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Government of PucluchE~rry 


Finance Department 


*** 
Puducherry, tht~ 06.06.2014 

Sub: 	 FD - Furnishing of reply for the questionnaire 
devised by the SEwenth Central Pay Commission ­
Reg . 

*** 

The Seventh Central Pay Commis!;ion r.as been constituted vide Resolution 

No.l/1/2013-E.III(A) dt.28.02.2014 of l'-1inistry of Fina'1ce, Department of ExpEmditJre, 
Government of I •1dla. The Terms of Reference of th12 Seventh CPC are available on 
bit.t:G./lZg~Jncllihgov. in. 

2. In order to elicit the views of State Governments on various issues indicated In 
the Terms of Referemce, the Seventh CPC has devised a questionr,alr·e and t!1e State 
Governments have be1~n requested to furnish the reply for t '1e questionnaire on or 
be·fore 1..5.J)f!Jl..Q..l~. 

3. 1n this rega:d, :he Head of DepartmEmts e1re ..equ,ested to furnish their 
comments on the enclosed OLtestionnaire: of Seventh CPC (2 Nos.) urgently on or 
before :L0.06~ 14 through special mes'Senger/fax so a-s to furn ish a consolidated 
reply to the Commission within t he scheduled date. 

J/By Order/I 	 ,..-n':rP I '1(' --j ~,{,
. 'IN"' ""'c•~ ...-•V""" ....; 

(P. 	AUGUSTI~ LUCIEN DIAGOU) 
Undc~r Secretary(F-lnancE~) 

Encl.: 	As above. 

To 

1. All SecrE!tariat Depa1t ments. 
2. AI . Heads of Depar:ments. 
3. The 	Collector, Ka raikal 
4. The Regional Administ rator, Mahe/Yanam. 

Copy to: 
1. All Secretaries to Governme!nt. 
2. The 	PS to Chief Secretary 

·\\;:::c ~1 .!!--E~(.,tit , ~I:i-'1f('n'\l=<-t; CA .i<:-'Te. c. ~·"A't~~~ ..£><:11\" 

r~-- v-r1 ~0 •"' L.d2. 61~: h:0 	 . 



;, 

I ) 	 I las your State Government adopted the recommcndat iOiiS or the Sixth Central Pay. 
Comm ission insofar as employees or the State arc concerned? 

2) 	 \\'hether the recommendations of ,he Sixth Cemral Pay Commission/ Pay Co mm ission 

tltat were adopted were fully accepted, pa1tly accepted or modified? What arc the key 

areas of variation in adoption of the recommendations? 

3) \Vbat was the date of effect of adoption of the recommendations of the last Pay 

( omm1ssion's recommendation? 

'') !low significant has been the impact or the ado ption of the recommenda tions of the 

\ ixth Pay Commission on the fisca l position of the State in terms of key fisca l 

parameters 

~) nroadly, with in what time frame was the State Government able to absorb the impact 

of implementation of the previous Pay Commission's recommendations? 

6) Would the State Government like to share any good practice that it has adopted in the 

recent past with regard to: 

(a) regulation of pay 

(b) payment of allowances 

(c) payment of pensions 

(d) fostering excellence in the public governance system 

(c) strengthening training and capacity building of employees 

( f) provision of insurance coverage to a class of employees etc. 

7) What has been the experience of the State Government with regard to outsourcing at 
various levels of Government and methods for streamlin ing it? 

8) 	 Any othet issue relevant to the Seventh Ccr:tral Pay Commission on which the State 
Government may like to share its views? 

***** 
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1.1 The C.JI,sid·~r. \linn~. on w hich the 111ildil1 11 lll ~;a l my i n casC" (1ft! c lnwc>t Group 'C' 
funct·on~H ~ nnd the. rnm:irnum sallry in cas:; of a ')cctcUuy l~ve' orfictr may hr 
clclr •minl'd and what shou ld l'c tl· c rea:>orwblc ratio bct.veen the two. 

1.~ \N'Iiat s lotdd be the cn 1side ·nt ions for d ct~l mi r ittg sa lary for variou5 Ieve:!~. qf 
l11nrtior s f; Iling between the highest level ant the bwc:sl le\'cl funct ionaries'' 

; . ('o ml• tr i scm~ 

/.. I ')I ould thc·rc be a l)' compari~on/pt~ rity J~twce1 pay scale:; anc re:quisit:!s 
hc1 wc.~t' <lovcrnmenl nnd tl c private sector? r c;o, '~ hy? I~ not, why not? 

