                
               

                 
              

                 
               

               
              

      

              
              

                
              

attendance, W age, Over-tim e, A nnual leave with wages, etc. 

T he prescribed fee structure as follows: 

Five and above but less than 10 Rs.25.00 

10 and above but less than 20 Rs.50.00 

20 and above but less than 50 Rs.100.00 

50 and above but less than 100 Rs.250.00 

100 and above Rs.500.00 

T he prescribed necessary form s under this A ct are enclosed herewith. 

THE BO N D ED LABO U R S YS TEM (ABO LITIO N ) ACT, 1976:-

OBJ ECT IV ES 

T his A ct seeks to provide for the abolition of bonded labour system with a view to 
preventing the econom ic and physical exploitation of the weaker sections of the 
people. It is an attem pt on the part of the S tate to extend an um brella of protection 
over the poor and needy workm en who m ay accept any term s for pledging their labour 
in order to stave off hunger and destitution. 

BON D ED LA BOU R OR BON D ED LA BOU R S YS T EM 

S ection 2 (e) of the A ct defines "bonded labour" as any labour or service rendered 
under the bonded labour system and "bonded labour system " as the system of forced, 
or partly forced labour under which a debtor enters, or has, or is presum ed to have, 
entered, into an agreem ent with the creditor to the effect that, (i) in consideration of 
an advance obtained by him or by him or by any of his lineal ascendants or descendants 
(whether or not such advance is evidenced by any docum ent) and in consideration of 
the interest, if any, due on such advance, or (ii) in pursuance of any custom ary or social 
obligation, or (iii) in pursuance of an obligation devolving on him by succession, or (iv) 
for any econom ic consideration, received by him or by any of his lineal ascendants or 
descendants, or (v) by reason of his birth in any particular caste or com m unity. 

A BOLIT ION OF BON D ED LA BOU R S YS T EM 

T he A ct abolished the bonded labour system in the country and every bonded labourer 
stood freed and discharged from any obligation to render any bonded service. T he A ct 
also prohibits (I) m aking of any advance by any person under or in pursuance of, the 
bonded labour system , and (ii) com pelling any person to render any bonded labour or 
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other form of forced labour. 

CON S T IT U T ION OF V IG ILA N CE COM M IT T EES 

T he vigilance com m ittee under district level for the whole union territory of 
Pondicherry and four such com m ittees at S ub-D ivisional level for Pondicherry, 
Karaikal, M ahe and Yanam regions have been constituted on 22.1.97 to have strict 
control and to keep constant vigil so that there m ay not be any Bonded Labour in the 
U nion T erritory of Pondicherry. 

CON D U CT OF S U RV EY 

T hough the phenom enon of the bonded labour system is com pletely absent in the U nion 
T erritory of Pondicherry, this adm inistration conducted an intensive survey during the 
year 1996 for the identification of Bonded Labour in all the four regions of this U nion 
T erritory viz., Pondicherry, Karaikal, M ahe and Yanam . On the basis of the survey 
conducted and study m ade in all the four regions of this U nion T erritory, it was 
brought out that no bonded labour is prevalent in the U nion T erritory of Pondicherry. 

H owever, voluntary agencies have been requested to keep vigil on the incidence of 
Bonded Labour and report, if they com e across any such cases to the D istrict 
M agistrate. A m edia coverage is being arranged by the Com m ittees, especially in rural 
areas by exhibiting slides in Cinem a T heatres/Cable T V s. etc., generating public 
awareness about the evils of Bonded Labour S ystem and its eradication. 

T H E CH ILD LA BOU R (PROH IBIT ION & REG U LA T ION ) A CT , 1986 

U nder the direction of the H on. S uprem e Court of India, the Labour Officer 
(Enforcem ent) is enforcing the statutory provision of this A ct. N o child who has not 
com pleted the age of 14 shall be perm itted to work in the establishm ent as defined in 
the act including shop, com m ercial, workshop, Firm , Residential hotel, Restaurant, 
T heater and other place of public am usem ent of entertainm ent. T he Labour Officer 
(Enforcem ent) and A sst. Inspectors of Labour are declared as Inspectors under this 
A ct. 

THE CO N TRACT LABO U R (REG U LATIO N AN D ABO LITIO N ) ACT, 1970:-

D EFIN IT ION A N D OBJ ECT IV ES 

T he Contract Labour (Regulation & A bolition) A ct of 1970, aim s at regulating 
em ploym ent of contract labour so as to place it at par with labour em ployed directly, 
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with regard to working conditions and certain other benefits available under labour 
laws. T he A ct em powers the appropriate G overnm ent to prohibit em ploym ent of 
contract labour in any process, operation or other work in any establishm ent keeping in 
view 

1.	­ the conditions of work and benefits provided for the contract labour in that 
establishm ent, 

2.	­whether the process, operation or other work is incidental to or necessary for 
the work of that establishm ent and 

3.	­whether it is of perennial nature. 

S COPE A N D COV ERA G E 

A s per S ection 1(4) 

It applies to:-

1.	­ every establishm ent wherein 20 or m ore workm en are or were em ployed 
on any day of the preceding 12 m onths as contract labour, and 

2.	­every contractor who em ploys or em ployed on any day of the preceding 12 
m onths, 20 or m ore workm en. 

EM PLOYEES EN T IT LED 

S ection 2 (i) of the A ct, covers every workm an em ployed in or in connection with any 
work of the establishm ent, by or through a contractor, with or without the knowledge 
of the principal em ployer but excludes persons em ployed in m anagerial or 
adm inistrative capacity, persons em ployed as supervisors and receiving wages 
exceeding Rs.1600 p.m . 

REG IS T RA T ION OF ES T A BLIS H M EN T S 

A s per S ection 7 of the A ct, T he principal em ployer should apply for registration of 
his establishm ent with the Registering Officer (T he D eputy Labour Com m issioner, 
Pondicherry), in the prescribed Form I along with the prescribed fee. On being 
satisfied with the application the Registering Officer shall issue a registration 
certificate. T he certificate is liable to be cancelled if it has been obtained by 
m isrepresentation of facts or if it has becom e useless. T he D eputy Labour 
Com m issioner, Labour D epartm ent, Pondicherry has been declared as the Registering 
Officer under the A ct. 

FEES 

T he fees to be paid for the grant of a certificate of registration under S ection 7 shall 
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be as specified below, nam ely:-

If the num ber of workm en proposed to be em ployed on contract on any day-

a is 20 -- 20 

b exceeds 20 but does not exceed 50 -- 50 

c exceeds 50 but does not exceed 100 -- 100 

d exceeds 100 but does not exceed 200 -- 200 

e exceeds 200 but does not exceed 400 -- 400 

f exceeds 400 -- 500 

CON S T IT U T ION OF T H E A D V IS ORY BOA RD 

T he Pondicherry S tate Contract Labour A dvisory Board was constituted on 22nd J une, 
1984 under S ection 4 of the Contract Labour (Regulation & A bolition) A ct, 1970. 
S ubsequently the board was reconstituted during the year 1989 and 1993. N ow the 
board was reconstituted vide G .O.M s.N o.31/Lab/G /2002 dt. 3rd S eptem ber, 2002 for 
a period of 3 years. 

PA YM EN T OF W A G ES 

T he Contractor is responsible for paym ent of wages under S ection 2 of the A ct and 
liable to m ake regular and tim ely paym ent of wages to the contract labour, in presence 
of an authorised representative of the principal em ployer. 

REG IS T ERS T O BE M A IN T A IN ED BY T H E PRIN CIPA L EM PLOYER 

A s per S ection 29 of the A ct, the principal em ployer and the contractor should 
m aintain such registers and records containing particulars of contract labour, nature 
of work perform ed, rates of wages paid and other prescribed particulars. 

T he em ployer and contractor should also send the prescribed returns to the 
Registering Officer or the Licensing Officer. 

T he em ployer and the contractor should exhibit in the prem ises of the establishm ent, 
89 notices containing hours of work, wage period, nature of duty and other prescribed 

particulars. 



 
 

      
    

     

       
     

       
    

   

      
        

     
   

       
        

   

      
    

 

 
  

           

             
            

              
             

               
              

             
              

              
               

               
              

            
             

              
               

   

             
            

              
          

              
              

inquiry or investigation, or failure to 
produce registers or docum ents 
before an inspector for inspection. 

(2) A s per S ection 23 em ploying contract 
labour in contravention of the 
provisions of the A ct or violating any 
condition of the registration 
certificate or license. 