;~.;~ Sl,mlld there at all be t~ny compntison/p'ari y between 1:a:' :;cales and pcr'lt. i~itcs 

between< iovctnln•~nt and the public sector? l f so, why'> I r not, why not'> 

1: .'\ I he ·:r nccpt of variob le pay has been intr xlucrd in Centra! Public Sector 
I r tcrpr rsc~s by t11c Second Pay Rev ision Com.n tltee. ln the cCise :->f' the Gl)\'Crnment i~ 

dH' I'(' nrr rt in rn1 roducing a""' i<1 blc component of pay? Can such variable pay b<' link:c 
tor ·~rfo1 rnancc:? 

.\. Alt r·acti ng Talen( 

~ i r)(W<; t lC pr·::sent CO Ill pcn!;a ~ i on p::w.ka gr nttracl !;U itable t.:tlcn l in !.h ~ 1\ II I ld ia 
·'lrrvices & (irnup /1 Ser·.,iccs? Whar me your o lscrv 1tion~ and sugge!.Li ons in lhi·; 

TL'• rd? 

~.1 'I o what extent !d10uld governm~nl compensati on be s·.ruc'urcd to atlra:;t specia l 

~n lent? 

1 ! ay ;.,u, Ie.:; 

tl.l 'I he 6th Ccr.lral f'ay C01mnission tlltro:lucx th<' :;yst:::m :> f Pay Band:; and Grad:: 
P;ly as <~gf1irst 1 1c sy~;t<·nt of specific pay scf11cs :-Jttachd to v:-1ricu:; pests. What has bc:c 1 

the i11p<1::t of··unninl! pay hands po~;t imr!cmcntatio 1oftth er-e recomm::t d;~t o 1s? 

t1 7 I•; ther:: any need tc !:ring abo•1t any chanpe? 

1 3 I>id the pay banes rec Jmmended l·y the ~ i> th (;PC ·lrlp in m rc:sti11g CX(ldu~; ami 
Cllltac:t r.dc n1 t:1wr.rds the (iovc:nuncn1? 

1.'1 :-.ucc.c::;sive Pay Con11ni~c:;ion~ I avr re(11l•:cd tl·.e number :~f pay !;c1l::s 1y me ·ging 
on<' or twn p~y scales Logeth cr. Is thc1c a ca5e r.or 1he 'ltrmbct cfpay s•..ales/ pa~' band to 
be rat i• Hial i ;~cd a11d if so it• ""hat nanner'1 

•1.) h lhe "grade pay" concept wnrki11g? If 111.l. v...·h :j( arc your alterrat ivc sugges·:ions. 
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) Whether the pre.sent .system of annu<ll increment on 1'1 July of every year 
tlll if•)rmly in case of all employees has served its purpose or not? Whether any changes 
·1re required? 

).2 What should be the reasonable quantum of annual increnienl? 

~.3 Whether there should be a provision of variable increments at a rate higher than 
I he normal annual increment in case ofhigh achievers? If so, what should be transparent 
;md oqjcctive parameters to assess high achievement, which could be uniformly applied 
:1c.:ross CentraI Government? 

'i 4 Under the MACP scheme three financia l up-gradations are allowed on completion 
nr I0, 20, 30 years of regular service, counted from the direct entry grade. What are the 
•;trengths a11d weaknesses of the scheme? Is there a perception thal a scheme of this 
ll'tlurc, in some Departments, actually incentivizcs people who do not wish to take the 
tnnre arduflus route of qualifying departmental examinations/ or those obtaining 
professional degrees? 

Pcrformanr.g 

h. What kind of incentives would you suggest to recognize and reward good 
performance? 

7. Impact on other organiza tions 

C)alary stntctures in the Central and State Governments arc broadly similar. The 
recommendations of the Pay Commission are likely to lead to similar demands from 
employees or State Governments, municipal bodies, panchayati raj institutions & 
nutonomo11s institutions. To what extent should their paying capacity be considered in 
devising a reaso'!able remuneration package for Central Govt. employees? 

8 Defen.~c Forces 

R.l What should be the considerations fo r fixing salary in case of Defence person1el 
and in what mnnner does the parity with civil services need to be evolved, keeping in 
view their respective job profiles? 

S.2 111 what manner should the concessions and facilities, both in cash and kind, be 
taken into account for determining salary structure in case of Defence Forces personnel. 

8.3 As per the November 2008 orders or the Mini stry of Defence, there arc a total of 
4 S types of allowances for Personnel Below Oflicer Rank and 39 types of allowances for 
Officers. Does a case exist for rationa lization/ streamlining or the current variety of 
allowances? 

S.4 What arc the options available for add ressing the increasing expenditure on 
defence pensions? 
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~ ' / \ ; :1 IIH'HSI f( Of S(JC'<.ial I' ~C0.!1,11ilion . i·; 1 h<'n; .1 •;m;r: IO rcvkw tl.c prCSCll be.K fit :.; 
1 '"' u ic·d o wa·· widows? 