(3) A s	­per S ection 24 contravention of 
any other provision of the A ct or the 
rules m ade thereunder. 

Im prisonm ent upto 3 m onths or fine 
upto Rs.1000 or both. In case of a 
continuing offence, additional fine upto 
Rs.100 per day. 

Im prisonm ent upto 3 m onths or fine 
upto Rs.1000 or both. 

Licensing Officer under the Contract Labour (Regulation & A bolition) A ct, 1970 

U nder the Contract Labour (Regulation and A bolition) A ct, 1970 and Rules 1973 the 
Labour Officer (Enforcem ent) had been declared as Licensing Officer to issue license 
to the registered contractors under section 11 of the said A ct.. T o grant License 
under S ection 13 the licensing officer m ay ensure that whether the Principal Em ployer 
has obtained certificate of registration required under S ection 7 Rule 18 of the A ct / 
Rule. T o obtain License, every Contractor under this A ct and Rules should subm it an 
application to the Labour Officer (Enforcem ent) in FORM - IV in triplicate under 
S ection 12(1) along with a certificate issued by the Principal Em ployer in FORM -V as 
per section 21(2) of the Rules and a treasury receipt towards the rem ittance of 
S ecurity D eposit of Rs.30/- per head (under Rule 24, which will be refunded at the 
tim e of surrender of licence) and the paym ent of Licence fee at the rates prescribed 
to Rule 21. T he Contractor is required to give declaration and undertaking that the 
notified m inim um wages should be paid to the Contract Labourers. T he following 
persons cannot be deem ed to be a contractor under this act and rules: 

A m inor, person of unsound m ind and person convicted by a Com petent Court or 
convicted (at any tim e during the period of five years) any order of abolishm ent of 
contract Labour etc. 

On receipt of the application, the Licensing Officer shall investigate in respect the 
particulars furnished in application in FORM -IV to assess the eligibility of the 
applicant for issuing Licence. If the licensing officer is not satisfied for the reasons 
stated under S ection 14 m ay refuse to grant license. 

A ggrieving by this order appeal m ay be preferred under S ection 15 within 30 days 
from the date of order. Com m issioner of Labour is the appellate authority under Rule 
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23. 

On specification of the application in FORM -I the Licensing Officer will issue a licence 
under S ection 13 in Form V I under rule 25(1) of the A ct and Rules. T he num ber of 
workm en em ployed as Contract Labour shall not exceed the m axim um num ber specified 
to the Licence. N o fem ale contract Labour shall be em ployed before 6.00 a.m . or after 
7.00 p.m . T he licence shall be renewed under S ection 13(3) Rule 29 of the A ct read 
with the FORM -V II which is valid for one year from the date of issue of license and 
as per Rule 27, thirty days before the period of expiry. T he application for tem porary 
licence shall be m ade in FORM -V III of Contract Labour for a period of not m ore than 
fifteen days. T he Licensing Officer U nder S ection 14 of the A ct is em powered to 
revoke / suspend and am end the license granted under S ection 12. A licence issued 
under Rule 25 m ay be am ended by the Licensing Officer for good and sufficient 
reasons. A n em ploym ent card in FORM -X IV m ay be issued to each contract worker. 

A contractor can obtain a tem porary license in FORM X II under Rule 32(2). T he 
Inspectors appointed under this A ct would enforce all the statutory provisions and 
conduct inspections periodically. T he Contractor should m aintain and produce the 
following registers at the tim e of inspection T he Principal Em ployer should m aintain 
Register of Contractors in FORM X II under Rule 74 

U nder this A ct and rules fram ed thereunder every Contractor should send a half 
yearly return to the licensing officer in FORM X X IV under Rule 82(1). 

T he facilities like sufficient supply of drinking water, latrines and urinals, washing 
facilities and first aid facilities shall be provided by the contractor under section 18 
and 19 under of the A ct N otice showing the rate of wages, hours of work, wage 
periods, dates of paym ent of wages, nam e of the Inspector having jurisdiction shall be 
displayed in English and in regional language.. 

T he prescribed fee structure for the grant of Licence under section 12 is as follows: 

1. N o. of workm en is 20 .. Rs. 5/-

2. M ore than 20 but below 50 .. Rs. 12.50/-

3. M ore than 50 but below 100 .. Rs. 25/-

4. M ore than 100 but below 200 .. Rs. 50/-

5. M ore than 200 but below 400 .. Rs.100/-

6. 400 and above .. Rs.125/-

T he necessary prescribed FORM S / S tatem ent under this A ct are as follows:-

1. FORM X III under Rule 75, Register of Persons em ployed 
2. FORM X IV Rule 76, Register of workm en 
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3.	­FORM X V Rule 74, S ervice Register 
4.	­FORM X V I, for M uster Roll 
5.	­FORM X V II Rule 78(1), Register of W ages 
6.	­FORM X IX Rule 78 (2)(b), W age slip 
7.	­FORM X X I under Rule 78(ii), Register of Fines 
8.	­FORM X X , Register of dam age or loss 
9.	­FORM X X III under Rule 78 (1) (d). Register of over tim e 

FACTO RIES ACT, 1948:-

T he Factories A ct, 1948 is a com prehensive piece of legislation covering all aspects 
relating to factories including approval, licensing and registration of factories, the 
inspecting authorities under the A ct, health, safety, welfare, working hours, 
em ploym ent of adults and young children, annual leave and penalties 

In section 2 (m ), a factory has been defined as any prem ises including the precincts 
thereof-

1.	­ whereon ten or m ore workers are working, or were working on any day of the 
preceding twelve m onths, and in any part of which a m anufacturing process is 
being carried on with the aid of power, or is ordinarily so carried on, or 

2.	­whereon twenty or m ore workers are working, or were working on any day of the 
preceding twelve m onths, and in any part of which a m anufacturing process is 
being carried on without the aid of power, or is ordinarily so carried on. 

U nder S ection 85 of the act, the state governm ent has been vested with the powers 
to apply the act to certain prem ises wherein 

1.	­ T he num ber of persons em ployed therein is less than ten, if working with the aid 
of power and less than twenty if working without the aid of power, or 

2.	­T he persons working therein are not em ployed by the owner thereof but are 
working with the perm ission of, or under agreem ent with, such owner. 

A ccordingly considering the potentiality of danger involved, this adm inistration have 
notified 41 m anufacturing process to be covered under the Factories A ct, 1948 in the 
year 1989 vide G .O. M s. N o. 35/89-Lab/G dated 12th J une 1989. 

S A LIEN T FEA T U RES OF T H E FA CT ORIES A CT , 1948 

(a) H ealth 

S ection 11 to 20 deals with the health of workers in the work place defining the 
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various param eters in m aintaining the cleanliness, disposal of effluent, standard of 
lightening, noise levels, latrines, etc., 

(b) S afety 

S ection 21 to 41 deals with the safety provisions. Fencing of m achineries, restriction 
of wom en and children in certain type of process, testing of pressure plants, hoists 
and lifts, lifting m achineries, chains, ropes and lifting tackles by com petent persons, 
appointm ent of safety officers etc., are explained. 

(c) W elfare 

S ection 42 to 50 specifies the necessity for welfare of workers such as washing 
facilities, first aid appliances, rest room , crèches, canteen, appointm ent of welfare 
officers, etc., 

(d) Provision relating to H azardous Process 

S ection 41(A) to 41(H) deals various special provisions for factories w herein 

hazardous process are carried on. H ere com pulsory disclosure of inform ation by the 
occupier to the workers as well as to the public, perm issible lim it of exposure of 
chem icals and toxic substance, workers participation in safety m anagem ent etc, are 
prescribed. 

(e) W orking H ours 

S ection 51 to 66 handles the restriction of working hours such as weekly hours, weekly 
holidays, com pensatory holidays, night shifts, over tim e, etc., 

(f) Em ploym ent of Young Persons 

S ection 67 to 77 explains the working conditions of young persons, regarding the 
certificate of fitness reduced working hours etc. 