); ,, ;\ •; , , ,,JC,ISll lT orspeciaiJc.coglliticn j c:; hc1 .;~ .1 ~tl se to rcv,c·..v l i te prc.<;cn hcnc: fil <; 
,,,.,,Hied 'o di •;,,hfcd soldi•crs, cornJJH:nsuratc· tn lhe m.t 11 n~ nf llte•r clio;Fh ility? 

•>. I Wlle.(IH r the existing nl lowances nerd to he rcl <~ ined or rn ticwllized in such ;· 
llJ;lJHH:r <~S lc' c·ns1 rc th:tl salary structu re lakes care not only ::J f tile. joh profile hut L1e 
·,JI IIalinnnl fartors as wel l. so tha t t ·1e llllmi.Jcr o i' :~IIOJw~n ::.cs cNtl d he :t t rt realisti c lev(-!'!' 

10 I T'K 1'\' iiCillent b<mefil ) or al l Centrrd Govern lnenl ·~mpl<•y::cs appointed Oil or 
:tf'l•.'l I . ! .2001l arc covered l:y l 1e New P~ns i on Scheme (NI'S). What hns heen the 
·xpC'ri.;rCt' tJf the NPS i11 the lasl der.ndc. 

10 2 /\s rm (I S pte· I . I .200-1 appointees arc COPcencd, what shmtU bo; the p inciplcs 
I11r I ~~ovC i ll the struc(urc of pc:n :; ion :-tnd other reti rement benefits? 

ll I I IF~ (Jth ere rccomtn·~rdxl " !: grading the )k il ls or the Group D Clr.p . oy<:e:~ ~ r.d 
pia rnp, th :-. 111 111 Group ·.: over rt period of time. Wil;:lt h .1<; l:c<~n IH: ex p,~t r CrlCC in rhis 
ll')!ill d'' 

II .) 11 wh.·ll way can Cc.n·ral Govemmen• organimlions ftmctioning be imprt)vcd !o 
mtl«~ tiH~m more e ~"!icicnt, ac.,~ou•1table and responsible? Please g· v·~ "rcci'ic ~u5~;cstions 
\'IIIII rc.,pect fl): 

(i) l~ alion" ! i :>atinr of starr c:;trc n:?,l, and more productive clcplo ymenl or (\ l'ailal d< 
wr-. 

( j i) ~ a ( ion a\ j, alio)n or prOCCS!;CI) :~nd Ieduction 0 f p li'CI' \VOrf.., 
(iii) Fc.nnomy tn expenditure 

1). 1 t low would you interpret the concept oi""r.nmt •ctcm.y basct• !rawcw•)rk"? 

1: :' Orlt' nf the tcr111s o '~ tefer·~rcc s• tg,gr·sts th =1t h·~ Commission reO IIltnCIHI 

1ppmptiHi l tri!irtiltg Hnd cnpacity build ing th ro u~o:h a nmpclcncy lp scd I'Hrmew:->rk 
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a ) 	 Is the prcs•'nt level of tmi1P11g nt v~ri otl <: stages of *1 pcrson'c; car~er <'Onsidcrerl 

adequate? Are there gaps that need to he filled, and i f so, where? 

h) 	 Shoul d it be made compul c;ory that c~ch civil service officer -;hould in his ca reer 

c;pan acqutrc ~ professional qualification ? If so, can lhe nature. of the study.., time 

inl <'rvah ard the !nstitution(s) 'vhose qualdicafion arc acceptable, all be 
c; tipulatcd? 

c) 	 What other indicators can best mcnsurc training and capacity bu i lding for 

personnel in your organization? Please suggest ways through which capacity 

building can be fUJihcr strengthened? 

i '1. I What has been the experi ence of outsourcing at various levels of Government and 
i s !here a case for streamlin ing if.? 

I :l.'l Is there a clear identification ofjohs that can be outsourccd? 

l 4. Rc.IQt_latory Bodies 

( i) Kindly fist out the Regulators set up under A cts of Parliament, related to your 

Mini~•lry/ Department. The total number of personnel on rolls (Chairperson and 

members+ support personnel) may be indicated. 

(ii) Regulators that may not qual ify 111 terms of being set up under Acts of Parliament 

1-ut perform regu latory functions may also be listed. The scale of pay for 

Chait person /Members and other personnel of such bodies may be indicated. 

( ii i)Acro~~s the Government there are a host of Regu latory bodies set up for various 

purposes. What are your suggestions regarding emoluments structure for 

Regulatory bodies? 

15. Pay~! 1 cnt of Bonus 

One of the terms of reference of the 7th Pay Commission is to examine the 
cxi.~ti ng sclwmes of pnymcnt of bonus .. What are your suggestions and observations in 
th is !"egarcl? 