(g) A nnual Leave with wages 

S ection 78 to 84 deals with the leave eligibility for a worker 

(h) Penalty and Procedure 

S ection 92 to 106A deals with the penalty provisions. For any contravention of the 
provisions of this act, or of any rules m ade there under, the occupier and the m anager 
of the factory shall each be guilty of an offence and punishable with im prisonm ent for 
a term which m ay extend to 2 Years of with fine which m ay extend to 1 lakh rupees or 
with both. 
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List of Industries involving hazardous process under S ection 2 (cb) of the Factories 
A ct, 1948 

1.	­ Ferrous M etallurgical Industries.
­
- Integrated Iron and S teel
­
- Ferro A lloys
­
- S pecial S teels
­

2.	­N on-ferrous M etallurgical Industries 
- Prim ary M etallurgical Industries, nam ely, size, lead, copper, m anganese and 
alum inum 

3.	­Foundries (Ferrous and N on-ferrous) 
- Castings and forgings including cleaning or sm oothening / roughening by sand 
and shot blasting 

4.	­Coal (including coke) industries
­
- Coal Lignite, coke, etc.
­
- Fuel G ases (Including Coal G as, Producer G as, W ater G as)
­

5.	­Power G enerating Industries 
6.	­Pulp and paper (including paper products) industries 
7.	­Fertilizer Industries.
­

- N itrogenous
­
- Phosphatic
­

- M ixed
­
8.	­Cem ent Industries 

- Portland Cem ent ( including slag cem ent, puzzolona cem ent and their products) 
9.	­Petroleum Industries
­

- Oil Refining
­

- Lubricating Oils and G reases
­
10. Petro-Chem ical Industries 
11. D rugs and Pharm aceutical Industries,
­

- N arcotics, D rugs and Pharm aceuticals
­
12. Ferm entation Industries (D istilleries and Breweries) 
13. Rubber (S ynthetic Industries) 
14. Paints and Pigm ent Industries 
15. Leather T anning Industries 
16. E lectro-plating Industries 
17. Chem ical Industries 

- Coke Oven By-products and Coal tar distillation products 
- Industrial G ases (nitrogen, oxygen, acetylene, argon, carbon dioxide, hydrogen, 
sulphur dioxide, nitrous oxide halogenated hydrocarbon, 

ozone, etc.
­
- Industrial Carbon
­
- A lkalies and A cids
­
- Chrom ates and dichrom ates
­

94 



 
 

     
         

   
        
        

 
     
          
          

     
         
      
         
        
     
       
           
            
            
         
        
       

 

 

       

 

           

      

 

             

           

             

               

                                                 

 

    

- Leads and its com pounds 
- E lectrochem icals (m etallic sodium , potassium and m agnesium , chlorates, per 
chlorates and peroxides) 
- E lectro therm al produces (artificial abrasive, calcium carbide) 
- N itrogenous Com pounds (cyanides, cyanam ides, and other nitrogenous 
com pounds) 
- Phosphorous and its com pounds 
- H alogens and H alogenated com pounds (Chlorine, Fluorine, Brom ine and Iodine) 
- Explosives (including industrial explosives and detonators and fuses) -
H azardous M anufacture and Process 

18. Insecticides, Fungicides, H erbicides and other Pesticides Industries 
19. S ynthetic Resin and Plastics 
20.M an-m ade Fiber (Cellulosic and non-cellulosic ) industry 
21. M anufacture and repair of electrical accum ulators 
22.G lass and Ceram ics 
23.G rinding or glazing of m etals 
24.M anufacture, handling and processing of asbestos and its products
­
25.Extraction of oils and fats from vegetables and anim al sources
­
26.M anufacture, handling and use of benzene and substances containing benzene 
27.M anufacturing process and operations involving carbon disulphide 
28.D yes and D yestuff including their interm ediates 
29.H ighly flam m able liquids and gases. 

THE PO N D ICHERRY S HO PS & ES TABLISHM EN TS ACT, 1964. 

T he procedure for obtaining registration certificate under the S hops and 

Establishm ents A ct, 1964 is as follows: 

A n em ployer seeking registration of his establishm ent shall send a statem ent in 

Form -I as prescribed under the Pondicherry S hops and Establishm ent Rules, 1964 

within 30 days from the date of com m encem ent of the shop/establishm ent to the 

concerned area Inspector. T he fees to be paid together with the statem ent are as 

specified below: 

N o. of works A m ount 
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In Rs. 

D oes not exceed 10 10.00 

Exceeds 10 but does not exceed 20 20.00 

Exceeds 20 but does not exceed 50 50.00 

Exceeds 50 but does not exceed 100 100.00 

Exceeds 100 250.00 

Renewal of a registration Certificate :Before the date of expiry of the 

registration certificate. 

Fees for Renewal of Registration Certificate:S am e as specified for 

Registration. 

Licensing Officer :A ssistant Inspectors of Labour, Pondicherry. 

A ppellate A uthority :Com m issioner of Labour, Pondicherry. 

Opening H ours of the S hops and Com m ercial Establishm ents are from 6.00 A .M . to 

10.00 P.M . and 8.00 A .M . to 10.00 P.M . respectively. 

Opening hours of T heatres : From 1.00 P.M . to 1.30 A .M . on ordinary days. On 

S aturdays and Public H olidays the opening and closing hours of T heatres or place of 

public am usem ent or entertainm ent :From 9.00 A .M . to 1.30 A .M . 

T he T heatre owners who seek exem ption under the A ct for the conduct of 

special shows are required to subm it an application of the Labour Officer 

(Enforcem ent), Pondicherry, at least seven clear working days (excluding public 

holidays) before the date for which such exem ption is required. 
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THE PO N D ICHERRY CATERIN G ES TABLISHM EN T ACT, 1964:-

T he procedure for registration of Catering Establishm ents is as follows: 

T he em ployer seeking registration of Catering Establishm ents shall furnish a 

statem ent in Form I prescribed under the Pondicherry Catering Establishm ents Rules, 

1964 together with the fees to the concerned Inspector for registration. T he fees 

specified for registration are as follows: 

97 



 
 

 

    

  

     

        

        

        

   

 

            

 

          

 

    

           

 

        

 

      

    

  

           

              

               

              

        

 
             

               

N um ber of W orkm en Fees 

(in Rs.) 

D oes not exceed 10 10.00 

Exceeds 10 but does not exceed 20 20.00 

Exceeds 20 but does not exceed 50 50.00 

Exceeds 50 but does not exceed 100 100.00 

Exceeds 100 250.00 

Renewal of Registration Certificate: Before the date of expiry of Registration 

Certificate. 

Fees for Renewal of :S am e as specified. 

Registration Certificate for Registration.
­

Licensing Officer : A ssistant Inspectors of Labour, Pondicherry.
­

A ppellate A uthority :Labour Officer (Enforcem ent), Pondicherry. 

THE PO N D ICHERRY IN D U S TRIAL ES TABLISHM EN TS (N ATIO N AL AN D 

FES TIVAL HO LID AYS ) ACT, 1964:-

A s per then provisions of the Pondicherry Industrial Establishm ent (N ational & 

Festival H olidays) A ct, 1964 and the rules fram ed there under it is the statutory 

obligation on the part of the em ployer to allow every em ployee eight holidays in each 

calendar year i.e. five national holidays on 26th J anuary, 1st M ay, 15th A ugust, 16th 

A ugust, 2nd October and three other festival holidays. 

Every em ployer is required to send to the concerned area Inspector a 

statem ent in Form V specifying the N ational & Festival holidays to be allowed to each 
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em ployee before the com m encem ent of the calendar year in which the holidays are to 

be allowed. 

************** 
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No.1 /LAB/PIO /RTI/Rl/2011
GOVERNMENTOFPUDUCHERRY

LABOUR DEPARTMENT

20 MAR 2012

Ref:- 1. Direction to Public Authorities u/s. 19(8)(a) of RTl Act, 2005 by
the Central Information Commission, New Delhi.
No.ClC/ AT/D/10/000111 dt. 15.11.2010

2. Order No.884/2011/ A2/ ARW/dt.06.01.2012 Of Administrative
Reforms wing, Chief Secretariat, Puducherry.

In accordance with the reference cited, the Deputy Labour Commissioner is designated as
Transparency Officer for the Labour Department.

(G.MALAR KANNAN)
JOINT SECRETARY TO GOVT CUM-

COMMISSIONER OF LABOUR

To
The Deputy Labour Commissioner- Cum. Under Secretary (Labour),
Labour Department, Puducherry.

Copyto:-
l.The Joint Secretary to Govt., AR Wing,
Chief Secretariat, Puducherry.

2.The Director-cum-Nodal Officer, Directorate of Economics & Statistics, (With a request to
Puducherry . create and allot Use~

Name and Password
for Labour Department)

3.AII FAA2J,j PlOs of Labour Department, Puducherry.
/Li.The Web Master, Labour Department, Puducherry.
5. P.A. to Secretary to Govt. (Labour) ,Chief Secretariat, Puducherry.

~ 

-
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